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Lnowt ACGS 2026

Level 1 No. of items | Weightage
A | Rights and Equitable Treatment of Shareholders 30 20%
B Sustainability and Resilience 22 15%
C Disclosure and Transparency 34 25%
D Responsibilities of the Board 63 40%
Total 149 100%
Level 2 No. of items | Total Points
Bonus 18 30
Penalty 26 -69
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Section A
Rights and Equitable Treatment of Shareholders

30 20%

Reference

Notice of AGM
Minutes of AGM

Stock Exchange Website
== - Annual Report / One Report




Section A :

Rights and Equitable Treatment of Shareholders

Thai lnslilu

Inslilu.é of Direclors

A.1 Basic Shareholder Rights

A.1.1 Does the company pay (interim and final/annual) dividends in an equitable and timely manner; that is, all
Default | | shareholders are treated equally and paid within 30 days after being

(i) declared for interim dividends and

(i) approved by shareholders at general meetings for final dividends?

In case the company has offered Scrip dividend, did the company paid the dividend within 60 days.

Section 115 of PLCA
Payment of dividends shall be made within one month as from the date of the resolution of the meeting of
shareholders or of the meeting of the board of directors, as the case may be and the shareholders

shall be notified in writing of such payment of dividends, and the notice shall be published in a newspaper.



Examp|e A.1.1 4 Thailand : Default item g

Article 69.  Payment of dividends shall be made within one (1) month of the date of the
resolution rendered by the shareholders” meeting or the Board of Directors’
meeting, as the case may be. A written notice of the dividend payment shall be

given to the shareholders and published in a newspaper.

Reference : AOT (Articles of Association , page 21)

10,



Section A : Rights and Equitable Treatment of Shareholders

A.2 Right to participate effectively in and vote in general shareholder meetings and should be
informed of the rules, including voting procedures, that govern general shareholder meetings.
A.2.1 Do shareholders have the opportunity, evidenced by an agenda item, to approve remuneration (fees,
allowances, benefit-in-kind* and other emoluments) or any increases in remuneration for the
non-executive directors/commissioners?
*benefit-in-kind includes but not limited to leave passage, telephone, corporate membership, office assistance,
car allowance, medical and house maid.
A.2.2 Does the company provide non-controlling shareholders a right to nominate candidates for board of
directors/commissioners?
A.2.3 Does the company allow shareholders to elect directors/commissioners individually?

1



Example A.2.1

A.2.1 Do shareholders have the opportunity, evidenced by an agenda item, to approve remuneration (fees, allowances,

benefit-in-kind and other emoluments) or any increases in remuneration for the non-executive directors/commissioners?

Agenda 6

To Approve the Remuneration of the Company’s Board of Directors for Year 2025

Objectives and Rationale

According to Clause 16 of the Company’s Articles ol Association, the Company’s
directors are eligible to receive remuneration in the form of a monthly retainer fee,
meeting allowance, per diem and bonus.

The Nomination and Compensation Committee’s Opinion
The Nomination and Compensation Committee has carefully considered the

directors’ remuneration and concluded that it is in line with the market and industry
standards, and commensurate with each member’s responsibility and performance. The
Nomination and Compensation Committee recommended that the remuneration budget
for the Board and its committees in 2025 is set at not more than THB 25,000,000
(Twenty-Five Million Baht) comprising of monthly retainer fee, meeting allowance,
bonus and per diem. The comparison of policy thereof between 2025 and 2024 is as
follows:

Reference : ADVANC (Notice of AGM 2025, page 7-8)

Thai Inslilu & of Dirsclors
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Example A.2.1

Thai Inslilu & of Dirsclors

A.2.1 Do shareholders have the opportunity, evidenced by an agenda item, to approve remuneration (fees, allowances,

benefit-in-kind and other emoluments) or any increases in remuneration for the non-executive directors/commissioners?

Policy on Directors Remuneration between 2025 and 2024

Reference : ADVANC (Notice of AGM 2025, page 7-8)

M y R ation (THB) In this regard, the Company has not provided any other remuneration to its directors,
Directors Monthly Retainer Fee | Meeting Allowance Bonus except certain facilities assisting the directors in performing their duties such as
2024 2025 2024 2025 2024 2025 insurance and vehicle for the Chairman of the board which have been arranged in
Board of Directors accordance with the Company’s respective policy.
Chairman 300,000 300,000 X v v
Members 100,000 100,000 x X v v The Board shall be authorized to specify the relevant terms and conditions including the
Audit and Risk Committee / Executive Committee actual payment in details to each individual director and board committee member as
Chairman 25,000 25,000 25,000 25,000 v 4 deem appropriate.
Members x x 25,000 25,000 v v
Other Board Committees The Board’s Opinion
Chatrman 10.000 10000 | 25.000 | 25.000 v Y The Board has agreed with the Nomination and Compensation Committee’s
Member x x 25000 | 25,000 v v

recommendation and proposed to the Meeting to approve the Board of Directors’
remuneration for the year 2025 according to the proposal.

13




Example A.2.2

Thai Inslilu & of Dirsclors

A.2.2 Does the company provide non-controlling shareholders a right to nominate candidates for board of directors/commissioners?

No. AIS-CP 013/2024

30 September 2024

Subject: | Invitation to shareholders to propose agenda and nominate candidates for election of the Company's

directors for the 2025 Annual General Meeting of Shareholders

To: The President

The Stock Exchange of Thailand

In accordance with good corporate governance o preserve the rights and equitable treatment of
shareholders, Advanced Info Senice Public Company Limited (the “Company”) would ke to invite shareholders

to propose agenda for the 2025 Annual General Meeting of Shareholders and to nominate candidates for

election ofthe Company's directors in advance, starting from 1 October 2024 ta 31 December 2024. The criteria

and proposal forms are available on the Company's website hitps:/investor.ais.co.th/shareholder_meeting.htm

Please be informed accordingly,

Yours faithfully,

- Signed - r

Reference : ADVANC (SET News) ?




Example A.2.3

A.2.3 Does the company allow shareholders to elect directors/commissioners _individually?

RESOLVED THAT  Mr. Predee Daochai, the independent director retired by rotation, be and
hereby was re-elected for another term with the following votes:
Resoliition Votes % of the total shares held by shareholders
(1 share = 1 vote) attending and cast their votes

1. Approved 2,517,442,706 98.8581

2. Disapproved 29,077,492 1.1418

3. Abstained 14,293 -

4. Voided Ballot 2,708 -

After due consideration, the Meeting

RESOLVED THAT  Ms. Yupapin Wangviwat, the Non-Executive Director retired by rotation,
be and hereby was re-elected for another term with the following votes:
Resolation Votes % of the total shares held by shareholders
(1 share = 1 vote) attending and cast their votes

1. Approved 2,528,326,038 99.2853

2. Disapproved 18,199,472 0.7146

3. Abstained 8,981 s

4. Voided Ballot 2,708 -

Reference : ADVANC (Minutes of AGM 2025, page 16-18)

Thai Inslilu & of Dirsclors

15



Section A : Rights and Equitable Treatment of Shareholders g

A24 Does the company disclose the voting procedures used before the start of meeting?

A.2.5 Do the minutes of the most recent AGM record that the shareholders were given the opportunity to ask

questions and the questions raised by shareholders and answers given recorded?

A.2.6 Does the company disclose the voting results including approving, dissenting, and abstaining votes for all

resolutions/each agenda item for the most recent AGM?




Example A.2.4

A.2.4 Does the company disclose the voting procedures used before the start of meeting?

Prior to the Meeting, an officer of the Company explained the procedure for casting votes as the
following:

o

To cast vote in any agenda, one share shall have one vote.

A shareholder who wishes to cast the vote disapproving or abstaining in any agenda shall affix a
mark (X) on a ballot that represents a single opinion only, otherwise such ballot shall be considered
void and shall also sign on that ballot. An exception shall be given to voting by custodians by
which relevant proxies are allowed.

Any votes disapproving or abstaining shall be extracted from the total votes of shareholders
attending the Meeting and having right to vote whereas the remaining votes shall be regarded to
approve with such agenda.

Where there is no vote disapproving or abstaining in any agenda, Chairman of the Meeting shall
consider such agenda being unanimously approved.

In ordinary agenda, a resolution shall require a majority vote of shareholders attending the Meeting
and casting their votes. In case of a tie vote, Chairman of the Meeting shall have a casting vote.

With respect io Agenda 5, the appointment of directors replacing those retired by rotation, all votes
shall be casted by every shareholder for each director as designated on the ballot and shall be casted
by every shareholder regardless whether each shareholder approves, disapproves or abstains the
vote. In case shareholders do not return the ballot, (no matter whether shareholder approves,
disapproves, or abstains the vote for each director) such ballot shall be regarded to approve with
the Agenda 5.

Reference : ADVANC (Minutes of AGM 2025, page 1)

Thai Inslilu & of Dirsclors

17,



Example A.2.5

A.2.5 Do the minutes of the most recent AGM record that the shareholders were given the opportunity to ask questions and

the questions raised by shareholders and answers given recorded?

8. Other business (if any)

Chairman stated this Agenda is designated so that shareholders can raise queries and/or give comments
to the Board of Directors and/or request the Board of Directors to provide explanation If there were no

other businesses proposed under the law, there would be no voting on the Agenda.

Shareholders raised the following queries:

Mr. Vasant Pongputtamon: Question 30 — Referring to the data center and cloud business said
earlier to require an investment of around 1 billion baht, how does the
Company anticipate its income growth this year? What percentage
will it account for of the total income?

Question 31 — Concerning the new virtual bank business, what is the
plan? Who are the joint venture partners? When will it begin
operating? What is the cost of investment? Where is the source of
funds? Will this new business contribute synergy to AIS?

Mr. Somchai Lertsutiwong: For the data cenier and enterprise business, the Company has
expected the business to grow by at least 20%. As for the proportion
of income, the enterprise business which includes non-mobile
business encompassing EDS, data center, and cloud accounts for 5-
6% of the total income, However, the Company expects the enterprise
business to grow at least 10% in three years’ time, accounting for 10%
of the total income.

Reference : ADVANC (Minutes of AGM 2025, page 22)

Thai Inslilu & of Dirsclors

18




Example A.2.6

A.2.6 Does the company disclose the voting results including approving, dissenting, and abstaining votes for all resolutions/

each agenda item for the most recent AGM?

Since there was no shareholder raising any question further, Chairman then proposed the Meeting to
cast their votes. This agenda required a majority vote of shareholders attending and cast their votes.

After due consideration, the Meeting

RESOLVED THAT  The statement of financial position and statement of income for financial year
ended 31 December 2024 be and hereby were approved with the following

votes:
Resolution Votes % of the total shares held by shareholders
(1 share = 1 vote) attending and cast their votes
1. Approved 2,545,969,680 99.9926
2. Disapproved 186,611 0.0073
3. Abstained 343,299
4. Voided ballot 408

Reference : ADVANC (Minutes of AGM 2025, page 13)

Thai Inslilu & of Dirsclors

19,



Section A : Rights and Equitable Treatment of Shareholders g

Inslilu.é of Direclors

A.2.7 Does the company disclose the list of board members who attended the most recent AGM?

A.2.8 Does the company disclose that all board members and the CEO (if he is not a board member) attended

the most recent AGM?

A.29 Does the company allow voting in absentia?

A.2.10 | Did the company vote by poll (as opposed to by show of hands) for all resolutions at the most recent AGM?

A.2.11 Does the company disclose that it has appointed an independent party (scrutineers/inspectors) to count and/

or validate the votes at the AGM? (Example of Independent parties include external auditors, external legal ¢

ounsel, minority shareholder, security depository)

A.2.12 | Does the company make publicly available by the next working day the result of the votes taken during the

most recent AGM/EGM for all resolutions?

20



Example A.2.7 & A.2.8

A.2.7 Does the company disclose the list of board members who attended the most recent AGM?

Thai Inslilu & of Dirsclors

A.2.8 Does the company disclose that all board members and the CEO (if he is not a board member) attended the most recent AGM?

Board of Directars

1) Mr. Vichate Tantiwanich

2) M. Veerayooth Bodharamik

3} Mr. Tassapon Bijleveld

4)  Mr. Santisuk Klongchaiya

5} Mr. Phairat Pernpathananangoon
&) Mr. Sirot Setabandhu

7} Mr. Yuthapong Ma

The Company’s staff introduces the following directors, company secretary, external auditor and legal consultants:

Chairman  of

Independent Director and Chairman of the Mesting
Audit Committee and Independent Director
Director and Executive Chairman

Director and Chief Executive Officer

Director and Chief Financial Officer

Independent Directar

Director

the Board, Chairman of Audit Commites,

&) Mr. Kulvat Janvatanavit

4) Dato’ Mohamed Khadar Bin Merican
107 Mr. Dinesh Mambiar

11) Mr. Rozman Bin Omar

12) Mr. Ahmad Al Farouk Bin Ahmad Kamal

Directar

Director (via Video Conference)
Independent Director (via Video Conference)
Directar (via Video Conference)

Director was appointed on 12 Movember 2024 replacing Mrs.
Pattra Boosarawongse, who announced her resignation on 15

Qctober 2024 (via Video Conference)

There were 12 directors attending the meeting, equivalent to 100 percent of the total {12) directors.

Reference : AAV (Minutes of AGM 2025, page 3-4)




Example A.2.9

A.2.9 Does the company allow voting in absentia?

Proxy to the Independent Director

and Submission of Question in advance

In case the Shareholders appointing the Company's Independent Directors to attend and vote at the Meeting

Should you be unavailable to participate in the 2025 Annual General Meeting of Shareholders of Asia

Aviation Plc. through Electronic Media yourself, you may appaint the Company’s Independent Directors to attend

in the Meeting appeared in the Attachment 8.

Caompany Secretary Office,
Asia Aviation Plc.,

and vote at the Meeting by using proxy form B. (Attachment 8), which provides more definite details of the

authorisation, by downloading via the Company's website or attached to the invitation of the Meeting.

The qualifications and information of the Company's Independent Directors who represent to be a proxy

The Shareholders can submit a request via e-Request system (o appoint the Company's Independent
Directors to attend and vote at the Meeting as specified procedures in the Attachment 6.2 or send the proxy
tagether with supperting documents for the appointment of proxy detailed in the Attachment 6.1 to the Company

within 17.00 hours of 29 April 2025 (date of receipt of the documents) via:

222, Don Mueang International Airport,
3" Floor, Central Office Building, Room no. 3200,
Vibhavadee Rangsit Road, Don Mueang, Bangkok, 10210

Reference : AAV (Notice of AGM 2025 , Attachment 7)

Thai Inslilu & of Dirsclors




Example A.2.10

A.2.10 Did the company vote by poll (as opposed to by show of hands) for all resolutions at the most recent AGM?

2) For the vote count, the Company will deduct the disagreement, abstention and Voidedlballots

votes shall be counted as agreement for that agenda.

from

the total number of votes passed by shareholders who are present and have the rights to vote. The remaining

Reference : AAV (Minutes of AGM 2025, page 1)

eclars

234



Example A.2.11 g

i Il & of Direclors.

A.2.11 Does the company disclose that it has appointed an independent party (scrutineers/inspectors) to count and/or validate the votes

at the AGM? (Example of Independent parties include external auditors, external legal counsel, minority shareholder, security depository)

Leqgal Consultant to answer shareholders' guestions and tq witness the vote count

Ms. Pratumporn Somboonpoonpol Weerawong, Chinnavat and Partners Ltd.

Reference : AAV (Minutes of AGM 2025, page 4)

24



Example A.2.12

A.2.12 Does the company make publicly available by the next working day the result of the votes taken during the most recent

AGM/EGM for all resolutions?

Subject:

30 April 2025

Resolution of the 2025 Annual General Meeting of Shareholders

Attention: President of the Stock Exchange of Thailand

Asia Aviation Public Company Limited (“the Company”) would like to inform the resolution of the 2025

Annual General Mesting of Shareholders, held on Wednesday, 30 April 2025 I}y electronic means (E-AGM) only

1.

2.

3.

according to the criteria specified in relevant laws. The Meeting was broadcast live from Thai AlrAsia Head Office’s
meeting room, 222 Don Mueang International Airport, 3 Fl., Central Office Bldg., Vibhavadee Rangsit Road.
Don Mueang, Bangkak 10210 as follow:

Certified Minutes of the 2024 Annual General Meeting of Shareholders held on 18 Apnl 2024 by the majorty

votes of the Shareholders who attended the Meeting and cast their votes as follows:

Approved 9,082,763,567 votes,  eguivalent o 100.0000%
Disapproved 0 wvote, equivalent to 0.0000%
Abstained 41,073 wvotes, not constituted as vote -
‘\foided Ballot 0 vote, not constituted as vote -

Acknowledged the Board of Directors' report on the Company's operating results for 2024
Mo resolution is needed for this agenda as it is only for the acknowledgement.

Approved the Balance Sheet (Statements of Financial Position) and Statements of Income for the year
ended 31 December 2024 by the majority votes of the Shareholders who attended the Meeting and

casl their votes as follows:

Reference : AAV (SET News)

Thai Inslilu & of Dirsclors




Section A : Rights and Equitable Treatment of Shareholders g

Inslilu.é of Direclors

A.2.13 | Does the company provide at least 21 days notice for all AGMs and EGMs?

(The date of announcement can be found in the company website or the website of requlator/exchange)

A.2.14 | Does the company provide the rationale and explanation for each agenda item which require shareholders’

approval in the notice of AGM/circulars and/or the accompanying statement?

A.2.15 | Does the company give the opportunity for shareholders to place item/s on the agenda of general meetings

and/or to request for general meetings subject to a certain percentage?

26



Example A.2.13

Thai Inslilu & of Dirsclors

A.2.13 Does the company provide at least 21 days notice for all AGMs and EGMs?

May 23, 2025

Fresident

The Stock Exchange of Thailand

AGM 24 June 2025

Re: Disclosed the Motice of the Annual General Meeting of Sharenolders for the Year 2025 on the Company's

Provide Notice on website | 23 May 2025

website

Total 32 days

Pursuant to the resolution passed by the Board of Director of the AEQN Thana Sinsap (Thailand) Public
Company Limited (the "Company"), the Annual General Meeting of Sharsholders forthe year 2025 is scheduled
o be held on Tussday 24 June, 2025 at 10.00 a.m. The meeting will be conducted in form of electronic meeting
(e-Meeting}.

The Company would like to Inform that the Company has disclosed the Notice of the Annual General
Meeting of Sharsholders for the Year 2025 together with all supporting documents on the Company's website

(hifes:¥investar.ason.co.th/en/home) since May 23, 2025 in order to provide information for sharehelders of the

Company.

For the shareholders wha may have any question reiating lo the agenda of the Annual General Meeting
of the Shareholders for the Year 2025, the Company 15 pleased to receive such questions via mail ta Corporate
Planning Office (Investor Relations) at 388 Exchange Tower, 27th Floor, Sukhumvit Road, Knwasng Kiongioay,
Khet Klongtoey, Bangkok 10110 ar e-mail to indason.co.th within June 23, 2025,

Please pe informed sccordingly,

Yours sincerely
Reference : AEONTS (SET News)




Example A.2.14 g

i Il & of Direclors.

A.2.14 Does the company provide the rationale and explanation for each agenda item which require shareholders’ approval in the

notice of AGM/circulars and/or the accompanying statement?

5. Appointment of new directors and decreasing number of directors

Fact and reason: Mr. Tomoyuki Mitsufuji and Ms. Suriporn Thammawathid are desirous to
vacate their positions by resignation effective on the date of this Annual General Meeting of
Shareholders. The Board of Directors therefore proposed the shareholders meeting to
consider and approve appointment the 3 new directors namely Mr. Shigeki Mishima,
Mr. Katsushi Iwamoto and Mr. Amorn Jirachaiprasitti as new directors of the Company,
and decrease in number of directors of the Company from 13 to 12 directors.

Profile of the nominated persons is attached as Annex 3 herewith.

Opinion of the Board of Directors: The shareholders meeting should appoint Mr. Shigeki
Mishima, Mr. Katsushi Iwamoto and Mr. Amorn Jirachaiprasitti to be new directors of
the Company and approve the decrease in number of directors of the Company from 13 to 12
directors.

Reference : AEONTS (Notice of AGM 2025, page 4)

28



Example A.2.15

Thai Inslilu & of Dirsclors

A.2.15 Does the company give the opportunity for shareholders to place item/s on the agenda of general meetings and/or to

request for general meetings subject to a certain percentage?

No. AIS-CP 013/2024

30 September 2024

Subject: | Invitation to shareholders to propose agenda and nominate candidates for election of the Company’s

directors for the 2025 Annual General Meeting of Shareholders

To: The President

The Stock Exchange of Thailand

In accordance with good corporate governance to preserve the rights and equitable treatment of
shareholders, Advanced Info Service Public Company Limited (the “Company”) would like to invite shareholders

to propose agenda for the 2025 Annual General Meeting of Sharehalders and fo nominate candidates for

election of the Company's directors in advance, starting from 1 October 2024 to 31 December 2024. The criteria

and proposal forms are available on the Company’s website hitpsw/investor.ais.co th/shareholder_meeting.htmi

Please be informed accordingly,

Yours faithfully,

- Signed -

Reference : ADVANC (SET News)



Section A : Rights and Equitable Treatment of Shareholders g

Inslilu.é of Direclors

A.3 Markets for corporate control should be allowed to function in an efficient and transparent manner.

A.3.1 In cases of mergers, acquisitions and/or takeovers requiring shareholders' approval, does the board of

Default | | directors/commissioners of the company appoint an independent party to evaluate the fairness of the

transaction price?

A.4 The exercise of ownership rights by all shareholders, including institutional investors, should be facilitated.

A.4A1 Does the company disclose its practices to encourage shareholders to engage with the company beyond

general meetings?

A.5 Shares and voting rights

A.5.1 Where the company has more than one class of shares, does the company publicise the voting rights attached

to each class of shares (e.g. through the company website/reports/the stock exchange/the regulator's website)?

* N/A when company has only one class of shares. 4o




Examp|e A31 d Thailand : Default item

Thai Inslilu & of Dirsclors

A.3.1 In cases of mergers, acquisitions and/or takeovers requiring shareholders' approval, does the board of directors/commissioners

of the company appoint an independent party to evaluate the fairness of the transaction price?

=
In case where there has been no
disclosure of such transaction

(Bor.Jor./Por.21-01) 153
NOTIFICATION OF THE BOARD OF GOVERNORS OF THE STOCK EXCHANGE OF THAILAND
Re : Disclosure of Information and Other Acts of Listed Companies Concerning the Acquisition and

Disposition of Assets, 2004 during the year as evidenced
30. When a listed company or any its subsidiaries makes a decision to enter into a transaction which from annual report or website,
requires approval from the shareholders, the listed company shall have an independent financial assign N/A.

advisor to give the following opinions in connection with the transaction to the Board of Directors and
shall deliver such opinion to the Exchange and the shareholders:

(1) Reasonableness and benefits of transactions to a listed company;

(2) Fairness of price and conditions of transactions;

(3) Whether shareholders resolve to agree or disagree with transactions together with supporting
reasons.

(4) An opinion of the financial advisor with respect to the sufficiency of working capital of the listed
company, where the listed company or any of its subsidiaries makes a decision to enter into a Class 4
transaction.

An independent financial advisor's opinion meanwhile must be presented in a separate document from
other information provided by a listed company, where rationale, important assumption and supporting
factors of such opinion must be indicated.

31



Example A.4.1

A.4.1 Does the company disclose its practices to encourage shareholders to engage with the company beyond general meetings?

Thai Inslilu & of Dirsclors

In addition, the Company has established an Investor Relations
Department to serve as a center for answering inquiries and disclosing
the Company's information accurately, transparently, and timely under
equitable access to information and obtaining information of all
stakeholders. Especially sensitive information that will have an impact
on the financial position and the performance or securities price of

the Company in order that the stakeholders can use that information to

make effective investment decisions, including to act as an intermediary
to build and manage the relationship between the Company with its

shareholders, investors, analysts and other stakeholders.

In 2024, the Company has channels to communicate information and

news of the Group through various media and activities are as follows:

° Organized 4 analyst meetings

] Organized 39 foreign investor meetings

& Organized 40 meetings between Investor Relation Team and
individual analysts

° Organized 4 press releases events

° Organized 14 site visit activities

° Participated in the SET activity for 6 activities

° Provided information to investors via telephone for 2 times per week

Reference : AWC (One Report 2024, page 223)




Example A.5.1

A

Thai Inslilu & of Dirsclors

A.5.1 Where the company has more than one class of shares, does the company publicise the voting rights attached to each class of

shares (e.g. through the company website/ reports/ the stock exchange/ the regulator's website)?

Shares Detail

Commen Stock
Listed Shares
13,976,061,250 Shares

Paid-up Stock Voting Right Ratio
13,976,061,250 Shares 1:1

Treasury Stock

Voting Stock minus Treasury Stock

As of 06 Nov 2025 As of 31 Oct 2025

13,976,061,250 Shares  13,976,061,250 Shares

Preferred Shares

Listed Shares

5,500,000 Shares
Paid-up Stock Voting Right Ratio
5,500,000 Shares 1:1

Treasury Stock

Voting Stock minus Treasury Stock
As of 06 Nov 2025 As of 31 Oct 2025
5,500,000 Shares 5,500,000 Shares

Reference : KTB (SET Website)




Section A : Rights and Equitable Treatment of Shareholders g

Inslilu.é of Direclors

A.6.1 Notice of AGM

A.6.1 Does each of the resolutions at the most recent annual general meeting deal with only one item,

i.e., there is no bundling of several items into the same resolution?

A.6.2 Are the company's notice of the most recent AGM/circulars fully translated into English and published on the

same date as the local-language version?

Does the notice of AGM/ circulars have the following details:

A.6.3 Are the profiles of directors/commissioners ( at least age, academic qualification, date of first appointment,

experience, and directorships in other listed companies) in seeking election/re-election included?

A.6.4 Are the auditors seeking appointment/re-appointment clearly identified?

A.6.5 Were the proxy documents made easily available?
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Example A.6.1

Thai Inslilu & of Dirsclors

A.6.1 Does each of the resolutions at the most recent annual general meeting deal with only one item,

i.e., there is no bundling of several items into the same resolution?

Agenda 5 To consider and appoint the directors to replace those who are due to retire by rotation

Facts and Reasons:. According to the Public Limited Company Act B.E. 2535
(including any amendment thereto), and the Company’s Articles of Association, at
every annual general meeting, one-third of the directors shall retire by rotation in

proportion. The directors retiring by rotation from office in the first and second

Agenda 6 To consider and approve the directors’ remuneration and Bonus

Facts and Reasons: with the recommendation of the MNomination and
Remuneration Committee, the Board of Directors carefully considered the
remuneration for the appropriateness and considered the economic situation, the
growth in revenue and performance of the Company including the number of
directors at present, compared with that of the companies within the same

industry, which consists of the following:

Reference : BA (Notice of AGM 2025, page 4 & 6)




Example A.6.2

Thai Inslilu & of Dirsclors

A.6.2 Are the company's notice of the most recent AGM/circulars fully translated into English and published on the same date as the

local-language version?

Fuian 116, 2568 173800 2

fiaviova

nsiwenwshtvdaBryUs=suainygiionu Us=91U 2568 nuidulssivesusan

wimind  BA unaiu:  BA TIWAREIDEAIUUIAY E‘j
Dosriudng
PR P i " — g s - A E o - - WAt - o
wrndn A s e i s e il 1wrm1v|r|1.|.'mu afusmy r‘lq-ﬂun Ty vu:m.,muun e clum - umu“umwu"ur il |||L1ud S Y ,ul.nnm Fuemiu
2y s - bt ST 3
FrrzfdoFnglng eradwrialstidunsillo Tunsdiiwgl T3 s i3 1 3 s i

Cate/Time 11 Mar 2025 17:38:00

Headline

Announcement of the Notice 2025 Annual General Meeting of Shareholders on the Company's
website

Symbol  BA Source  BA FulLDatalLedNewsE']

Disslaimer

This announcerment was prepared and dissrminated by |sted company o Bsuer through the electronic system which & provided for the purposs of dsseminationof the information and related documents of
listod company of kssuor te teStock Exchango of Thalland oniy. The Stock Excharge of Thatand has noresponsibility for the comrcctness and complotongss of Sny $1a10ments, Nguros repcrts of opirions
contained in this announcement, and has no y for anyleases and dameages In any cases. I case you have oy Inguines crclanfication regarding this announcement. plaase directly contact
Hradeoimpary or Ssuer whis matks Chits Snncunesm

Reference : BA (SET Website)




Example A.6.3

Thai Inslilu & of Dirsclors

A.6.3 Are the profiles of directors/commissioners ( at least age, academic qualification, date of first appointment, experience, and

directorships in other listed companies) in seeking election/re-election included?

as the Company’s directors for another term cf office

Name-Surname Mr. A
Age 67 years old
Nationality Thai

Current position in the Company Vice Chairman (Non-Exscutive Director)

Director tenure (Year/Month) 12 years and 3 menths untl the 2025 Annual General Meating of Shareholders
18 April 2025
- Appointed as a director on & July 2012
- Re-zlected 4 terms of office on 26 April 2013, 29 April 2016,
5 4prl 2018, and 22 April 2022
Prepesed type of direstorship

Director (Nor-Executive Dirsctor)

Number of the Company’s shares held by

#* Number of shares diraetly haone
held by director
** Number of shares held by Mone

spouse andfer miner child
Education - Master of Laws, Temple University, School of Law, USA
- Mini MBA, Chulalongkorn University

- Bachelor of Laws, Thammasat University

Work experiences

+* Poaition at listed eempanics on the Steek Exchange of Thailand (surrent pesition 2 companies|

Jul 2024 - Present Independent Director Siamraj Public Company Limited
Chairman

Jan 20217 - Present Indepandent Director Waorldl Flex Public Company Limited
Chairman of Board of Directors
Audit Committes Member

Aor2014 - Dec 2016 Director JCK Intemational Puble Company Limited

(formerly Thar Factory Development

Public Company Limited)

+* Position at non-listed companies on the Siock Exchange of Thailand (surrent position 3 sompanies)

Aug 2024 - Present Audit Committes Member
Nov 2023 - Present
Nov 2023 - Jul 2024

2017 - 2019 Director

Able Asset Grougp Company Limited
Independent Director

Chairman cf Augit Committee

Feb 2023 - Present Indepandent Director Bic Corporation Company Limitad
Audit Committes Member

Member of Memination and

Remuneration Committas

Apr 2022 - Present Director Trea Money Holding Company Limitad

Reference : BAM (Notice of AGM 2025 , page 13-15) A



Example A.6.4

Thai Inslilu & of Dirsclors

A.6.4 Are the auditors seeking appointment/re-appointment clearly identified?

Agenda 6 To consider the appointment of the auditor for the year 2025 and the determination of the audit fees

Fact and Raticnale: To comply with Section 120 of the Public Limited Company Act B.E. 2535 (1892)
{as amended) and Aricle 47 of the Company's Aricles of Association, which stipulates that the Annual General
Meeting of Shareholders shall elect the auditor and fix the audit fee. The retiring auditor may be re-elected. The auditor
shall not be the Company’s director, staff member or employee, or a person with any position in the Company. The
appointment of the auditor shall be on a rotation basis pursuant to the criteria prescriced by the securities and

exchange law and/or other relevant laws.

Opinion of the Board of Directors: The Board of Directors, as proposed by the Audit Committee,
deliberately considered the auditor from experience, standard, and working efficiency, including expertise in
auditing, the independence of auditors, and auditors' fee, as well as the work of the auditors of EY Office Limited
(the “EY Office”) in 2024 to be satisfactory. The proposed auditors are knowledgeable and have a sophisticated
understanding of the Company’s business, as well as experience and expertise in auditing. Therefore, the Board

of Directors deemed it appropriate to propose to the Meeting to consider and approve as follows:

1) Appoint either one of the following auditors of the EY Office to be the Company's auditor for the

financial year ended 31 December 2025 (If approved, it will be the sixth consecutive year).

1. Miss Somjai Khunapasul‘ Certified Public Accountant Registration Mo, 4499 or,
2. Miss Rachada Yongsawadvanich® Certified Public Accountant Registration Mo, 4951 or,
3. Miss Saranya  Pludsri® Cerified Public Accountant Registration Mo. 6765

Remarks: ' Miss Somjal Khunapasut has been appointed as the auditor to express an opinion an the company’s financial
statements for 5 years, from 2020 to 2024.
* Miss Rachada ‘Yongsawadvanich has been appeinted as the company's auditor for 5 years, from 2020 to 2024

* Miss Saranya Pludsni has been appointed as the company's auditor for 1 year, starting from 2024
If the Meeting approves this agenda item. it will be the sixth consecutive year for the auditor from EY
Office to be the Company's audltol Each auditor's profile is shown in Enclosurs 2.I

Reference : BAM (Notice of AGM 2023 , page 5)
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Thai Inslilu & of Dirsclors

A.6.5 Were the proxy documents made easily available?

Praxy Farm B
Diuty Ssamp
(Farm wih fiued and speifia detads authorizing proxy)
Bahe 20
Sharchaldar Ragstraionno .. i WA it S
Annual General Shareholders' Meeting 2025 Dz - Marth Vet
i Inie — . s Hataraity
The Minutes of 2025 Annual General Meeting of Shareholders (Posted Date: 2 May 2025) Downiced (@) resicing at .. T T I o Biis-diset
Disict .. e PRI .. Pastsf code
Summary of i d answers that t i ot the 2025 Annual General Meeting of Shareholdars Downlcad o @ Bsingthersharshoigar of Banghok . Putile Company Limiied, (‘e Company’)
Helding a total smeunt ot . . shares, and havs the rght to vots squalta. ... vosas as folows:
of ef the A " al Maating of the Sharehalders far the 2025 Denwnioad . Ordlinary share. i i shares, andd hawe the right 12 voie equal 1o, e OTEE
Prafered shara. i i chares, and nave tha right i vote eoual ta. . vates
43| Do hareby sppomt aher one of tha follawing persona:
Invitation to the 2025 Annual General Meeting of Shareholders (Posted Date: 21 March 2025) Dawnicad '

7 1. e Wzsant Thisnkam, incapandent Director, Chairman of the Audit Commiiea, Chairman of tha

Nemmazen and Ramursraben Commtee. B9 years old, residing 8t ho 83, Surasak Raad, Slem

Proxy Form A, Band C Sub-distnct, Bangrak Disiict, Banglok 10500 e

Oz #r. Yos Kimsawatde, independert Director, Chairman of #e Corporabe Govemance for
Sustainakility Committes, Memier of the Audt Commiies and Member of the Nomination and

Prosy Form A Download
Ramuneraan Commitiss, 70 years o, residng 3t Ho.08, Surassk Foad, Slom Suscisrc
Bangrak Disinct, Bangkok 10500 or;
Frowy Form B Download Oa. — . ettt B vasis
resicing at fizad Sub-dhaict

Prowy Form C Dawnioad DSUE o FROVINCE .. .. POstalcode.

Anyina of them a5 mylour pravy 22 attend Gnd vote an mylaLr behalf at the 2028 Annual General Mestny

of Sharehakdera [re "Mesting”) to be held on Friclay, 18 Aprl 2026 at 14.00 hrs. thiough slestrone media eccarding

Video Recording of the 2025 Annual General Meeting of Shareholders Viewwsbcaets @) Downiood ) i
o the E""?lg@“(-y Decrae on Elcironic WE’."\Q BE 2963 (20200, or such other date, time and place as ||‘0W’E‘)nhg

may ba adizumad.
Granting Rights to Shareholders for Propesing Agenda or Nominating Persons to be Elected as the Company's Director(s) for the 2025 Annual
General Meeting of Shareholders (Posted Date: 11 October 2024)"

Downkead (4} 1'We thersiore author@e e Droxy 10 vome on myicur bahalfin the Meaning &s fofows:
Agends 1 To ackrawledge Ihe repert of the Company's business cperatons of the year 2022

Tres maties is for ackrawiedpemant. Therefars, votmg 18 not required

Privacy Nefice for the Shareholder's Meeting Downioad

Agonda 2 Ta Gorsiar and approve the Statemants of Finaneial Position and the Statemants of
Campraharaiue income for tha year enced 31 December 2324

The prowy shall hena the right 1o conzidar snd wale 9a myrour behall sc haishe dasms

Reference : BAM (Company website and Notice of AGM 2025) , e

I (e The peeay shall Fave the nghtte vale sccordng 16 my@our inatuetien ag liows,
O agprave [ rissparovs O Abesain




Section A : Rights and Equitable Treatment of Shareholders g

A.7 Insider trading and abusive self-dealing should be prohibited.

A.71 Are the directors/commissioners required to report their dealings in company shares within 3 business days?

Default

A.8 Related party transactions by directors and key executives.

A.8.1 Does the company have a policy requiring a committee of independent directors/commissioners to review

material RPTs to determine whether they are in the best interests of the company and shareholders?

Default

A.8.2 Does the company have a policy requiring board members (directors/commissioners) to abstain from

Default participating in the board discussion on a particular agenda when they are conflicted?

A.8.3 Does the company have policies on loans to directors and commissioners either forbidding this practice or

Default | | ensuring that they are being conducted at arm's length basis and at market rates?




Example A.7.1

K

Thailand : Default item

A.7.1 Are the directors/commissioners required to report their dealings in company shares within 3 business days?

Reporting of Interests of Directors
and Executives

In compliance with Section 89/14 of the Securities and
Exchange Act (No. 4) B.E. 2551 and the Notification of
the Capital Market Supervisory Board No. TorJor. 2/2552
Re: Reporting of Interests of Directors. Executives,
and Related Persons, members of the Board of
Directors are required to report their holdings of
the Company's securities, including those held by
their spouses and minor children who are not sui juris,
at the next Board meeting following their appaointment.
If any Board members, their spouses, or minor children
who are not sui juris engage in transactions involving
the purchase or sale of the Company's securities,
they must report these transactions at the subsequent

Board meeting.

Additionally, the Company Secretary informed
the Board of Directors during a board meeting about
the amendment to the regulations regarding the reporting
of changes In securities and derivatives holdings by
directors and executives to the Office of the Securities
and Exchange Commission (SEC), as outlined in the
SEC’s Notification No. SorJor.6/2567. The amendment
stipulates that changes to securities holdings must be
reported within three business days from the transaction
date. However, for transactions under THB 3 million,
reporting is required within three business days fram
either the date the total value of combined transactions
reaches THB & million or more, or six months after
the date of the first transaction, whichever occurs
first. The Board of Directors has been duly informed

of these changes.

Reference : BANPU (One Report 2024, page 303-304)

A

Thai Inslilu & of Dirsclors



Examp|e A.8.1 | , Thailand : Default item ":

Thai Inslilu & of Dirsclors

A.8.1 Does the company have a policy requiring a committee of independent directors/commissioners to review material RPTs to

determine whether they are in the best interests of the company and shareholders?

9.2.3 Approval Processes of Related Party Transactions

To prevent conflict of interests in making related party transactions, the Group has many levels of internal control system
according to the nature of transactions and also reviews the performance to comply with the law, regulations, and the policy of
business operation that the Group operates wilh other businesses. The Board of Directors regulates the policies to consider
transaction approval for the best interests of the Group, to treat the transaction as an operation done with third parties, and to
be operated by a disinterested person in the transaction. Furthermore, it approves the principles of allowing the management
division to have the authority to conduct related party transactions given normal trade conditions. The processes and approval
authority are regulated according to the types and value of the transaction, which strictly abided by the announcement of the
Securities and Exchange Commission of Thailand and the Stock Exchange regarding the disclosure and treatment of listed
companies' related party transactions. The transactions are also reviewed for their suitability and reasonability by the audit

committee. The transaction summary repaort is also made for reporting to the meeting of the Board of Directors every quarter.

Reference : BLA (One Report 2024 , page 242)




Examp|e A.8.2 | , Thailand : Default item ":

Thai Inslilu & of Dirsclors

. .. H L i
A.8.2 Does the company have a policy requiring board members The Board of Directors’ Meeting
(directors/commissioners) to abstain from participating in the board The Board of Directors convenes at least once a month
discussion on a particular agenda when they are conflicted? ol fhe-dinglWestqlieNgry monif excapsian Febriary

and December when the Board convenes an the
second week. Any additional meetings may be held if
necessary. At every meeting, there are clear agenda
items. A complete set of supporting documents is sent
to the Board of Directors at least seven days in advance
of the meeting to allow the Board an opportunity to
properly review the information before the meeting.
The inclusion of an agenda item after the distribution
of documents is permissible only under exceptional
circumstances and when justified. Furthermore, such
an addition requires approval from the Chairman of
the Board. Each meeting lasts approximately three and
a halt hours. During the meesting, all directors may
openly voice their opinions. The Chairman of the Board
must summarize views and board resoclutions. If any
director has a conilict of interest in a matter being
considered by the Board, the director must leave the
meeting room.

Reference : BANPU (One Report 2024, page 278)




Example A.8.3 ? Thailand : Default item

i Il & of Direclors.

A.8.3 Does the company have policies on loans to directors and commissioners either forbidding this practice or ensuring that they are

being conducted at arm's length basis and at market rates?

Section 89. The company shall not grant loans to the directors, staff, or employees of the company, except
(1) a loan under the regulation on welfare of staff and employees; or
(2) a loan under the law on commercial banking, life insurance, or other laws.
Loans as follows shall be regarded as loans granted to a directors, staff, or employees under paragraph one:

(a) a loan to the spouse or children who one not sui juris (full age) of a director, staff, or employee;

(b) a loan to an ordinary partnership of which a director, staff, or employee, spouse or children who are
not sui juris(full age) of such director, staff, or employee is a partner;

(c) a loan to a limited partnership of which a director, staff, or employee, spouse or children who are not
sui juris(full age) of such director, staff, or employee is a partner of unlimited liability;

(d) a loan to other company or a private company in which a director, staff, or employee, spouse or
children who are not sui juris(full age) of such director, staff, or employee holds an aggregate number of
shares exceeding one half of the total number of shares of such other company or private company.

Loan granting under paragraph one includes a guarantee on purchase or discount of a bill and the granting of
collateral for the payment of a loan.

Reference : Public Limited Company Act B.E. 2535
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Examp|e A.8.3 J * Thailand : Default item g

i Il & of Direclors.

A.8.3 Does the company have policies on loans to directors and commissioners either forbidding this practice or ensuring that they are

being conducted at arm's length basis and at market rates?

SECTION 89/12 A director, an executive or a related person may enter into any
transaction with the company or the subsidiary only after obtaining approval from the
shareholders’ meeting, unless such transaction is categorized as any of the following
manners;

(1) a transaction with the same commercial terms as those an ordinary person would
agree with any unrelated counterparty under the similar circumstances, on the basis of
commercial negotiation and without any dependent interest resulted from the status of
the director, executive or related person, as the case may be, provided further that the
said commercial terms have been approved by the board of directors or in compliance
with the principle approved by the board of directors;

Reference : Securities and Exchange Act B.E. 2551



Section A : Rights and Equitable Treatment of Shareholders g

A.9 Protecting minority shareholders from abusive actions.

A.9.1 Does the company disclose that RPTs are conducted in such a way to ensure that they are fair and at

arms' length?

A.9.2 In case of related party transactions requiring shareholders' approval, is the decision made by
disinterested shareholders?

* N/A when there is no mention/disclosure about RPTSs.




Example A.9.1 m

Thai Inslilu & of Dirsclors

A.9.1 Does the company disclose that RPTs are conducted in such a way to ensure that they are fair and at arms' length?

TRANSACTIONS BETWEEN
KRUNGSRI OR ITS SUBSIDIARIES
AND STAKEHOLDERS

= Transactions are normally executed fairly on an
arm's length basis and shall be considered and

approved by the authorized person and/or the » Related party tr tions or tr tions that may create conflicts of interest

Board of Directors, whereby the Audit The Audit Committee considered related party transactions or transactions that may create conflicts of
Committee will provide opinions concerning the interest before submission to the Board of Directors. The Audit Committee is of the opinion that they
necessity of such transactions and the propriety are conducted on an arm's length basis and that relevant information is transparently disclosed based
of the pricing, and consider the disclosure of any on the principle of prudence, inteqgrity, transparency and the Bank's optimized benefits.

transaction that may incur a conflict of interest, in Reference : BAY (One Report 2024, page 462)
order to ensure its accuracy, adequacy, and
transparency. However, type, value, and procedure
for each transaction shall comply with Krungsri's

internal rules regarding related partuy transactions.

Reference : BAY (One Report 2024, page 198)
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Section B : Sustainability and Resilience

B.1 Sustainability-related disclosure should be consistent, comparable and reliable, and include

retrospective and forward-looking material information that a reasonable investor would consider

important in making an investment or voting decision

Material Sustainability-related information should be specified

B.1.1 Does the company identify/report ESG topics that are material to the organization’s strategy?
B.1.2 Does the company identify climate change as an issue?

(Terms related to climate change (e.g. Carbon Emission, GHG emission, carbon footprint) is acceptable.)
B.1.3 Does the company adopt an internationally recognized reporting framework or standard for sustainability

(i.e. GRI, Integrated Reporting, SASB, IFRS Sustainability Disclosure Standards)?
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Example B.1.1

B.1.1 Does the company identify/report ESG topics that are material to the organization’s strategy?

Thai Inslilu & of Dirsclors

DRIVING BUSINESS FOR SUSTAINABILITY

With the tenet of 'banking with purpose’ and the accountability of a8 Domestic Systemically Important
Bank (D-SIB), Krungsri strives to operate in accordance with good corporate governance based on the
sustainable banking guidelines by incorporating ESG dimensions in the Bank's processes that go hand
in hand with prudent and rigorous ESG risk management. At the same time, we explore opportunities
ideal for operating as a responsible financial service provider, taking into account the positive social and
environmental impact, which is consistent with the responsible lending guidelines in the best interests of

all groups of stakeholders, while also enhancing our capabilities to address the Sustainable Development

Goals (SDGs) both at the national and international levels.

SUSTAINABILITY VISION:

TO BE THE MOST SUSTAINABLE COMMERCIAL BANK IN THAILAND

INTEGRATING ESG CONSIDERATIONS INTO PROCESSES

&

C i
fa

ENVIRONMENTAL ASPECT

SOCIAL ASPECT

Reference : BAY (One Report 2024, page 123)

= Envircnmental Management and

Resource Efficiency

= Climate Change Managemenl

Remark: Please see the Sustamability Report 2024 Topic

= Customer Experience and Market

Conduct

* Responsible Lending and ESG

Consideration
Fair Labor Practices and Respect
for Hurnan Rights

* Financial Inciusion

* Human Resources Development

Occupational Health, Safety. and
Working Enviranment

» Promotion of Financial Literacy
« Stakeholder Engagement

= Community Participation and

Social Engagement

Dnving Business for Sustainstlity

ﬁ

ECONOMIC AND
GOVERNANCE ASPECT

Good Governance and AntrCorruption
Data Governance and Personsl Data
Cybersecurity

Financial Crime Prevention

Risk and Crists Management
Innovation and Digitat Transformation
Supply Chain Management

far more details




Example B.1.1

B.1.1 Does the company identify/report ESG topics that are material to the organization’s strategy?

ESG Declaration

Krungsrireaffirmed our commitment to sustainable banking by
collectively launching the ESG Declaration with 14 member
banks under the Thal Bankers' Association to drive change
in financial institution business operations with transparency
andflexibility. The ESG Declaration sets the banking industry’s
clear common direction under a “comply or explain” principle
by proactively addressing key ESG issues, e.g. climate
change, diversity and human rights, financial inclusion, and
reduced inequalities, while also advocating sustainability
awareness among stakeholders and supporting Thailand's
smooth transition to achieving the UN SDGs and the Paris

Agreement.

Reference : BAY (Sustainability Report 2024, page 34)

ESG Declaration

Thai Inslilu & of Dirsclors

consists of six shared action priorities as follows:

oy

e

Governance

Ensure good corporate gover-
nance and sffective oversight at
the board |level, with clearaccount-
ability and responsibility -at the
management level regarding the
ESG agends

4

S

Financial Products

Utilize digital technelogy to
increase financial eccessibility;
help customers achieve Net Zero
cmissions and sustainable growth

2

B=
/=u

Strategy

Integrate ESG Into business
strategies and define frameworks
for sustainable finence

Communication

Communicate and collaborate with
all stakeholders in raising public
awareness of ESG issues

3

®

ESG Risk Management

Incorporate ESG |ssues, Including
climate change, inte risk manage
ment processes

El

Disclosure

Develop monitering and reparting
systems in line with Thailand's
regulatory frameworks and globsl
sustainability disclosure standards
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Example B.1.2

B.1.2 Does the company identify climate change as an issue?

3

Formulate the 'Environmental Disclosure
Statement’ addressing the following
international environmental issues:

o Striving to protect the environment and
responding to climate change is the
responsibility of all human beings

o Aiming to contribute to the realization of
a sustainable society by protecting the global
environment in alignment with the SDGs

o Complying with applicable legislation and
international agreements and responding
appropriately when our operations result in
environmental risks or negative impacts

o Striving to reduce environmental impacts
of our operations, as well as actively
working toward finding solutions to global
environmental issues through our business
activities

Reference : BAY (One Report 2024, page 126-129)

) ENVIRONMENTAL MANAGEMENT

Conduct business with consideration of the
environmental dimension and climate change
in conformity with the Policy Statement of the
Bank of Thailand: Internalizing Environmental
and Climate Change Aspects into Financial
Institution Business and the Industry Handbook,
which was jointly initiated and developed
by member banks under the Thai Bankers'
Association to raise the standards for commercial
banks' climate change and environmental risk
management as well as supporting customers’

transition.

Adjust the organizational structure and
processes throughout the organization to
support environmental and climate risk
management. The Sustainability Committee,
under the oversight of the Executive Committee
and the Board of Directors, initiated the
Internalizing Environmental and Climate
Change Aspects into Financial Institution
Business Program (IECC Program) to analyze,
study, and make recommendations together
with environment and climate change expert

Develop environmental and climate risk
know-how and training for the Board of
Directors, executives, and staff by aligning
learning plans with each business unit's roles
and respaonsibilities.

Develop transition plans for environmental
and climate risk management, particularly
high-emissions businessesinwhich the Bank has
high exposure. Related targets and initiatives
are set in alignment with Krungsri's business
strategies in achieving the low-carbon transition
and the decarbonization of our financial services
by 2050.

Conduct the Carbon Footprint for Organization
(CFO)} to assess the amount of greenhouse
gas (GHG) emissions from Krungsri Group's
business operations and identifu significant
scurces of GHG emissions. This effort is to help
stipulate the practices to efficiently reduce the
organization's GHG emissions including the
preparation of various measures to achieve
the Krungsri Carbon Meutrality Vision. In this
regard, the Bank assessed our CFO according
to the criteria stipulated by the Thailand
Greerhouse Gas Management Organization
(Public Crganization) and the 1SO 14064-1
standard, regarding international standards and
requirements for arganizations in measuring and
reporting GHG emissions with the aim of raising
our certification standard of GHG emissions to

the international level

Thai Inslilu & of Dirsclors




Example B.1.3

Thai Inslilu & of Dirsclors

B.1.3 Does the company adopt an internationally recognized reporting framework or standard for sustainability
(i.e. GRI, Integrated Reporting, SASB, IFRS Sustainability Disclosure Standards)?

Defining Report Content and SRI CONTENT INDEX

Bank of Ayudhya Public Company Limited has reported the information

Boundaries

Covering the period from January 1 to December 31,
2024, Krungsri's 2024 Sustainability Report was prepared
in accordance with the Global Reporting Initiative (GRI)
Standards (with reference to the GRI Standards). In addition,
connection between the organization's operational directions
and the United Nations Sustainable Development Goals
(SDGs) was also portrayed in the report, in order to highlight‘
our commitment in response to not only the international
sustainable development goals, but also expectations of all
stakeholders, including employees, customers, suppliers,

shareholders, regulators, communities, society, eic.

Reference : BAY (Sustainability Report 2024, page 44)

Statement of use

cited in this GRI content Index for the period of January 1, 2024 to

December 31, 2024 with reference to the GR| Standards.

GRI 1 used GRI 1: Foundation 2021
Aera:
ued Raport (38-1 One Repart LG; Lagal Prohibifion Wz Infarmation una:
DC; Corvbdentio sonctrainiz
aMIssioN
Lotk DISCLOBURE LOCATION o
TANGRRR REQUIREMENT(S) REASON EXPLANATION
omMITTED
(LIS 2.1 Drgprizotonal detais 0
General

Diaclosures " - 0 2E-OF 8399 217-216
=R meluged nme 20, 26-29. 48-99, 217-216

& Busanebiity

sportiig

2-J Reporing osricd, 44,47, 260
fraguency anrd cortaot paint

2-4 Ractatamerts of 2020, 208 223, 0240105

rhormotion

120.138.167-183

Reference : BAY (Sustainability Report 2024, page 248-255)

wrvlable: compiste

RELATION  EMTERMAL
TOEDGs  VERIFICATION




Section B : Sustainability and Resilience

If a company publicly sets a sustainability-related goal or target, the disclosure framework should provide that

reliable metrics are regularly disclosed in an easily accessible form

B.1.4 Does the company disclose quantitative sustainability target?

B.1.5 Does the company disclose sustainability-related performance progress in relation to its previously
set targets?

B.1.6 Does the company confirm that its Sustainability Report / Reporting is reviewed and /or approved by

the Board or Board Committee?
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Example B.1.4 + B.1.5

Thai Inslilu & of Dirsclors

B.1.4 Does the company disclose quantitative sustainability target?
B.1.5 Does the company disclose sustainability-related performance progress in relation to its previously set targets?

Water Consumption Management

We use quality fap water from the Metropolitan Waterworks —— 2025 Targel
Authority and the Provincial Waterworks Authority and have —— 537, 81 9

a water consumption management system installed at all (cubic meters)

offices and branches which meets the standard stipulated thqu:iwme:‘ 2024 Performance
by law to ensure that wastewater from our operations withdrawa 486 439

does not affect the environment and nearby communities.
Moreover, at our Rama 3 building, wastewater is treated
through an activated sludge system before being reused
to water green areas surrounding the building, amounting
to a total of 12,692 cubic meters, or 3 percent of total &)Q 2024 Target

(cubic meters)

water consumption of the Bank. In addition, we conducted 1 07 563.80
asurvey in 2024 on the Bank’s water consumption in water (cubic meters

stressed areas and found that around 83.48 percent of our Total water IO E PeHGIMGHES

total water consumption was in provinces with high water consumed

stress. Nofe that we have closely monitored the water 97,2 88

situation in those areas to ensure our readiness and ability (cubic meters)

to preuem or mmgare Gn\f udverse |mpocls to The chk’s Note: 1. Based on data from the meters of the Metropolitan Waoterwo

operations in a timely manner.

Reference : BBL (Sustainability Report 2024, page 77)




Example B.1.6

A

Thai Inslilu & of Dirsclors

B.1.6 Does the company confirm that its Sustainability Report / Reporting is reviewed and /or approved by the Board or Board Committee?

About this Report

The Bank publishes the Sustainability Report annually
to communicate with oll stakeholders regarding its
sustainability performance and the significantimpacts of
the Bank's business operations in the economic, social, and
environmental dimensions. including theimpact on human
rights. This Sustainability Report 2024 was published
in March 2025, and reports in accordance with the GRI
Sustainability Reporting Standards (GRI Standards), 2021
edition and the Financial Services Sector Disclosures,
G4 edition, covering the Bank's sustainability operations
from January 1 to December 31, 2024.

In preparing the Sustainability Report, the Bank odheres
to the GRI Standards reporting principles, which include:
1. Accurocy; 2. Balance; 3. Clarity; 4. Comparability;
5. Completeness,; 6. Sustainability Context; 7. Timeliness;
and 8. Verifiability, to ensure that the Bank’s sustainability
report is of high guality, contains complete and relevant
information,and provides maximum benefit to the readers.

thoroughly checks its accuracy and completeness,
before submifting the report to the Board of Executive
Directors, the Corporate Governance Committee, and the
Board of Directors to seek their approval to disclose the
Sustainability Report to the general public.

The Sustainability Team jointly prepares the content of
this report with the relevant divisions of the Bank and

Toensure that this Sustainability Report meets high-quality
standards and is credible occording to international
standards, the Bank has assigned LRQA (Thailand),
an external independent certification body, to verify and
certify the Sustainability Report’s consistency with the
GRI Standards. This includes assurance on the Bank's
environmental and social performance data, covering
Process to Determine Material Topics (GRI 3-1), Energy
Consumption within the Organization (GRI 302-1), Water
Withdrawal (GRI 303-3), Water Discharge (GRI 303-4),
Water Consumption (GRI 303-5), Direct (Scope 1) GHG
Emissions (GRI 305-1), Energy Indirect (Scope 2) GHG
Emissions (GRI 305-2), Other Indirect (Scope 3) GHG
Emissions: Category 1 - Water and Paper Consumption,
and Category 6 — Business Travel by Air Only (GR| 305-3),

Reference : BBL (Sustainability Report 2024, page 248-255)




Section B : Sustainability and Resilience g

Inslilu.é of Direclors

B.2 Corporate governance frameworks should allow for dialogue between a company, its sharehold

ers and stakeholders to exchange views on sustainability matters

B.2.1 Does the company engage internal stakeholders to exchange views and gather feedback on sustainability

matters that are material to the business of the company?

(Note: internal stakeholders may include employees, staff, management)

B.2.2 Does the company engage external stakeholders to exchange views and gather feedback on sustainability

matters that are material to the business of the company?

(Note: external stakeholders may include customers, shareholders, suppliers, value chain stakeholders,

communities, government.)
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Example B.2.1

Thai Inslilu & of Dirsclors

B.2.1 Does the company engage internal stakeholders to exchange views and gather feedback on sustainability matters that are

material to the business of the company?

Building Stakeholder Engagement

To understand the impacts, needs and expectations of all
stakeholders, we provide opportunities for stakeholders
to express their opinions through various channels. We
use the information and opinions we gather to determine
operational guidelines for appropriately responding to
each stakeholder group as well as seeking cooperation
for the benefit of all stakeholders. We have classified our
stakeholders into seven groups as follows: 1. Shareholders
and Investors; 2. Customers (Businesses and Individuals);
3. Employees; 4. Suppliers (Vendars, External Service
Providers and Contractors); §.Creditors; 6. Other Financial
Institutions; and 7. Community, Society and Environment
(including Regulatory Authorities, Public Sector and
Mass Media).

Engagement Formats and Channels, Interests and Expectations and the Bank’s Responses

Employees

Engagement Formats and Channels

1. Onentation programs for new employ

2. Nafionwide execufive conference once o year.

3, Regular mestings between the Bank ond
representatives from the Bongkok Bonk
Monagenal Officers Union, ond Bangkok Bank
Workers Unian,

. Twice-yearly employee performonce
evaluations for sharing and exchanging
opinions between managers and leam
members.

. Conduct employee engogement survey,
Timely dissemination of interesting news
and activities for employess through internal
communication channels such as BeConnect,
MS Teams, Viva Engoge, BELearn and daily
internol onnouncements

=

m

1. Compensation, welfare and benefits that
are suirable for their skills, capabilifies, and
economic conditions

2. Support for expenses of employees’ famifies.

3. No employee discrimination.

4. Knowledge and skills development,

5. Coreer advancement and job security,

B Occupotionol health ond sofety ond o proper
workploce environment,

7. Participation in or proposal of ideas on

sustainobility activities.

Reference : BBL (Sustainability Report 2024, page 27-30)

The Bank’s Responses

1. Providing compensaficn, welfare and penefits fhat is
sufficient for a good quality of life for employees,

2. Dffering vanous types of loans as welfare fo ossist employess
ond their fomilies in overcoming difficulties.

3. Treating employees with equality, fairness and respect of
employee rights.

4, Developing online learning channels and offering o variety
of interesting courses for employees, which they can select
ocoording fo their interests,

5. Discussions between gers and team
Improve performance as well as providing rraining and
davelopment programs for employees to prepare for
occountobility in mone senior positions.

B. Providing occupational health and safety and healthcare

services, a3 well as promoting employees’ good heaith and

wellbeing

1

sto




Example B.2.2

Thai Inslilu & of Dirsclors

B.2.2 Does the company engage external stakeholders to exchange views and gather feedback on sustainability matters that are

material to the business of the company?
Engaogement Formats and Channels, Interests and Expectations and the Bank’s Responses

The Bank's Responses

Engagement Formats and Channels

@

«—

Shareholders
and Investors

Customers

Reference :

ders.

1 isf y and bl

1. Annual General Meeting of

2, Disclosure of information in One Report ond
Sustainobility Report published on our official
websife

3. Disclosure of information through the SET Portol
Straight Through, infernal and external online
public ations and the Bank’s officiol website

4. One-on-one meetings: 157 meetings.

5. Group meetings: 5§ meetings.

B. Investor conferences: 9 times.

7 Infermation inquiries through the Bank's
chonnels.

1. Customer saofistoction surveys al least once

performance and appropriate dividend
payments

2 Ethical business conduct in complionce with
principles of good corporate govemnance and
anmvir I and social ¥

3. Effestive ond efficient risk manogement

4. Equitable and foir rearment of shareholders.

5, Knowledge shoring about new regulations
from regulotory ogencies.

6, Cybersecurity and persanol dofa privocy
protection.

1. Support 1o alleviate difficulties arising from

I. Having a well-defined vision and managing the business

effectively to properly hondle and respond fo change.

2 Conducting business ethically with good corporate
governance. conserving energy and protecting the
environment, as well as undertoking community initictives
1o society.

. Festering an effective organizational risk culture, manoging
risk prudently and comprehensively and maintaining
on adeguate and appropriche capital ratio

a ing shareholder right

w

g minating img
information through the Bank’s various communication
chonnels

. keeping updoted on and communicating new regulofions.
Promoting cybersecurity and ensuring sirict complionce
with opplicable lows and regulations reloted to parsonal
data privacy protection

mm

. Issuing measures fo help customers offected by economic

o year, economic probl and natural bl
2. Redationship buildi fwities for the Bank and andp aguoinst fi ial threats fram
customers throughaut the yeaor, SCOMMBrs,

3. Periodic seminars throughout the year that
provide knowledge obout finonce, saving,
investment, ond cyber threats

&, Customer services ot bonk bronches ond
service points

5. Regulor eammunication via digital channels
eq. LINE. Focebook and X

B.Conversotions and exchanges of ideas ot
service points such as branches and business
canters.

7. Whistleblowing and complaint channels
through Buacluang Phane 1333 or the Bank's
official websire a1 www.bangkokbank.com.

2. Attentive, responsible ond fair cusfomer
services

3. Provide financial, ESG ond climaote chonge
knowledge,

4. Development of diverse products ond
services that meal the needs of customers
including finoncial products and services for
the envimnment and saciety.

5. Mabile banking opplications that are stable,
secure and convenient to use as well as
maeting the needs of the users.

6. Access fo financiol services.

BBL (Sustainability Report 2024, page 27-30)

and notural disosters, raising owareness about

financial threats and methods used by scammers fo rick
fransfaming monay, fackling mul Jand

providing odditional services to ensure thot customers con

use digitol services more sofely.

Emphosizing o customer-centric service culfure, ensuring

proper market conduct, ond caring for ond wisiting customers

to strengthen ralationships.

- Supporting linancial literacy with formats and content
suftable for sach customer age group, including vulnerabie
groups such as the visuolly-impaired os well os praviding
comrmunication ond arganizing events to share knowledge
about ESG and climate change.

4. Develeping new products and services that meat the needs
of all customers including green loans and loans for the
transition fo environmental sustainability.

5. Impreving the Bangkak Bonk Mobile Banking applicarion 1o
be more secure and 1o suit festylas.

6 Exponding bonking agent channels to provide mare
convenient Decess fo services

5]

w




Section B : Sustainability and Resilience

Thai lnslilu

Inslilu.é of Direclors

B.3 The corporate governance framework should ensure that boards adequately consider material
sustainability risks and opportunities when fulfilling their key functions in reviewing, monitoring
and guiding governance practices, disclosure, strategy, risk management and internal control

systems, including with respect to climate-related physical and transition risks.

Boards should assess whether the company’s capital structure is compatible with its strategic goals and its

associated risk appetite to ensure it is resilient to different scenarios.

B.3.1

Does the company disclose that the board reviews on an annual basis that the company's capital and debt

structure is compatible with its strategic goals and its associated risk appetite?

60,



Example B.3.1

with its strategic goals and its associated risk appetite?

A

Thai Inslilu & of Dirsclors

B.3.1 Does the company disclose that the board reviews on an annual basis that the company's capital and debt structure is compatible

Financial Risks
Risk in respect of Financial Liquidity and Capital Structure

The Company has a strategy to continued to expand the power
production business by investing in new projects; as a result,
financial liquidity and capital structure are crucial for carrying
out the business operations. The Company has conducted
appropriate liquidity management to ensure that the Company's

cash flows are sufficient for its business operations under normal

circumstances and can accommeodate its future investment

expansion, including consideration of capital structure in line

with the growth strategies and risks of the Company, comprising:

+  Preparing reports on cash flow projections and regularly
updating the data, as well as managing the loan agreements and
closely coordinating with the lending banks in order to minimize
risks of breaching the conditions of the loan agreements;

. Establishing a guideline for surplus cash management by
investing in bank deposits and short-term investments
having high liquidity with reliable financial institutions,
as well as arranging for credit availability with commercial
banks when the fund is needed:;

Entering into credit facilities agreements with commercial
banks subject to the term sheet stating the rights of such credit
facilities, which the Company and its affiliated companies have
the duty to comply with the same conditions and terms as
those applicable to debentures or debts owed to other financial
institutions, for instance, by maintaining Net Interest-bearing
Debt to Equity Ratio, Debt Service Coverage Ratio, etc. As of
December 31, 2024, the Company had outstanding Promissory
Notes in the amount of Baht 1,500 million;

Considering the appropriateness of the capital structure
by the Board on a quarterly basis to ensure that a debt-to-
capital ratio is suitable for the Company’s future business
expansion strategy and in line with various risks, such as
by maintaining a Net Interest-bearing Debt to Equity Ratio
not to exceed 3.00 times in accordance with the debenture
requirements. As of December 31, 2024, such ratio of the
Company was at 0.52 times.

Reference : CKP (One Report 2024, page 85)




Section B : Sustainability and Resilience

ol Dirgclors

Criteria

B.4 The corporate governance framework should recognise the rights of stakeholders established by law or through

mutual agreements and encourage active co-operation between corporations and stakeholders in creating wealth, jobs,

and the sustainability of financially sound enterprises.

Does the company disclose a policy and practices that address :

B.4.1 The existence and scope of the company's efforts to address customers' welfare?
B.4.2 Supplier/contractor selection procedures?
B.4.3 The company's efforts to ensure that its value chain is environmentally friendly or is consistent with promoting

sustainable development?

B.4.4 The company's efforts to interact with the communities in which they operate?

B.4.5 The company's anti-corruption programmes and procedures?

B.4.6 How creditors' rights are safeguarded?

B.4.7 Does the company have a separate report/section that discusses its efforts on environment/economy and social issues?




Example B.4.1

Thai Inslilu & of Dirsclors

B.4.1 The existence and scope of the company's efforts to address customers' welfare?

Customer Complaint Management

The hotel business aims to measure service quality by setting a goal to resolve 100% of customer complaints while the customers are still staying
at the hotel. Additionally, complaints will be followed up on and investigated after their stay to ensure effective management and resolution, enhancing
customer satisfaction. In the food business, complaints received through the call center must be resolved, and an additional channel for reporting issues
and complaints has been introduced via an online form system, which requires responses and resolutions within 24 hours.

Customer Satisfaction Evaluation

Customer satisfaction evaluation for Hotel business:
The Company collects feedback through the Review Pro system, which covers platforms used for booking rooms or expressing opinions on
services. The Company also sends satisfaction questionnaires via email, utilizing the following three methods:

1. In-Stay Survey system is a brief questionnaire sent to customers who have stayed for more than 2 nights, delivered via their registered email
to assess satisfaction.

2. Guest Satisfaction Survey (GSS) system is a questionnaire that covers the services and facilities provided by the hotel. It is sent to the customer
48 hours after check-out.

3. Online Reputation Management (ORM), also known as Guest Review Index (GRI), measures customer satisfaction by collecting feedback and

suggestions about services from customers through online platforms and social media.

Reference : CENTEL (One Report 2024, page 226)
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Example B.4.1

Thai Inslilu & of Dirsclors

B.4.1 The existence and scope of the company's efforts to address customers' welfare?

Service Quality

The Company prioritizes raising service standards to maximize customer satisfaction by ensuring strict quality control of products and services.
Additionally, it focuses on training employees to deliver services that align with the organization’s standards, brand identity, and international benchmarks
that meet customer expectations.

The Company is committed to continuously enhancing service quality and delivering a superior customer experience. It focuses on establishing
service standards that cater to all target customer groups, enhancing competitiveness, and continuously driving market expansion. The Company offers
a variety of services to meet the needs of a diverse customer base, including family- and kid-friendly options such as Candy Spa, a unique children’s
spa experience. The Company also organizes special parties in designated areas and the allocation of facilities and minibars specifically curated for
family stays, such as those at Centara Mirage, is designed to enhance the guest experience by catering to the unique needs of families. Additionally,
the Company has implemented the Pet-Friendly Hotels concept at nine locations across Thailand to accommodate customers traveling with pets, with
plans to expand pet-friendly cafes and restaurants.

Reference : CENTEL (One Report 2024, page 226)
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Example B.4.2

B.4.2 Supplier/contractor selection procedures?

Responsibility for Stakeholders

5. Customers and Traders/Suppliers

All the power plants of the Company’s affiliated companies
have already obtained certifications of ISO standards. The
Company also realizes the significance of the government
sector’s energy balance policy to reduce utilization of
electricity generated by fossil fuels and promote more
utilization of renewable energy, which will result in the
sustainable energy security for communities, society and
the country.

The Company and its affiliated companies also give priority
to their traders/suppliers through compliance with the Code
of Business Conduct, the Suppliers’ Code of Conduct, and
the Procurement Policy. The Company’s Procurement Policy
conveys the material essence as follows:

Make procurement by taking into account quality, price,
guantity, service, and timeliness in response, by giving
priority to efficiency and effectiveness, together with
the environmental, social, governance responsibility.
Make procurement with transparency, fairness and
auditability, as well as complying with relevant
regulations, requirements and laws.

Establish process and procedures of procurement which
are fair and equal for all sectors.

Select sellers or service providers which obtain
environmental quality certification, and give the first
priority to the use of labor under the human rights
principles.

Promote the green procurement and support the use
of products which are from renewable and eco-friendly
resources, for instance, green-label certified goods, etc.

Reference : CKP 2024 (One Report 2024, page 166-167)

A
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Example B.4.3

B.4.3 The company's efforts to ensure that its value chain is environmentally friendly or is consistent with promoting

sustainable development?

CKPower is committed to sustainable business operations by
implementing clear policies and practices that prioritize social
and enviranmental responsibility. All power plants are certified
to the 1SO 14001:2015 international standard for environmental
management and have completed an Environmental Impact
Assessment (EIA), which includes stakeholder engagement,
impact mitigation and prevention, and remediation guidelines.

ing in Renewable Energy tesource Management for

zing investments Maximum I'I‘lic--?ncv = 3uring
it projects powered the eftici se of resources to
maximize b s while
minimizing environmenta
impacts.

Sustainability Management in the Environmental Dimension

Environmental Management

The Company operates within a comprehensive framework
designed to prevent and remedy environmental impacts, utilizing
stringent monitoring measures to ensure compliance with legal
requirements and international standards.

For more details, please refer to the Sustainability

Report 2024 on Environmental Management.

Inmovation and Technology Collaborative Ra:
Developrmant — Advancing Creating knowle
knowledge in Innovation and stakeholders in e
technology to monitor management g
ality and development and community
mpliance, conservation.

nationa

standards

envirmnmen
exceed lega
meeting int

environments

Reference : CKP 2024 (One Report 2024, page 100-102)
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B.4.3 The company's efforts to ensure that its value chain is environmentally friendly or is consistent with promoting

sustainable development?

Water Resource Management

CKPower prioritizes sustainable water resource management
as water is critical to electricity production, particularly in
hydropower generation, which accounts for over 92% of
total electricity production. The Company has implemented
comprehensive measures to
«  Monitor water sources to mitigate water shortage risks and
enhance water utilization efficiency at offices and power plants.
« Control the guality of discharged water to meet legal
requirements and protect aquatic ecosystems.

Furthermore, the Company has employed the AQUEDUCT Water

Risk Atlas tool, developed by the World Resources Institute (WRI) to

= Assess water stress risks and implement strategic water
management measures tailored to local contexts.

- Promote community and local government participation in
water conservation from upstream to downstream, ensuring
sustainable water resource management.

«  Continuously assess environmental impacts and report
environmental conditions annually.

«  Develop innovative solutions and enhance water utilization
efficiency in the electricity production process on a
continuous basis.

Reference : CKP 2024 (One Report 2024, page 100-102)

Waste Management

CKPower prioritizes sustainable waste management by adopting
a Circular Economy approach to minimize environmental impacts
and optimize resource utilization efficiency. This strategy covers
the management of general, hazardous, and compostable waste,

The Company is committed to reducing waste at the source by
implementing effective waste management practices for all
activities within the organization. This includes prometing waste
reuse and ensuring end-use waste management in compliance
with legal requirements and international standards. CKPower
focuses on three key areas:

o Waste Separation
Safe Waste Disposal

Air Quality Management

The Company is committed to minimizing its impacts on air
quality and climate change. 93% of its generated electricity is
derived from renewable sources without fossil fuel combustion,
resulting in zero air pollution emissions from electricity
generation process.

The cogeneration power plant , which are fueled by natural gas
are equipped with the Continuous Emission Monitor System
(CEMs) to monitor pollutant emissions in real time at their
chimneys, This ensures stringent environmental control and
regulatory compliance, The Company discloses air guality
infarmation in line with Environmental Impact Assessment (EIA)
monitering measures and reports the measurement results twice
a year to maintain transparency and accountability.



Example B.4.4

Thai Inslilu & of Dirsclors

B.4.4 The company's efforts to interact with the communities in which they operate?

3.4.2.2 Community Contribution

The Company is committed to improving quality of life and reducing social inequality, aligning with the
Care for the Community dimension under the CRC Care philosophy. This is achieved through Creating
Shared Values (CSVs) with various communities, a core strategy for contributing local economy value,

developing local products, and ensuring sustainable outcomes. The details of the strategy are as follows;

1. Community Selection: Communities and project location are selected based on multiple factors,
including strong leadership, copability to effectively collaborating with members, operational
transparency, the potential of products, unigue cultural heritage, and a commitment to environmental
conservation.

2. Community Engagement: The Company actively engages with communities and gathers insights
through surveys, focus group discussions, and public hearings, ensuring an inclusive and effective

approach to development.

3. Integration of Community Contribution and Value Enhancement: This involves co-designing and
developing products with local communities, incorporating innovations from traditional knowledge
and local tradition along with capacity building through training programs and workshops, investment
in essential infrastructure and equipment for production and packaging, and support for distribution
channels through department stares, online platforms, and cammunity-focused projects.

4. Continuous Monitoring and Evaluation: Assesses initiatives for continuous improvements by tracking
progress and meaosuring the impact, ensuring long-term benefits for both the communities and the
Company. Annual focus group discussions are held to adjust projects according to evolving needs and

contexts. Additionally, grievance mechanisms are established.

Project Highlights in 2024

Ban Kut Chik Indigo and Natural Dye Weaving Learning Center, Sakon Nakhon Province

The Ban Kut Chik Indige and Natural Dye Weaving Learning Center, Sakon Nakhon
Provincefocuses on preserving and modernizing traditional craft of indigo-dyed textile while
promoting environmental restoration through the ‘Forest for Color’ initiative, covering 18 rai and
enhancing cultural and eco-tourism in the region with 61 households participating. As of 2024, the
community has received infrastructure support, textile production innovations, and market access
through Good Goods and Central Department Store. The project has significantly increcsed
household income from 350,000 baht in 2020 to over 3.6 million baht in 2024. Additionally, it has
revitalized traditional indigo dyeing techniques and introduced modern textile designs, such as
Batik and Shibori patterns. This initiative has fostered sustainable economic and environmental

growth for the community by integrating tourism, heritage conservation, and economic
development.

Reference : CRC (One Report 2024, page 104-105)




Example B.4.5

B.4.5 The company's anti-corruption programmes and procedures?

for rece

1.

3. Renewal of Certification - The Company has been re-certified as a member of

Anti-Corruption

As a leader in the agro-industrial and food business, the Company is committed to ensuring food secunty while
caring for society and the environment, based on good corporate govemance principles aligned with the ESG framawark.
The Company sirictly adheres 1o its anti-corruption and anti-bribery policies, fostering a cullure of integrity, fransparency,
and accountability. The Company has established comprehensive anti-corruption guidelines and consistently

communicates and raises awareness among executives and employees at all levels. I also provides independent channels

Iving complaints and whistleblower reports. Additionally, reqular reviews of compllance with the policy are

conducted to ensure alignment with changes in the business environment, as well as national and mternational regulations.

Investors can access the Company's anti-corruption policy on the website www.cpfworldwide com/enfinvestors/

repart-56-1-2024/attachment. Moreaver, the Company communicates its anti-corruption policy and practices to employees
at all levels through various formats and channels.

In the year 2024, the Company undertook measures to comizat corruption and corporate fraud as follows:

Raising Awareness - Communicate the rules and guidance 1o ensure employees understand the correct
practices that align with the Company's anti-corruption principles in various situations, as cutlined in the Anti-
Carruption Policy. This is done through multiple channels, such as emall, the Intranet system (CPF Connect), and
Facebook.

2. Enhancing Awareness and Understanding - Strengthen knowledge of roles, duties, and responsibilities to ensure

employees at all levels act appropriately. This is achieved by continuously developing and improving training
content on anli-corruption and anti-bribery. Varicus learming materials are provided in both online and offine
formats, enabling employses in all countries to learn, understand, and apply the principles comectly. In
accordance with the Company policy, all employees are required to review their knowledge and understanding
at least once a year.

the Thai Private Sector Collective Action Coalition Against Corruption (CAC)
for the second time on March 31, 2024, This certification is valid for three

years from the date the cerification decislon was made.

Charoen Pokphand Foods Public Limited Company and
Subs|diaries

@

_EPF ‘
Anti-Corruption Palicy

Eharoen Bokphand Foods Public Company Limited (the “Company”] balieves that the
conduct of businesses in a fair, honest, and Ir manner, with ]
towards all groups of stekeholders, wil essentially support thy sustainable growth of its
ursinassas. The Company has signed the Decleration af Intent ta join Thailands Brivate-
Sector Collective Action Coalition Against Corruption, In order to express s
commitment o prevent and counter all forms of corruption, and to cooperats with the
public sactor, civil society, mass medis, mnd i 0 irations in i
clean bugingss practice standards.

To ensure the conduct of businesses in ling with the intent stated above, the Company
wstablishes this Anti-Corruption Policy (this “Policy”) in & written form, o serve &5 &
framework for the conduct of business sctbvities by ite respective business units.

Definition

“Corruption” mesns any farm of bribury, be it an act of offering, undertaking tn give,
niving, pr g o give, r maney, propesty, or oy other improper
advantage o, or from, public officials, government egencies, private entlies, persons in
chargs, or the Company's mansgement members or smploygsss, whather directly or
Indirectly, in oroer to induce them 1o do, or omit to o, any act in the performance of their
duties, to secure or rotaln business, to direct business to the Company, or to Secure Gy
improper unbess by lows, i ifications, rulss, local
cuStams, ar common business practicss.

Anti-Corruption Palicy

The Company's directors, mansgement members, and employees shall not sceept or
tolerate any form of corruption, whether directly or indirectly, in any of the Company's
businesses and units, and shall ensura regular sudit of the compliance with this Policy,
85 well as review of the proctice gpuk and in
compliance with any changes in businesses, rubes, regulations, or legal requirsments.

Foles and Responsinilities
1. The Board of Directors has duties and responsibilties to establish a policy,
canduct montoring. and provids a system for supporting efficlent anti-corruption afferts,

Page 1@

Reference : CPF (One Report 2024, page 122-123)

Reference : CPF (Company website)
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Example B.4.6

B.4.6 How creditors' rights are safeguarded?

e (Creditors : The Company has established procedures and guidelines in regards to not violating any
rights of its creditors, acting strictly in compliance to all the required terms or conditions of its
creditors, and ensuring that all debts service obligations (for both principal and interests payments)
service obligations are met on time and in full according to the agreed terms and conditions.

Additionally, the Company will not act in any dishonest or illegal manner towards all its creditors.

Reference : CENTEL (CG Policy 2025, page 9)

3.4 Ethics towards Creditors

e Strictly fulfill all terms and conditions as agreed with all creditors; and in the event that any
term or condition cannot be fulfilled, quickly notify and negotiate with the creditor in
advance, so as to find ways to resolve the problem as well as to prevent any damages
from being incurred.

* Manage the business that will enable creditors to be confident of the Company's positive
financial status as well as ability to service any debt obligations.

e Manage all borrowings in full accordance with the original intent for the use of such funds;

whereby the funds are not used in ways that will result in any damages for the Company.

Reference : CENTEL (CG Code 2024, page 11)
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Example B.4.7

Thai Inslilu & of Dirsclors

B.4.7 Does the company have a separate report/section that discusses its efforts on environment/economy and social issues?

‘MI Charoen Rokphand Foods Public Company Limited | Kitchen of the World
cee

Suntainsbilicy Report 1026 Through Sustaincwation 3.1 Sustainability Policies and Goals

The Company Is well aware of and prioritizes the integration of shared value creation into the goals and business
strategies throughout the value chain in order to enhance the Company's sustainability. The Company respects
stakeholders’ rights In all aspects under the 3 benefits principle that the business must be conducted for the interest of the
nation, citizens, and the Company. The Company has also applied the Philosophy of Sufficiency Economy as a guidance for
conducting the business as well as support the United Nations Sustainable Development Goals, based on good corporate

govemance, arganizational risk management, and compliance.

The Company takes into consideration the agro-industry and food operation context. as well as analyses of the key
internal and external factors, covenng economic, social, and environmental risks together with intemal and external
stakeholders' satisfaction. Thus, the Company has established 7 key sustainability focuses: 1. Governance, Risk
Management, and Compliance 2. Food Security 3. Human Rights 4. Empioyee and Community 5. Climate Action 6, Water
Stewardship and 7. Biodiversity and Ecosystem, as shown in the Picture. The Company's goals are set in alignment with
these material lopics and the United Nations' 17 Sustainable Development Goals (UN SDGs) and the 10 principles of the
UN Global Compact.

Lk ot s Philosophy of Sufficient Economy

Three-Benefits Principle ‘ Protecting our Climate

; Oriving climate action “through innouatae
=pfutions that creste lastng pastive impacts
across the entire value chain®

Protecting our

Climate

Improving Quality of Life for People
Elevating lives by “lostariog sustainable growth
for emplogees, communities, and the global
poputation®

SUSTAINABLE
DEVELOPMENT

Creating Prosperous Food

Ensuring food security with "incovative,
health-facused and safoty Tood products thas
prioriti abke well-buing for :

Reference : CPF (Sustainability Report 2024)
Reference : CPF (One Report 2024, page 58-70




Section B : Sustainability and Resilience g

i Il & of Direclors.

Criteria

B.5 Where stakeholder interests are protected by law, stakeholders should have the opportunity to

obtain effective redress for violation of their rights.

B.5.1 Does the company provide contact details via the company's website or Annual Report which stakeholders

(e.g. customers, suppliers, general public etc.) can use to voice their concerns and/or complaints for

possible violation of their rights?

C.6 Mechanisms for employee participation should be permitted to develop.

B.6.1 Does the company explicitly disclose the policies and practices on health, safety and welfare for its employees?

B.6.2 Does the company explicitly disclose the policies and practices on training and development programmes

for its employees?

B.6.3 Does the company have a reward/compensation policy that accounts for the performance of the company

beyond short-term financial measures? (Examples of measures beyond short-term financial measures are the long

term share price and target(s) mentioned in tools such as Balanced Scorecard, Employee Stock Ownership Plan.) 7o




Example B.5.1

Thai Inslilu & of Dirsclors

B.5.1 Does the company provide contact details via the company's website or Annual Report which stakeholders (e.g. customers, suppliers,

general public etc.) can use to voice their concerns and/or complaints for possible violation of their rights?

(5) Whistleblowing and Complaints
The company has a Whistle Blowing Policy to support and
encourage employees and stakeholders to make complaints
about misconduct. With the policy, complainants can provide
information concerning wrongful acts including any unlawful
activity or any behavior against the company rules and/or Code
of Conduct to the management or Board of Directors. This is to
ensure the company’s transparent and efficient operations, The
company has established the following communication channels
to allow all employees and stakeholders to provide feedback or
file complaints concerning this issue.
= Communication Channel for Delta Employees

1. Head of the unit where the employee belongs to

2. Suggestion box

3. Email: HR.GRIEVANCE.SEA@deltaww.com

. Communication Channel for other Stakeholders
Email: whistleblow@deltathailand.com

Reference : DELTA (One Report 2024, page 119) £



Example B.6.1

B.6.1 Does the company explicitly disclose the policies and practices on health, safety and welfare for its employees?

Creating a Safe Work Environment

| rtation Perfor

For EGCO Group, work anvironment safety is critical to its operation. Constant awareness of safety enhiances a safa

wark environment, thus reducing operating stoppages due to accidents 2nd mitigating potantial personal losses.

Therefore, EGCO Group has planned annual training courses on occupational health and safety so that these on

the job may regularly review their knowledge and understanding.

Benefits of the Project

* Trainses recognize the value and understand
their owri reles in safe operation

* Promote achiavement of Zero Lost Time Injury
and Zero Fatality

® All power plants command higher average scoras
after the training

Significant Developments

Safety Leadership Training

Thiz year EGCO Group staged interactive safety
leadership training not only 10 adjust tha concapt and
promote safety |eadership attiludes consistent with
current situations and standards. but alsc to lllustrate
the roles of safaty leaders. The training focused on
employeas at the GM/MD lavel of EGCO Group affiliates
from Khanom, Banpong, Kilongluang, EGCO Cogan,
Theppana Wind Farm, Chaiyaphum Wind Farm, SPP 2-5,
GPS, Solarco, and ESCO. This training also focused on
providing knowledge and skills of hazard awaraness,

Implementation Approach
e Plan training and axecuts tha plan annually
* Siage interactive training with two-way

communication 10 ansure real axparienca sharing

and Brainstorming
* Conduct training pre-testing and post-testing

Reference : EGCO (Sustainability Report 2024, page 95-97)
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Example B.6.1
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B.6.1 Does the company explicitly disclose the policies and practices on health, safety and welfare for its employees?

EGCO Group has set up criteria and guidelines for the consideration of welfare, benefits, and
salary from short-term performance and long-term incentive such as bonus based on targets
associated with sustainability performance and corporate KPI including long-term growth, as
well as individual performance in association with their qualifications and capabilities without
discrimination of sex, age, or race. Other benefits are also provided on a similar standard as
other leading companies in the same industry. As part of its commitment, EGCO Group
routinely menitors the gender pay gap to achieve equal remuneration for men and women.
EGCO Group also ensures adequate wages at or above the cost of living in line with fair
remuneration commitments by conducting living wage assessment.

Addlitional compensation and benefits for social protection coverage are aiso expanded for workers beyond public programs, including Insurance for employees and their family members,
EGAT Saving and Credit Cooperative Limited, loans, maternity allowance, education fund, happy retirement savings account, and provident fund. EGCO Group also place emphasis on

monitoring working hours, including overtime management, to ensure employees are paid for their overtime work and regularly engages with workers' representatives on working conditions to
continuously improve employee welfare. Moreover, EGCO Group also ensures that employees take their paid annual leave entitliement within the fiscal year to secure their own benefits.
* Happy and Efficient Workplace Benefits e.g. work from anywhere policy and financial support for skill development training.

+ Healthcare Benefits for Employees and Their Families e.g. exercising facilities, and | STRONG Project that provides psychological consultation.
+ Financial Benefits e.g. Retirement Benefits e.g. Travel Supports e.g. employee shuttle bus.

+ Holidays and Leaves e.g. maternity leave, practicing dharma, and personal leave.

Reference : EGCO (Company website)
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B.6.2 Does the company explicitly disclose the policies and practices on training and development programmes for its employees?

3. Equitable Treatments of Employees

From the policy to treat employeas fairly and provide equal career opportunities on the basis of aptitude and capability. Domestic and

intemational trainings are organized regularly to enhance employes skills. The projects and accomplishments in 2024 are as follows:

* Potential Development

The company has the policy to regularly provide a training course
for both newcomers and existing employees with a clear written
scheme of each training course. To ensure equal opportunity
for employee development and provide job-related training to
enhance employee capabilities and skill i.e. Six Sigma, Kaizen,
and Energy Management System. The company keeps developing
our employees’ both hard skills and soft skills. Delta doesn't
not only keep focusing on deepening employees' capability but
also inspiring employees’ motivation and potential to fulfill
continuous growth,

Training Course in 2024

Reference : DELTA (One Report 2024 , page 73-78)

Cross Regional Sales Forum: Integrating Mindset,
Skillset, and Problem-Solving for Business Growth

The event take place on November 18, 2024 at True
Digital Park in Bangkok, Thailand, with an online option
for real-time livestreaming and video recording.

In alignment with our commitment to fostering
innovation and collaboration, the Cross Regional Sales
Forum served as a platform where the industry leaders
and top sales professionals come together to shape the
future of global sales. The forum unites senior leaders
from front-end and back-end sales across different
regians to share valuable insights on the critical skillsets

and mindsets needed for success in Delta Sales.

And through regional case studies sharing in Regional
Complex Problem-Solving session, we'll delve into how
to identify root causes and leverage diverse resources

and strategies to tackle complex challenges effectively.

Mo




Example B.6.2
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B.6.2 Does the company explicitly disclose the policies and practices on training and development programmes for its employees?

«  Delta Talent Development

« Leader Development Process
Talent is always the most important asset to our company. We believe that professional leaders will be capable of transforming
organizations, enacting company values, improving performance efficiencies and engaging their teams to deliver better results.
To select the competent and potential talents, we follow the following four steps in identifying talents in our organization.
All the talents are closely reviewed, monitored and developed with the view to help them grow.

Idantify the Evaluate the Develop the Trace and Review
Talent Talent Talent the Talent

Potential Assessment 360 Degree Evaluation Development Regular Review
External : « Pre-Test and Post-Test 1o * Job Enlargement * LDC Meeting
«  Leader Quality compare the result and « Job Rotation

Questionnaire improvement « Expatriation « Performance Review

+ Task Assignment

Internal : Y ;"‘“‘““’"{““-w + Leadership Skill
*  9.box Grid (Readiness) 5' lnalle que. * Professional Competency

Performance / Potential

Internal Training Hour Average (hours/F TE/year)

172 | 254 a7 | 423 | 438

Averaga
Staff 215 | are 337 350 40.2
C_J_perator 12.25 | 114 | 283 | 42,7 | 46.9

Hamerk ; * Reviewed but not oudied.

Reference : DELTA (One Report 2024 , page 73-78)
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B.6.3 Does the company have a reward/compensation policy that accounts for the performance of the company

beyond short-term financial measures?

The 2023 AGM, dated April 20, 2023, approved the
issuance and allocation of warrants for the purchase
of ordinary shares of the Bank in the amount of up 1o
60,000,000 units for allotment to executives and employees
("KKP ESOP warrant”) at no cost. This aimed ta motivate
executives and employees to efficiently and jointly work to
drive business growth and productivity, allow executives
and employees 1o participate in ownership, create bonding
and loyalty to the organization, and retain talents with the
organization in the long term. The Bank has guidelines and
procedures to allocate such warrants to full-time employees
as of June 30, 2023, in accordance with their positions
and remaining working period. One unit of the KKP ESCOP
warrant will be entitled to purchase one ordinary share of
the Bank. The exercise price is Baht 72 per share. The
Bank allocated thirty-eight executives 12,624,000 units
of the KKP ESOP warrants, representing 21% of the total
KKP ESOP warrants.

Reference : KKP (One Report 2024 , page 144, 300)

Share-based payment

On 20 April 2023, the Annual General Mesting of the Bank’s shareholders for the year 2023 approved the Issuance
and allocation of warrants to purchase the newly issued ordinary shares of KKP up ta 60,000,000 units offered to
the directors, executives, and/or employees of the Bank and its subsidiaries (“KKP ESOP Warrants") at no cost.
The tarms of KKP ESOP Warrants would be 4 years after the date of issuance, and the exercise ratio would be
that 1 unit of warrant was entitted to purchase 1 ordinary share at Baht 72 per share. The Bank granted the KKP
ESOP warrants to the directors and employees of the Bank and its subsidiaries on 1 July 2023 and 1 April 2024,

The KKP ESOP Warrant holders can exercise their rights to purchase ordinary shares according to the following
canditions:

The first exercise date: 31 December 2025, exercisable amount of not exceeding 30 percent of the total number
of KKP ESOP Warrants.

The 2™ exercise date: 31 December 2026, exercisable amount of not exceeding 60 percent of the tolal number
of KKP ESOP Warrants.

The 3" exercise date: 31 December 2027, exercisable amount of not exceeding 100 percent of the total number
of KKP ESOP Warrants

Incase that any KKP ESOP Warrant holder unexercised the KKP ESOP Warrants during sach exercisable period,
the remaining warrants can be accumulated and exercised during the following exercisable period until the
expiration date of the KKP ESOF Warrants,




Section B : Sustainability and Resilience

B.7 Stakeholders including individual employee and their representative bodies, should be able

to freely communicate their concerns about illegal or unethical practices to the board and their

rights should not be compromised for doing this.

B.7.1 Does the company have a whistle blowing policy which includes procedures for complaints by employees
and other stakeholders concerning alleged illegal and unethical behaviour and provide contact details via
the company's website or annual report?

B.7.2 Does the company have a policy or procedures to protect an employee/person who reveals alleged

illegal/unethical behaviour from retaliation?

79
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B.7.1 Does the company have a whistle blowing policy which includes procedures for complaints by employees and other stakeholders

concerning alleged illegal and unethical behaviour and provide contact details via the company's website or annual report?

Whistleblowing or Complaints

1. Issue to whistleblowing or complaints

(1) An action of malpractice and corruption connected to the organization, directly or indirectly.
(2) A practice of wrong procedures contrary to Company’s regulations or acts of adverse effect on
the Company's internal control system that raise suspicion as a possible channel for malpractice.
(3) An act that is misconduct for gain or destroys the Company’s benefits and damages the
Company's reputation.
(4) An act of illegal nature and immoral business ethics
2. Channel for whistleblowing or filing complaints.
It is the duty of all Delta employees to report the issue to an assigned person or working units
(described hereinafier) whenever encountering malpractice or corruption associated with the
Company’s activities that violate this policy.
3. Mechanisms for internal complaints (Delta employee’s complainant)
«  Heads of working units where Delta employee belongs
«  Electronic mail box (Report.it{@deltaww.com)

4, Mechanisms for external complaints (third-party complainant)
« Electronic mail box (Whistleblow @ deltathailand.com )

5. Filing a Complaint with an External Party
E-mail : deltai@whistleblowing. link
Website : https:/delta. whistleblowing.link/
Mailing : P.O Box 241 Phra Khanong Post office Bangkok Thailand 10110

6. Urgent case please contact Company’s Secretary: wilailak(@deltaww.com

Investigation and Punishment
L.

After receiving complaints, it will be scrutinized and investigated for fact finding by the Anti-
Corruption Commiitee.

During the investigation, the Anti-Corruption Commitice will appoint representatives (off
management) to keep the whistleblower, or the complainant informed of progress.

If fact findings from the investigation unveil information or evidence reasonable to believe that the
alleged person is corrupted or guilty of malpractice, the Company will inform such allegations to
the alleged person. The alleged person has the right to prove him/herself of no connection with the
acts of malpractice as alleged.

The malpractice of the alleged person is considered a violation to the anti-corruption policy, and
they will face a disciplinary hearing regulated by the Company. If the malpractice is illegal, the legal
penalty will also apply. As for disciplinary consideration, the ruling of the Executive Committee orf
Labor Relations Committee or the Audit Commitiee or Management deems final.

Reference : DELTA (Anti-Corruption Policy, page 8-10)



Example B.7.2

B.7.2 Does the company have a policy or procedures to protect an employee/person who reveals alleged illegal/unethical behaviour from

retaliation?

Protection of whistleblower and confidentiality

L. Protection of the whistleblower and related person

Because filing complaints and providing information of malpractice in good faith can be of immense
benefit to the Company and Delta employees as a whole, the person who files a complaint, testify,
provides information and facts or gives relevant evidence to the complaint, despite trouble that might
follow, will be guaranteed of no lay-off, punishment, or any harmful affect to carcer growth,
performance assessment, welfare and related benefits eligible to Delta employees. This guarantee
also applies to the employee in charge of the complaint’s investigation. The Company has a policy
to ensure faimess and equitable treatment to all stakeholders in accordance with the Company’s
regulations. The whistleblower will receive protection and the complaints will be held confidential.

2. The anonymity and confidentiality

Delta employees or external whistleblowers may choose to stay anonymous when reporting
violations of another Delta employee. However, the Company encourages Delta employees to
identify themselves when filing the report for ecase of communication and investigation.

Upon completion of a report filing by Delta employees or related business partners or the external
whistleblower, the working team who takes the complaint shall act for a reasonable protection and
prevention measures towards efficient investigation in order to safeguard the Delta employee or the
external whistleblower from harassment or unfair treatment.

Reference : DELTA (Anti-Corruption Policy, page 9)

Thai Inslilu & of Dirsclors

81



Section C
Disclosure and Transparency

5

34 25%

Reference

- Annual Report / One Report
- Company Website
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Section C : Disclosure and Transparency

Thai lnslilu

&0l Dirsclors,

C.1 Transparent ownership structure

C.1.1 | Does the information on shareholdings reveal the identity of beneficial owners, holding 5% shareholding or more?

C.1.2 | Does the company disclose the direct and indirect (deemed) shareholdings of major and/or substantial shareholders?

C.1.3 | Does the company disclose the direct and indirect (deemed) shareholdings of directors (commissioners)?

C.1.4 | Does the company disclose the direct and indirect (deemed) shareholdings of senior management?

C.1.5 | Does the company disclose details of the parent/holding company, subsidiaries, associates, joint ventures and special
purpose enterprises/ vehicles (SPEs)/ (SPVs)?

83



Example C.1.1

C.1.1 Does the information on shareholdings reveal the identity of beneficial owners, holding 5% shareholding or more?

The lop 10 shareholders as of December 30, 2024, the closing date of shareholders™ roster were as follows.

No. Shareholders Shares % of total
1 Electricity Generating Authority of Thailand 133,773,682 25.41
2 TEPDIA Generating B.V. 126,054,178 23.04
3 EGAT Saving and Cradit Cooperative Limited 20,835,000 5.B2
4 Social Security Office 23,093,900 1.71
5 SOUTHEAST ASIA UK (TYPE C) NOMINEES LIMITED 9,023,582 1.53
6 Vayupak Fund 1 6.535.300 1.24
7 EGAT Saving and Credit Cooperative Limited by Krungthai 6,118,400 1.16

Asset Management Fublic Company Limited

3 STATE STREET EUROPE LIMITED 4,233,072 0.80
9 Bualuang LTF 3,083,900 0.58
10 EGAT Saving and Credit Cooperative Limited by Asset Plus 2,815,200 0.54

Fund Management Company Limited

Reference : EGCO (One Report 2024, page 21-22)

A
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Example C.1.2

C.1.2 Does the company disclose the direct and indirect (deemed) shareholdings of major and/or substantial shareholders?

The ultimate shareholders of EGCO's major contralling
shareholders are as follows:

1, Electricity Ganerating Authority of Thailand (“EGAT"):
This stata enterprisa ganeratas, procures, and distributes
electricity. It also offers electricity-relatecd commercial
services, Including machinery operation and maintenance.
Additionally, EGAT invests in electricity generators, and
sharenoldars of electricity-ralatec businessas. EGAT holds
25.41% of EGCO's outstanding shares, and 4 aut of EGCO's
15 directors represent EGAT.

2. TEPDIA Generating B.V. {"TEPDIA"): TEPDIA was
established 10 invest in EGCO comprising 3 shareholders

as follows:

2.1. JERA Power Management Asia B.V. ("JERA"), a wholly
owned subsidiary of JERA Co., Inc., which itself is
a joint venture of Tokyo Electric Power Group and
Chubu Electric Power Group-procures and transporis
the fuels needed to operate its thermal power plants in
Japan and overseas. JERA holds 11.97% of EGCO’'s
voting shares via TEPDIA Generating B.Y. Two of
EGCQO's 15 directors represent JERA.

2.2. DGA Thailand B.V, (*"DGA Thailand"}, a wholly owned
subsidiary of Mitsubishi Corporation (*MC"), which
develops and operates businesses In nearly every
Industry-Indirectly holds 5.985% of EGCQO's voting
shares via TEPDIA Generating B.V. One of EGCO’s
15 directors rapresents DGA Thaitand.

2.3, Kyuden International Europe B.V. (*Kyuden International”),
a wholly cwned subsidiary of Kyushu Electric Power
Co., Inc., is shifting from investing in independent
powar producers (IPPs) to international powar
businesses with a focus on Asia's growing markets.
Kyuden International holds 5.985% of EGCO's voting
shares through TEPDIA Generating B.V. One of
EGCO's 15 dirsctors represents Kyuden International,

Thai NVDR
4.40%

Thal Investors

41.58%

TEPDIA

23.94%

Foreign Invostors

JERA 11.97%
DGA Thaland 5. 085%,
Kyudoan Europe 5.685%

As of December 30, 2024

Reference : EGCO (One Report 2024, page 22)
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Example C.1.3 +C.1.4

C.1.3 Does the company disclose the direct and indirect (deemed) shareholdings of directors (commissioners)?

C.1.4 Does the company disclose the direct and indirect (deemed) shareholdings of senior management?

Thai Inslilu & of Dirsclors

The Board and their share ownership in EGCO as of Janvary 31, 2025, are as listed below

Director

Number of Shares

Director Spouse/ Minor Child

Increase/ Decrease
{Jan 1, 2024 - Jan 31, 2025)

Mr_ Prasert Sinsulprasert "'

- Chaiman
Chairman ot Invaatmien! Committes

Mr. Pasu Loharjun
Vice Chafrman
Lead Independant Directar

- Chairman of Corporate Governance and
Sustalnability Commines

- Mamber af Nomination and Remunaration
Committea

Mr. Somkit Lartpathaon ™

- Independent Director

- Mamber of Risk Oversight Committes

- Memr i
Sustainability Committea

nrporate Governance and

Mr_ Supanit Chaiyawat

- Indepandant Director
Mamber of Corporate Governance and

sustainabilty Committee

Mr. Anya Khanthavit

- Independent Director

- Chairman of Rizk Oversight Committes
- Mamber of Audit Commities

28,000

16,000

2025 is as follows:

anagement team and their share ownership in EGCO in accordance with- SEC notification as of January 31,

Number of Share
i i Director | §Spouse/ Minor | Increase’
nagement
" Pashion | Children Decrease
an 1, 2024 -
Jan 31, 2025)
1. Miss Jiraporn Sinkum Prasident
2. Mr. John Matthew Palumbo Senior Executive Vice Prasent - - -
Businass Developrment - International
3. Mr. Pragit Laohawirapap Senior Executive Vice Prasernt -
Businass Development - Domestic
4. Mr. Somkial Suttiwanich Chief Financial Cfficer = =
5. Mr. Gumpanart Burnroonggit Senior Executive Vice Prasent -
Cparation
G, Mr. Amormrat Executive Vice Fresident - Accounting 330 -
Debhasdin Ma Ayudhya
7, Migs Sudruedes Lertkasem Executive Vice Prasident - Finance 1ol
& Mr. Jodpong Tengtonwong Executive Vica President - 1,800 1,000 =

Subsidianes Accounting and Finance

Mr. Paisan Mahapunnaporn
- Independeant Diracior
- Chairman of Audit Committae
Mamber of Nominalion and Remunearation

Committes

2.000

Reference : ECGO (One Report 2024 , page 125-129)




Example C.1.5

C.1.5 Does the company disclose details of the parent/holding company, subsidiaries, associates, joint ventures and special purpose

enterprises/ vehicles (SPEs)/ (SPVs)?

" The Structure of Business Group

As of December 31, 2024. The structure of the business group and associate Company are as follows:

|

Market Village Co., Ltd

|

Mega Home Co., Ltd

Holds 99.99% of Holds 99.89% of
total shares total shares
| |
\MEGR ‘Market
Village
Remark

|
DC Service Center Co., Ltd

Holds 89.99% of
total shares

e N

Sevvice
Distribution Center

Home Product Center Home Product Center
(Malaysia) SDN. BHD (Vietnam) Co., Ltd
Holds 100% of Holds 100% of
total shares total shares
| .

HomeBase

Home Product Center (Vietnam) Co.,Ltd. ceased operations on June 30, 2024, and is currently in the process of dissolution,

OneStockHome Co., Ltd
Holds 30% of
total shares

|
o

OneStockHome

Reference : HMPRO (One Report 2024, page 50)

Thai Inslilu & of Dirsclors
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Section C : Disclosure and Transparency

Criteria
C.2 Quality of Annual Report
Does the company's annual report disclose the following items:
C.21 | Corporate objectives
(Noted: there should be a disclosure of short-term or long-term goals.)
C.2.2 | Financial performance indicators
(Examples include, ROI, ROE, ROS, and EPS.)
C.2.3 | Non-financial performance indicators
(Examples include, customer satisfaction index, and market share, plant utilisation rate, occupancy rate, and ESG indicators,
staff turnover, diversity, training hours, accident/fatality rate)
C.2.4 | Dividend policy
* A quantifiable dividend policy, target dividend pay-out ratio must be disclosed.
C.2.5 | Biographical details (at least age, academic qualifications, date of first appointment, relevant experience, and any
other directorships of listed companies) of all directors/commissioners 83




Example C.2.1

C.2.1 Corporate objectives

Corporate Objectives

For the Companyto become a“leader in Retail-led Mixed-use

real estate developmentand a fop playerin its core businesses

including residential, hotel, and office rental businesses”, t has

therefore established its objectives or goals of the arganization

as follows:

To be an industry leader with sustainable growth under the
Retail-led Mixed-use developer strategy: By accelerating
the development of new shopping centers In potential
provinces to expand the market and seek new revenue
streams, including the expansionin residential, hotel, and
office businesses to generate stable turnover and maintain
leadership in all industries.

To be the top-of-mind brand for our pariners and
customers: Through the development of products and
services for customers to always enjoy new experiences,
Central Pattana can be truly developedto be a "Center of
Life" that can open a comprehensive customer experience

with an omnichannel platform.

3 To create a business ecosystem that can maximize
synergistic ecosystem through all businesses: By
joining forces with all business groups of Central
Pattana and Central Group, including various partners
to strengthen collaboration for success, expand the
business partner network, and continuously seek new
business opportunities

4, To ke g sustainable organization with an innovative,
productive, and efficient DNA culture: By reforming
the organization toc increase efficiency, develop
effectiveness, and promote innovation (BEST & FIT
Froject), and to sustainably develap the organization in

terms of society, environment, and governance,

Reference : CPN (One Report 2024, page 20)
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Thai Inslilu & of Dirsclors

C.2.2 Financial performance indicators

Financial Ratio

(Unit : Baht)

Profitability Ratio
14 Gross Profit Margin %% 36.99 33.79 34.01
15 Gross Profit Margin by Segment

Residential business % 32.14 2817 2593

Industrial business @ % 52.35 52.17 50.55

Commercial business % 37.85 41.57 46.02
16 Operating Profit Margin %% 23.75 18.89 18.62
17 Net Profit Margin (Profit for the year) %0 15.08 11.07 10.07
18 Net Profit Margin (Profit attributable to owners of parent) % 15.08 11.01 9.87
19 Return on Assets Yo 2.57 1.90 1.49
20 Return on Fixed Assets %o 831 6.94 6.14
21 Return on Equity (Profit attributable to owners of parent) % 6.97 5.03 3.91
22 Dividend Payout Ratio %% 40.47 50.10 50.00

Reference : FPT (One Report 2024, page 128)



Example C.2.3

C.2.3 Non-financial performance indicators

Thai Inslilu & of Dirsclors

(Example: customer satisfaction index, and market share, plant utilisation rate, occupancy rate, and ESG indicators, staff turnover, diversity,

training hours, accident/fatality rate.)

Example - market share

The number of residential units sold in six-month period from the first half of 2023 to the first haif

of 2024, categorized by product, were shown in the following chart:

Half Year Sales of Residential Units during 1H 2023 - 1H 2024

27,179

22071
17,306
10,4869
8,740 ? 585
3,386
7 .

Condominium

5544 5300 4488
M aom

Single-detached House Semi-detached House Townhome

I H1 2023 W H2 2023 N H12024 Source: Research and Database Department, AREA

Example - customer satisfaction index

In 2024, customer satisfaction in the industrial
property business for factories was 92%, increased
from 87% in 2023.

Example - training hours

In the first half of 2024, the Company sold the residential units total of 903 units, accounted for 3%

of total market share.

Details of participating in training in 2024

I S N

Reference : FPT (One Report 2024, page 38, 62, 161)

Employes who attended the training {persons) 1,218
Internal Training (courses) 27
Extarnal Training (courses} 1,003
Total Training Expense (Baht) 18,810,673 Baht
Average Training Hours Over the Last 3 Years (2022 - 2024)
=
Total Number of Employees (Persons) 1333 1,365 1,349
Total Training Hours (Hours) 76,470 75,637
Average training hours (Hours/Person/Year) a7 55




Example C.2.4

C.2.4 Dividend policy

* A quantifiable dividend policy, target dividend pay-out ratio must be disclosed.

1.6 Dividend Policy
1. Dividend Policy of Siam Global House Public Company Limited
The Company has the policy of dividend payment to shareholders not less than 30% of the net profit for
each year after deducting the legal reserves in all types as stipulated in articles of association and laws.
If there are no any other necessity event to use such funds and the dividend payment does not have a significant

impact on the normal operations of the company.

The dividend payment for the year 2021 - 2023

2021 2022 2023
| Earnings per share (Baht : Share) 0.7052 0.7075 0.7012
| Dividend per share (Baht : Share) 0.2548 0.2546 0.2144
| Proportion of dividends payment of net profit (%) 42.30 . 42.48 43.11

Reference : GLOBAL (One Report 2024, page 38)
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Example C.2.5

C.2.5 Biographical details (at least age, academic qualifications, date of first appointment, relevant experience, and any other directorships

of listed companies) of all directors/commissioners

Information of Directors and Executives

1 Mr. B
Type of Director
« Nen-executive director

1“Term  26February 2008 - 28 April 2011
| 2 Term 28 April 2011 4 April 2013
|39 Term 4 April 2013 22 Aprit 2015
|a™ Tenn 22 April 2015 30 Aprit 2018
| 5" Term 30 April 2018 7 Aprit 2021
| 6" Term 7 Agril 2021 - 10 Aprit 2024
| 7" Term 10 April 2020 - Present

Training by the Thal Institute of
Directors Association (I0D)

Director Accreditation Program 21 / 2004 and 27 / 2004
Finance for Non-Finance Director 24 / 2005
Understanding the Fundamental of Finencial Statements
Program (UFS) 5 / 2006
Audit Committee Program 22./ 2008
The Role of Chairman Program 26 / 2011
Directer Certification Program 166 / 2012

Age 79 Years Nationality Thai

Position

» Chaiman

= Authorized Directar

Date of Appointment as a Director : 26 February 2008
Term of the director until December 2024 : 16 Years

+ Master of Engineering, Lamar University, Texas, USA

« Bachelor of Engineering Program in Civil Engineering,

Knon Kaen University

Training in 2024

-None-

GICS Industry Experience Consumer Discretionary

« 2011-December 2019: Chairman of the Board and
Director, Ece Lighting Co., Ltd, Oversew the company’s
operations in the distribution of electrical equipment

« 2015-Prasent: Chairman of the Board, DTC Enterprises
Public Company Limited, Overseeing the company’s
operations in the desien, research, and development
of GPS tracking systems, and IoT solutions, and
Artificial Intelligence (Al). Leading R&D =fforts in
software systems for transportation management and

other related techinclogles.

Perlod

2008 - Present
2012 - Present

2015 - Present

2017 - Present

2017 - Present

Position Company

Director position listed company : 3 Companiss

« Chairmarn Siam Global House PCL
« Chairman Sea Qil PCL,
= Chaimnan 0.7.C Enterprise PCL

Director position non-listed company : 2 Companies

» Chaimman LAD Agro Tech Public Company

« Chaimman Global House (Cambodial Co,, Ltd

Thai Inslilu & of Dirsclors

Reference : GLOBAL (One Report 2024, page 269)



Section C : Disclosure and Transparency g

i Il & of Direclors.

Corporate Governance Confirmation Statement

C.2.6 | Does the Annual Report contain a statement confirming the company's full compliance with the code of corporate

governance and where there is non-compliance, identify and explain reasons for each such issue?

C.3 Remuneration of Members of the Board and Key Executives

C.3.1 Is there disclosure of the fee structure for non-executive directors/commissioners?

C.3.2 | Does the company publicly disclose [i.e. annual report or other publicly disclosed documents] details of remuneration

of each non-executive director/commissioner?

C.3.3 | Does the company disclose its remuneration (fees, allowances, benefit-in-kind and other emoluments) policy/practices

(i.e. the use of short term and long term incentives and performance measures) for its executive directors and CEO?

C.3.4 | Does the company publicly disclose [i.e. annual report or other publicly disclosed documents] the details of

remuneration of each of the executive directors and CEOQ [if he/she is not a member of the Board]?

o4




Example C.2.6

C.2.6 Does the Annual Report contain a statement confirming the company's full compliance with the code of corporate governance and

where there is non-compliance, identify and explain reasons for each such issue?

6.3.2 Applying Good Corporate Governance Code for listed companies 2017 (CG Code)
The Board of Directors gives the importance to the ¢ood Corporate Governance Code for listed companies
2017 as stipulated by the Securities and Exchange Commission (SEC). The Boards has approved to review and
revise the Corporate Governance and Business Ethics Manual of the company to be up-to-date and conform to new
principal, as well as apply properly with the company’s business. For 2024, the company has followed CG Code as

mentioned, exclude the following issues :

Unpracticed Reason

The Chairman should be Although the company’s chairman is not independent director, but the

independent Director Chairman performs his duties to govern the company with fairness and
transparency, the company have adeguate internal control system, checks
and balances in operational machinery and transparent, adhere to good
corporate governance code and perform his duties with always regard to
benefits of stakeholders.

Reference : GLOBAL (One Report 2024, page 162)

A
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Thai Inslilu & of Dirsclors

C.3.1 Is there disclosure of the fee structure for non-executive directors/commissioners?

« Compensation for the Board of Directors and Subcommittees in 2024 (The Company has used the
Same Compensation Package Since 2006)

Monthly Compensation/ Meeting Allowance

Board and Committee
Person Per Time/Person

1. Board of Directors

Chairman 60,000 Bath 60,000 Bath

Director 45,000 Bath 45,000 Bath

2. The Board's Committees include the Audit Committee, Nomination and Remuneration Committee, Risk Management Committee
and Corporate Governance and Sustainability Committee, and Other Committees that May be Appointed by the Board of Directors

in the Future.
Chairman N/A 60,000 Bath
Director N/A 45,000 Bath

Reference : IRPC (One Report 2024, page 277)




Example C.3.2 m

Thai Inslilu & of Dirsclors

C.3.2 Does the company publicly disclose [i.e. annual report or other publicly disclosed documents] details of remuneration of each

non-executive director/commissioner?

Compensation for the Board of Directors in 2024
{Unit ; Time)
Meeting
Meeling allowance | sllowance for
Compensation for the Board of the Board's
Directors Committees
1. Professar Bundhit Eua-arparn, Ph.D. 521,500 600,000 < 1,121,500
2, Asst. Prof. Dr. Chalyaporn Puprasert 540,000 630,000 300,000 1,AT0,000
3. Mr. Chansak Chuenchom 540,000 585,000 420,000 1,545,000
4. Mr. Yordchatr Tasarika 540,000 630,000 840,000 2,010,000
5. General Aittipol Suwannarat 540,000 630,000 215000 1,485,000
6, Mr. Somehai Rungsrithanancn 540,000 630,000 630,000 1,800,000
7. M.D. Kom Pongjitdham 540,000 30,000 455,000 1,565 00
8. Dr. Pornchai Thiraveja 540,000 630,000 435,000 1,605,000
9. Dr. Khanapa| Joemirith 399,000 450,000 225,000 1.074,000
10. Dr. Homol Buakst 399,000 450,000 225,000 1,074,000
11. O Buranin Rattanasarmbat 193,065 180,000 50,000 463,065
12. Pol Lt Gen. M.T). Sepnaush Singhjaru 193,065 180,000 225,000 S8EDES
13, Mr. Pongpun Amomyivat 193,065 180,000 90,000 bl
14, Mr. Terdkiat Promrmool 135,000 135,000 90,000 360,000

Reference : IRPC (One Report 2024, page 278)




Example C.3.3 m

Thai Inslilu & of Dirsclors

C.3.3 Does the company disclose its remuneration (fees, allowances, benefit-in-kind and other emoluments) policy/practices

(i.e. the use of short term and long term incentives and performance measures) for its executive directors and CEO?

Executives Remuneration Policies **'°

The remuneration for all executives, from the Chief Operating Officer (COQ)/ the Chief Financial Officer (CFO) to the Senior Executive Vice President (SEVP) and below, is governed by the policy
and guidelines established by the PTT Board of Directors. This remuneration is directly linked to PTT’s performance, as assessed through the State Enterprise Performance Agreement (PA) set by
the Ministry of Finance. The Chief Executive Officer and President and senior executives collaboratively define Key Performance Indicators (KPIs) annually, aligned with the Company’s operational
objectives for that year, as well as the long-term strategic business goals. These KPIs encompass the perspectives of the Balanced Scorecard, including: financial performance, customer
satisfaction, internal processes, learning and development, product performance, and human resources. These indicators guide the Company's operations and form the basis for evaluating the

performance of the Chief Executive Officer and President and all senior executives.

As defined by the SEC, PTT has five executives in the following positions:

1. Chief Executive Officer (CEO) and President

2. Chief Operating Officer (COQ) of the Upstream Petroleum and Natural Gas Business Group
3. Chief Operating Officer (COO) of the Downstream Petroleum Business Group

4. Chief Operating Officer (COO) of the New Business and Sustainability Group

5. Chief Financial Officer (CFO)

Reference : PTT (Company website)




Example C.3.3 m

Thai Inslilu & of Dirsclors

C.3.3 Does the company disclose its remuneration (fees, allowances, benefit-in-kind and other emoluments) policy/practices

(i.e. the use of short term and long term incentives and performance measures) for its executive directors and CEO?

|Components of Executive Compensation at All Levels®™=®

Fixed and Variable Compensation

PTT compensates its executives, starting from the Chief Operating Officer (COO) and Deputy Group Managing Directors, with a monthly salary. This salary is determined according to a
structured pay scale that reflects the responsibilities and job levels of each position. The salary structure is designed to align with each role’s responsibilities and is regularly benchmarked against
comparable companies in the industry to ensure competitiveness. Additionally, salary increases are based on individual performance assessments, specifically KPIs, conducted annually.

PTT also offers incentive-based compensation in the form of an annual bonus for all executives. The bonus is subject to approval by the PTT Board of Directors, with consideration given to
factors such as the Company’s overall performance, the achievement of key goals during the year, inflation rates, and compensation data from peer companies in the Oil & Gas sector. For
executives and employees at the managerial level or above, a variable bonus is determined based on the achievement of individual KPIs, which are aligned with the Balanced Scorecard
perspectives. This structure ensures that executives and employees are incentivized to meet the Company’s strategic goals.

Post-Retirement Benefits

In addition to compensation received during employment, PTT offers post-retirement benefits to its executives, starting from the Chief Operating Officer (COQ) and Deputy Group Managing
Directors, as well as employees who retire according to the guidelines set by the State Enterprise Labor Relations Committee (SERC). PTT has established a provident fund to help ensure that
employees have sufficient savings for retirement and to provide financial support for post-retirement healthcare. After retirement, PTT provides retirees and their families with access to medical
services at PTT healthcare facilities, at no cost to the employee.

Reference : PTT (Company website)




Example C.3.4

C.3.4 Does the company publicly disclose [i.e. annual report or other publicly disclosed documents] the details of remuneration of each of B
the executive directors and CEO [if he/she is not a member of the Board]?

The total compensation of the Chief Executive Officer and President of PTT for 2024 (Unit: Baht)

Compensation of the Chief Executive Officer and President

2024
Total Salary 31,840,041
Bonus 10,357,217
Total

42,206,258
Remark: The compensation for the Chiel Executive Officer and President includes remuneration provided by PTT for additional duties, such a5

serving as chairman ar drector of subsdizry comparses within the PTT Group, 2= 2ssigned. [n such 2 case, the Chief Executive Officer and President has fuifilled the terms of his/her management contract far the postion of President.

The total compensation of PTT senior executives according to the SEC definition (4 individuals) for 2024 (Unit: Baht).

Number of Individuals Amount
Compensation
By Position (individuals) (Baht)
Total Salary 4 36,050,220
Total Bonus 4 18,777,584

Total 55,727,804

Remark 1: The ratio of the totzl compensation of the Chief Exequtive Officer and President to the median tokal compen:

on of employees 91 &2 [exchiding sacondment-in and assgnment-in employess) 15 25.75:1.
Remark 2: The ratio of the increase in total compensztion of the Chief Executive Officer and President to the median increase in total compensation of employees =

Remark 3: The median employes compensation (excuding the Chief Exeaitie Officer) 1s 1,638 828.75 baht

Reference : PTT (Company website)

{excluding secondment-in and assignment-in employees) is -33.18:1




Section C : Disclosure and Transparency g
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C.4 Disclosure of related party transactions (RPT)

C.4.1 | Does the company disclose its policy covering the review and approval of material RPTs?

C.4.2 | Does the company disclose the name, relationship, nature and value for each material RPTs?

C.5 Directors and commissioners dealings in shares of the company

C.51 Does the company disclose trading in the company's shares by insiders?

C.6 External auditor and Auditor Report

C.6.1 | Are the audit and non-audit fees disclosed?

C.6.2 | Does the non-audit fee exceed the audit fees?

104



Example C.4.1 m

Thai Inslilu & of Dirsclors

C.4.1 Does the company disclose its policy covering the review and approval of material RPTs?

Measure/ Procedure of Approval of Related
Transaction

Far current and expectedly future related transactions,
these include: sales of goods to Land and Houses Plc.
and Quality Houses Plc.; rental of space in the Wave
Place building from the Quality Houzes Leasehold
Property Fund; and leasing space and some deposit
transactions with Land and Houses Bank Plc.

Faor the sales of goods fransactions, the Company
determined prices according to the market prices,
which are the prices that buyers can purchase
from other manufacturers or distributors, Generally,
product specifications and prices are determined
in advance. Similar to the purchase transactions,
the Company purchases goods at market prices,
which can be purchased from other manufacturers
or distributors. Regarding these related transactions,
the Audit Committee has reviewed and opined
that these transactions are in line with the nature
of general business operations, and that the Company
has received and paid compensation at fair market

prices.

Reference : HMPRO (One Report 2024, page 306)




Example C.4.2
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C.4.2 Does the company disclose the name, relationship, nature and value for each material RPTs?

Related Transaction

In 2024, the Company and its subsidiaries had significant business transactions with related companies (related by means of having
commaon shareholding or co-directors). These transactions were in accordance with normal commercial terms and agreed-upon
the ordinary course of business. In addition, the Company had no transactions involving financial assistance, such as loans or credit guarantees,
10 comparnies that are not subsidiaries.

As of December 31, 2024 and 2023, the Company had cutstanding balances with the related transactions which are summarized as Tollows:

Company name/ Transaction Amount (THB thousands) The Audit Committee’s
Nature of Affillation 31 Dec 23 31 Dec?4| andManagement's Opinions
2?7 1. Land and Houses Plc.
® Being a major shareholder of the Sales income 49 006 38,827 Such value was the appropriate
Company by holding 30.23% selling price as it was the same
of total paid-up capital, Trade and othar 4,394 4123 ZS IhGmelrknetl:Drlfevt\:hlcht;ne
as of September 11, 2024 receivables SRl Bl TReliR et

manufacturers or sellers,

® Having 2 co-directors
1. Mr. Mapom Soonthornchitcharoen

2. Mr. Achawin Asawabhokin

Reference : HMPRO (One Report 2024, page 305)
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C.5.1 Does the company disclose trading in the company's shares by insiders?

4. Details of changes in the Company’s shareholding by the Directors in 2024

No. of Changes No. of Value as of
- Shareholding 5
Name - Surname shares as of Inno. of shares as of (%) 31 Dec 24
1.Jan 24 shares 31 Dec 24 ] (Bahi)
1 Mr. Anant Assvabhokhin Chairman
Spouse and minor chi
Mr. Khunawut Thumpomiul Charman of the 142,122,180 1. 085% 1.8
Reainm
Remuneratior:
Gommittesd Direotor
Spouse and minar children
3 Mr. Boonsom |erdhinnwong rman:of e Audi
Commities/
indant Dirsaton
Spouss and minor chiden
A Mr. Napam Sunthormchitc
B Audit Committas/
Independent Dirsctor
Spouge and minor chiser
B Assl. Prol. Dr. Kasgaso Thatyalskpark Audit Cormmittas !
Independent Diractor
Spouse ang minor chikdren
“Mr. Pornwul Basasir Momiration and 503,448 1,481,400 1,084,848 D.02% 18,667,562
Remuneration
mimities/
I fent Cir

Reference : HMPRO (One Report 2024, page 290)




Example C.6.1 + C.6.2

C.6.1 Are the audit and non-audit fees disclosed?

C.6.2 Does the non-audit fee exceed the audit fees?

9. Audit Fee

According to the minutes of the Annual General
Shareholders’ Meeting in 2024 which resolved to appoint
the Auditors of EY Office Limited as the Company's and
its subsidiaries' auditor of 2024, with the audit fee of
Baht 4,175,000 and other fee, i.e. tee for being witness
for destruction of damaged goods at approximately Baht
150,000. Moreover, there may be additional audit fees
from the expansion of new stores and registration of new
company whose fee does not exceed Baht 1,500,000. The

actual audit fees for the Company and its subsidiaries,

and other services fee as follows:

(Unit : Baht)
Fees type
Audit Fee 3,715,000 4,000,000 4,175,000
Other Service 60,000 75,065 150,000
Total 3,775,000 4,075,065 4,325,000

Reference : HMPRO (One Report 2024, page 246)

A
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Section C : Disclosure and Transparency

C.7 Medium of communications

Does the company use the following modes of communication?

C.7.1 | Quarterly reporting

C.7.2 | Company website

C.7.3 | Analyst's briefing

C.7.4 | Media briefings /press conferences

108



Example C.7.1

C.7.1 Quarterly reporting

DatesTime 06 Aug 2024 12:43:00

]

Thai Inslilu & of Dirsclors

Financial Statement Quarter 2/2024 (Reviewed)

Symbol TG Sowres ITE Full Detailed News [ |
Disclaimer
This d and b ol vy o b thiough the elscts which i b e pupose of dited documents of
brsusar 3 theSiock Excharge of Thalland only. The. of iy e th o o any figanes,reparts ar cpinlom
contained in this srvourcomant, and has no lizbiity for anylosses and damages In ary cames. In cise you Fave any Tnouiric: rogarding thi lease diroctly
¥ L W

i-Tail Corporation Public Company Limited
and its Subsidiaries

Tnterim financial stalements
for the three-month and six-month periods ended
30 June 2024
and
Independent auditor’s review report

Independent Auditor's Keport on Review of Interim Financisl Information
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Reference : ITC (SET Website)

Reference : ITC (ITC Website)




Example C.7.2

C.7.2 Company website

SOrporate governance roncy

e Board of Directors fully recognizes the importance of good corporate
govornance, which provides the guideline to conduct the business based on
honesty, transparency, accountability, and ethics, following the best practices
for listed companies. |-Tail has et & policy which inchudes the guideline on
directors’ nominations which need to be diversified in skills, eperience, and
knowdedge in formulat ing and driving the Business strategies and goals. All the
dirsctors strictly sdherw to and comply with the Good Corporate Governance
Policy and Principles.

1. The Board of Directors
2. The Audit Committee

3. The Risk Manacement Committee

Reference : ITC (Company Website)
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Example C.7.3

C.7.3 Analyst's briefing

Reference : ITC (ITC website)

4

i-Tail

Analyst Meeting
For 3Q24 Results

6 November 2024
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9M24: Delivered strong growth YoY for both sales and profit
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Example C.7.4

C.7.4 Media briefings /press conferences : . ;
In the year 2024, the Company disclosed its operating

and financial information through various channels.
The details are as follows:

Public Disclosure

The Board of Directors recognizes the importance of ) o . )

1. Company executives offer insights into operational
accurate, comprehensive, and transparent disclosure . !
results and address queries from analysts, investors,
of information to all shareholders, investors, and o
Ghe R TR aE A and shareholders through a range of activities as
related parties equally. The Company requires tha
: p ql 4 : P y q. outlined below.
information about its operations and financial status

be clearly and timely communicated within the * Company Visit 9 Times
framework of the law. This ensures that shareholders, e (Conference Call 37 Times
investors, or interested parties can readily comprehend * Analyst Meeting 4 Times

the Company's information, thereby making it an e QOpportunity Day by SET 4 Times
acceptable and attractive investment opportunity. * Oversea Roadshow 3 Times
Furthermore, The Company discloses information to * Local Roadshow 5 Times

the public to obtain a public view of the company, * Media interview 1 Time

which is part of setting future goals and strategies
i : - 2 3. Conducting 23 informational meetings and press

of the Company.

conferences (online) for the media.

Reference : ITC (One Report 2024 , page 124)




Section C : Disclosure and Transparency

Thai lnslilu

Inslilu.é of Direclors

C.8 Timely filing / release of annual / financial reports

C.8.1

Are the audited annual financial report / statement released within 120 days from the financial year end?

C.8.2 | Is the annual report released within 120 days from the financial year end?

C.8.3

Is the true and fairness/fair representation of the annual financial statement/reports affirmed by the board of directors/
commissioners and/or the relevant officers of the company?

14



Example C.8.1

C.8.1 Are the audited annual financial report / statement released within 120 days from the financial year end?

Date/Time 27 Feb 2025 18:47:00

Headline

Financial Statement Yearly 2024 (Audited)

Symbol  HANA Source

HANA

i imer

lstod company or kssser to theStock Exchange of Thalland ealy. The Steck Exchange of Thalland has  noresponsibility for the o
sentained In this announcement, and =

tectnass and o

Full Detailed News []:']

This anncunesment was prepared and dsseminated by Lstad company e issuer thraugh the elactrenic systerm which s provded for the purpess of dissamirationef the information and related documents of

Liabillty for anylosses end damages In any cases. Iy ease you have any inguires arcl
Istedcompany or issuer who made this armouncement.

p

af ar

P, flgurod sepeits or oplnlons

=l

g this arnour

et pleasa directly contact

Thai Inslilu & of Dirsclors

Audited Annual Financial Report

27 Feb 2024

Financial Year End

31 Dec 2023

Total

58 days

Reference : HANA (SET Website)
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Example C.8.2

Thai Inslilu & of Dirsclors

C.8.2 Is the annual report released within 120 days from the financial year end?

e

HANA Microelectronics Public Co., Lid.
GBMER Soi Vibhavadi-Rangsit 64 Junction 2, Kwang Talad Bangkhen, Khet Laksi,
Bangkok 1(:210

29 March 2024

Subject: Notice of 2024 AGM on the Company’s website
To: The President
The Stock Exchange of Thailand

Annual Report Released 29 March 2024

Hana Microelectronics Public Cao., Ltd, shall convene 2024 Annual General Financial Year End 31 Dec 2()23
Meeling of Shareholders on Tuesday, 30 April 2024, at 14.00 hes. at the Headquarters,

6898 Soi Vibhavadi-Rangsit 64 Junction 2, Kwang Talad Bangkhen, Khet Laksi,
Bangkok 10210, Total 89 days

In order to provide sufficient leadtime to shareholders to review AGM
agenda items and supporting information, the Company has disclosed the Notice of
the Annual General Meeting of Shareholders Year 2024 with all supporting
documents _on_the Compamy’s website www.hanagroup.com under the subject
Investor Relations > SET News from 20 March 2024 onwards. The 56-1 One Report
2023 will be available on the Company’s website subsequently after completion.
Those documents can be download from QR Code and URL on QR Code Registration
Form which shall he delivered to shareholders whose names appear in the share

register book as at 14 March 2024,

The Company granis shareholders to send questions relating (o the agenda
of the meeting in advance to the company secretary at e-mail: jirapak @ hanabl.th.com
or facsimile no. 66-2-5511299 [rom now on untit 19 April 2024,

Please be informed accordingly.

Reference : HANA (SET Website) J



Example C.8.3

Thai Inslilu & of Dirsclors

C.8.3 Is the true and fairness/fair representation of the annual financial statement/reports affirmed by the board of directors/commissioners and/or

the relevant officers of the company?

Board of Directars' Responsibility for Financial Statements

The Board of Directors 15 responsible for ensuring that the financial staterments are prepared in accordance
with generally accepted accounting principles and that appropriate accounting policies are consistently
applied. This includes exercising careful and reasonable judgment In the preparation of the financial
statements and all material information is fully disclosed in the notes 1o the finandal statements. Additionally,
the Board ensures that necessary clanfications and analyses regarding the financial positions and performance

of the Company and its subsidiaries are provided and serve the interests of shareholders and investors.

The Board is responsible for maintaining the internal control system and risk management system to
reasonably ensure that assets are safeguarded against unauthorized use or disposition, and that the accounting
records are sufficiently reliable to enable the preparation of firancial statements that conform in all material

respects with generlly accepted acoounting principles

The Board of Directors has appointed an Audit Committee, which meets throughcut the year to review

significant accounting, internal control, and auditing matters with management and the auditars.

The Board is of the opinion that the finandial statements of Hana Microslectronics Public Company Limited
and its subsidiaries for the year ending Decernber 2024 are, in all materlal respects, accurate, complete, and

reliable.
Mr. John Thompsen Mr. Richard David Han
Chairman of the Board of Directars Executive Vice Chairman and

Chief Executive Officer

Reference : HANA (One Report 2024 , page 210)




Section C : Disclosure and Transparency

eclars

C.9 Company website

Does the company have a website disclosing up-to-date information on the following:

C.9.1 | Financial statements/reports (latest quarterly)

C.9.2 | Materials provided in briefings to analysts and media

C.9.3 | Downloadable annual report

C.9.4 | Notice of AGM and/or EGM

C.9.5 | Minutes of AGM and/or EGM

C.9.6 | Company's constitution (company's by-laws, memorandum and articles of association)

C.10 Investor relations

C.10.1 | Does the company disclose the contact details (e.g. telephone, fax, and email) of the officer / office responsible for

investor relations?

1p




Example C.9.1 m

Thai Inslilu & of Dirsclors

C.9.1 Financial statements/reports (latest quarterly)

Financial Reports <

Salect desired year

2024 v < >

2024

Monthly Reports

Summary Statement of Dec Now Oct Sep
Assets and Liabilities (C.B. 11) Aug Jul i May
Apr Mar Feb Jan
Quarterly Reports
Unreviewed / Unaudited Quarter 4 Quarter 3 Quarter 2 GQuarter 1
Financial Statements 4
Financial Statements and Quarter 4 Quarter 3 Quarter 2 Guarter 1 /s

Review / Audit Report of
Certified Public Accountant

Reference : KBANK (Company Website) y




Example C.9.2

C.9.2 Materials provided in briefings to analysts and media

Presentations & Web Cast < E o . 1o ®
BB CASKORNIANK
Solpg
2024 5 >
2024 Presentation for Analyst Meeting
as of 2Q24
Date Subject Download
July 2024
17/12/2024 Investor Presentation: Monthly Economic Information - December 615 KB 2
2024
1/12/2024 Investor Presentation: Quarter 3/2024 7MB D i
vimsynszdudazviule
n/n/2024 Investor Presentation: Monthly Economic Information - October 553 KB ¢
2024 swesnaEnting @
F AW KASINORNEANK
e - Operating Environment: Economic Outlook for 2024
21110/2024 Presentation for Analyst Meeting: Quarter 3/2024 385 KB 2 I oy GOP Forecasts and asampton ] l Fn T |
the
1/10/2024 Invester Presentation: Monthly Economic Information - September B14 KB O ® Ky Dewers: ra00uns In BUSST 3l QT SEONS
* Uneven econemi recovery:
2024 4] Hotel and Restawants, Tiansport and Socgs, Praas Hosotats Retal
Spenang. F0od ang Beverage Emons
1) Propany, Acs, Eecronic and Electrical
o * Key Chalenges:
1/10/2024 Investor Presentation: Guarter 2/2024 6 MB 2 ® Shortterm: mandaclung ondoen dow erport secorery, thinth
* Nedium to Long-term: wnum; ww::u agewng seckey
2 19 hasehoid celr fiscal constiants, aad goopottical triskes
08/09/2024  Investor Presentation: Monthly Economic Information - August 1MB €2 L abanint mregos o ptadinl soemeatotiens
2024 ® Policy merest rate: on hokd at 2 5074 horgrou) 2024
- SO 0F G 2900 Do GOV W 20201 ® Bab: 3200 per LISD) et of 2074 Stibwiche [Iurent ramw (P #h
- . e with B USD - even with B anfopaiod Fof's rde oty and wook
i " I 4OMASIC GOENIMAE TUNOIMEAA CORINUS 10 Waigh On the THE:
09/08/2024  Investor Presentation: Monthly Economic Information - July 2024 625 KB LR ol | B
19/07/2024 Presentation for Analyst Meeting: Quarter 2/2024 294 KB &0 s T = u?mmnszé’uﬂs:ﬁu‘lw

Reference : KBANK (Company Website)

Thai Inslilu & of Dirsclors




Example C.9.3

C.9.3 Downloadable annual report

Thai Inslilu & of Dirsclors

Annual Reports

Annual Report / Form 56 - 1
One Report *

Year 2024
(EN)

Attachments of Form 56 - 1
One Report **

Sustainability Report

Task Force on Climate-related
Financial Disclosures (TCFD)

Annual Registration
Statement (Form 56 - 1) ***

Others

Year 2024

(EN)

Year 2024

- = =
swinsnans e
& 7 KASHOTNEANK

iJ%ﬂﬁ‘é"jﬂi:ﬁiJ'}]ﬁ:ﬁh‘Lﬂ

Reference : KBANK (Company Website)
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Example C.9.4

C.9.4 Notice of AGM and/or EGM

Thai Inslilu & of Dirsclors

KBank ® Q6 =
Notice of Meeting
Motice of the General Meeting of Shareholders Download
Notice of the General Meeting of Shareholders No113 TMB £9
Annex 1 Summary of the Financial Information From the Annual Registration Statement 5MB 32
and Annual Report 2024 (Form 56-1 Cne Repart)
Annex 7 Proxy Form 587 KB €0
Procedures for attending General Meeting of Shareholders via Electronic Media v

Registration to Obtain Username and Password to Attend General Meeting of
Shareholders via Electronic Media

Proxy for the Meeting of Shareholders
Minutes of the Meeting of Shareholders

Submission of AGM Agenda

b7

£ notieeli3-en - a ;| -

swAEnanging
TFRWE KALKORNEANK

cxofd B

21

k23

(Translation)

Notice of the General Meeting
of Shareholders No. 113
Wednesday, April 9, 2025

via Electronic Media

Pursuant to the Emergency Decree on Electronic Media Conference B.E. 2563 (2020)
and Other Related Laws and Regulations

Reference : KBANK (Company Website)




Example C.9.5

Thai Inslilu & of Dirsclors

C.9.5 Minutes of AGM and/or EGM

=
KBank ® Q 8 = = & Masting..-Website - q m - @
Minutes of the Meeting of Shareholders A n
a,
swesnanglng ®
Minutes of the Meetlng of Shareholders Download A?' PR RIS s
N . , X = Minutes of the General Mesting of Sharehalders Ma. 112 of KASIKORNBANK FUBLIC COMPANY LIMITED
‘Year 2025: Minutes of EGM Mo 1/2025 2MB e huradiay, Aeri 11, 2028
. via slesraric media pursuart b= the Emergensy Dezree an Elestroric Media Cordererce B.E. 2653 (2020)
Year 2025: Minutes of AGM No. 113 IMB and ofrer retsted lsws and reguistions
Tha Meating comaned &1 1500 bows.
Year 2024, Minutes of AGM No. 112 4 MB 2 Mz Kebkam Wattanavranghul, Chaimperson of the Board, scted as Chairparson of the Meating. Ame prasent ac the
Maeting were chigf e oficer, ich drectors, { tra Bank. the Barie auditor and e b 9 wole-
Year 2023 Minutes of AGM No. 111 3IMB 2 counting @sciion. 35 fstad below
Eighitzen dirsciors paricipated in the Meeing, accountng for 100.00 percan of the 1otal numissr of dirsctors, inchiding
M. Katbharn Wattanawranghul Crarperson of the Board and Charperson of the Credit and
Year 2022 Minutes of AGM Ne. 110 2MB |rasirmart Strening Commita
Ms. Sujoan Lamrsam Wice Chaipsrson
Year 2021 Minutes of EGM Nao. 1/2021 G961 KB < Ms: Kattya Indaravieya Crief Exmcutive Dfficer
Wt Pipit Anmaknithi Prasiddent
Year 2021 Minutes of AGM No. 109 IMB Y DriEipaspong Postyanonch Eshident
Wi Changrak Restenapan Presicdent
. Wir Rungruang Sukddrdkipiboon Pregident
Year 2020 Minutes of AGM No. 108 AL RE <1 Sa Lok Naines Paiboan M.D Non Sxseiius Direectar
and Chairperson o the Corpoale Gavemance Committee
‘fear 201%: Minutes of AGM Na. 107 IMB Wir: Saravaat Yaowdhya Hen-Exscutve Director
Wr. Kalin Sarazin Hon-Ewscuive Director
Year 2018: Minutes of AGM No. 106 IMB 2 and Chairman of the Rish Cuersght Commites
Wr Wiboan Khussial Irdsparaant Dirscior
Year 2017: Minutes of AGM Mo, 105 IMB D M. Suphages Suthumpun Indeendant Drector ard Chaingenzon of he Humen Rescurces
and Remunertion Commies
: . Wir Sara Lamsam Mon-Exscutve Directar
Year 2016: Minutes of AGM Me. 104 3MB -o ML Charin Dbl rdepender hrector
Ws. Jairmis= Kuvinichhl C o N Ayt Din=ctor
Year 2015: Minutes of AGM No. 103 313 KB <2 Wi Chonchanim Scansiomearstonn Cragtor and Lagal Aduisar
Mir Suroi Lamsam Mon-Esmcuine Diractor

Reference : KBANK (Company Website)




Example C.9.6

Thai Inslilu & of Dirsclors

C.9.6 Company's constitution (company's by-laws, memorandum and articles of association)

KBGI‘II(@ Q 6= E & Aticle_n2018 en o om - @ @
Corperate Governance ) :
(Translation)
ARTICLES OF ASSOCIATION
Memorandum and Articles of Association < OF
KASIKORNBANK PUBLIC COMPANY LIMITED
Document Download General Provislons
Memorandum Of Assaciation 43 KB <0 Adigle 1.
In this Articles of Asscciaton “the Company” shall mean the KASIKORNBANK PUBLIC
Article Of Assoclation 250 KB £ COMPANY LIMITED, unless the context shall import the other companies.

Articla 1. his,

Mame of the Company shall use the anbreviation Bor Mor Jor instead of the term “Borisst”
and “Chamkat (Mahachen)®.

Adicie 2
Except for what provided specifically in this Articles of Association. the provisions of the
Public Company Act B.E.2525 and as amended in the future shall be applied.

Shares and Shareholiers

Adicle 3,

Shares of the Company shall onfy be ordinary shares, amount of whizh shall be fully paid-
up in money. The Company shall not issue share certificate tn hearer.

The offer of shares for sale fo the public or to any person shall be in accordance with fhe
tatw 1€lating to secunties and securities exchangs.

The Company may issus ar i or

shares, including any securities according o the |aw relating to ities and securitie:

and offer those secunities to public. The Company may corvert convertible debentures or
O conmvertible preferred shares into ordinary shares, subject to relevant laws,

Aricle 3. bis.
Subject ta the sccond paragreph and the third paregraph of this Aricle, shares of the

Reference : KBANK (Company Website)




Example C.10.1

Thai Inslilu & of Dirsclors

C.10.1 Does the company disclose the contact details (e.g. telephone, fax, and email) of the officer / office responsible for investor relations?

Investor Relations Unit Registra Ordinary Shares

Executive who is responsible for Chief Investor Relations Officer function Thailand Securities Depository Company Limited

. 93 Ratchadaphisek Road, Dindaeng Sub-District, Dindaeng District, Bangkok 10400, Thailand
Individual Investors and Shareholders

SET Contact Center: +662-0099999

+662-4706116 SETContactCenter@set.orth

Shareholder_|IR@kasikornbank.com Website: www.set orth/tsd

Institutional Investors and Shareholders

+662-4706900-1
+662-4702660-1

IR@kasikornbank.com

Reference : KBANK (Company Website)




Section D
Responsibilities of the Board
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Section D : Responsibilities of the Board g

i Il & of Direclors.

D.1 Board Duties and Responsibilities

Clearly defined board responsibilities and corporate governance policy

D.1.1 | Does the company disclose its corporate governance policy / board charter?

D.1.2 | Are the types of decisions requiring board of directors/commissioners' approval disclosed ?

D.1.3 | Are the roles and responsibilities of the board of directors/commissioners clearly stated ?

Corporate Vision/Mission

D.1.4 | Does the company have an updated vision and mission statement?

D.1.5 | Does the board of directors play a leading role in the process of developing and reviewing the company's strategy at

least annually?

D.1.6 | Does the board of directors have a process to review, monitor and oversee the implementation of the corporate strategy?

124



Example D.1.1

D.1.1 Does the company disclose its corporate governance policy / board charter?

I 6.1|Overview of Good Corporate
Governance Policies and
Practical Guidelines

The Compary commE 16 Concucsng
burkis ko sinbie wrel ausimnsie ll
oo by o vake o

Wpan S e el Good Corporate Governance

tmed W poiiies

y Nas deesloped &

is a guide for managing and controlling the

Corporets Govemencs gudklne wd
Code of Conduct for ooershing wib
EmnOHTE ond  mEoonsbEly  Kwmm

to ensura

u, fairness,
and accountability to stakehoiders, helping
the orgamzation operate efficiently and
sustainably.

e Sistuncbéty  Commitsa The
Company  Seo ensums  contnuods
Wil Mess gtulres,

To ensure et Grociors, cXooutives. employeec, and reldiod panes gractce

ot bt crce g

The cetabe of e Okl Corperain

Chovrenoe: Covicen cx e e

ora & ha Gompony's weba.

e e wia e e of Conguet igoraish,

Invector muangLRacan com 2 The Compory's drociors caooutwes and emoioyess muet poriorn
fthicompany- info/company -

cusies wiih esponsibilty. prudencs, honssty st ety in

dunce

wilh i, i rogglaliona, mnel ruliid w

tha skl

A Uphokd lakness Ly overesig. monitorkig, controfing. and preverding
ony decitions of ateny that may bad 1o conflicis of imtereat and

relatad garty transactions, promizing tha Best imsrests of the Company

4 The operation s perommed 10 aners NSl Impotmr ometon B

almcmiely dackamec. rehable ardd walt the lline e soecfied by law

& Treat simsaholdnm tnidy equally. i iramparsntly i aconrdancs with
good Gampants Governance feincoies fo domar strong reptcaships and

Eromgsa the crgancaton's sumtaingbls growan.

Good Corporate Governance

Guidelines

Reference : MTC (Good Corporate Governance

Guidelines , company website)

Reference : MTC (One Report 2024 , page 104-105)
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Example D.1.2

D.1.2 Are the types of decisions requiring board of directors/commissioners' approval disclosed ?

Authority of the Company’s Board of
Directors in the Approval and Operation

1. Appoint, remove, and authorize the sub-committees, the Executive
Committee, and Managing Director.

2. Appoint consultants or extemal experts in case of necessity, with
expenses bome by the Gompany’s expenses.

3. Approve loans exceeding the authority of the Executive Committee for
the Company's working capital.

4. Approve acceptance or cancellation of credit limits beyond the
authority of the Executive Committee.

5. Approve for establishment, merger or dissolution of the Company's
subsidiaries.

6. Approve for investment the sale of investment capital in ordinary
shares, and/or any other securities exceeding the authority of the
Executive Committee.

7. Propose capital increase or decrease, change of par value, amendment

of the Memorandum of Association, Articles of Association, and/or
objectives of the Company to propose shareholders’ meeting.

. Authorize the substitution of the Management or employees at the

Company's executive-level substitution.

. Authorize to invite the Management or relevant person of the Company

to clarify, provide opinions, attend meetings, and submit the documents
as deemed appropriate and/or necessary.

10. Appoint and dismiss the Company Secretary.

11.Regarding the mentioned authorities of the Board, if they are related to

the acquisition or disposition of assets and related transactions,
processes of authority must be accordance with the notification of the
Capital Market Supervisory Board.

Reference : MTC (One Report 2024, page 131)
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Example D.1.3

The Roles, Duties and

Responsibilities of the

Board of Directors

. Define the Company’s vision, mission, palicies, and goals. Review and
approve the business direction for the Management to develop the
business plan, support plan, and annual budget.

. Hold the duties and responsibility to manage in compliance with the
law, regulations, objectives, and Code of Conduct This include
resolutions of shareholders” meeting. Duties are to be caried out with
integrity and due regard for the Company's best interests.

. Facilitate independent discussions and feedback from the Management
to establish the organizational direction for potential changes in the
economy and other external conditions.

. Establish an appropriate and efficient accounting and financial reporting
system, along with reliable auditing. Additionally, ensure adequate and
suitable intemal control and intemal audit systems.

. Monitor the Company's performance to align with the policy plan and
budget continuously.

D.1.3 Are the roles and responsibilities of the board of directors/commissioners clearly stated ?

Reference : MTC (One Report 2024 , page 130)

6. Amange for the preparation of the Company’s balance sheet and profit
and loss statement at the end of the accounting period, to be
presented to the shareholders’ mesting for consideration and approval
to present the financial position and performance for the previous year.

7. Provide a risk management policy that covers the entire operations of
the Company and oversee the establishment of a system or process
for risk management that includes appropriate measures and controls
to mitigate impacts on the Campany's business.

B. Establish pdlicies on social community, and environmental
responsibility, including guidelines to ensure that directors, executives,
and employees strictly achere to them.

9. Establish an organizational structure with the authority to appoint and
setting the scope of authority and responsibiliies of the Executive
Comimittee. Managing Director. or subcommittees as appropriate

10. Evaluate performance of the CEO on an annual basis.

A

Thai Inslilu & of Dirsclors



Example D.1.4 + D.1.5 m

Thai Inslilu & of Dirsclors

D.1.4 Does the company have an updated vision and mission statement?

D.1.5 Does the board of directors play a leading role in the process of developing and reviewing the company's strategy at least annually?

The Leadership Vision and Business Strategies

The Company’s Board of Directors clearly establishes its vision, mission, business directions, policies,
strategies, and targets by reviewing them annually. In the year 2024, the Board of Directors reviewed the vision and
mission of the Company. These served as guidelines for the Management Team in formulating business plans and

budeets as well as future business expansion plans and new business establishment to enable the Company to
achieve continuous growth and stability, including specifying a 5-year time frame for long-term planning which could
be adjusted and kept up-tc-date with rapidly changing situations nowadays and in accordance with business's
financial and investment goals. The Management Team had to propose its investment to the Board of Directors for
approval prior to operations. FEach month, operations were reviewed to ensure the organization could adapt to

changing business conditions. These reviews were conducted by both the Executive committee and the Board of

Directors. For the 2024-2028 time frame, the Company’s strategic purposes are specified as follows:

Reference : MBK (One Report 2024, page 130)




Example D.1.6

Thai Inslilu & of Dirsclors

D.1.6 Does the board of directors have a process to review, monitor and oversee the implementation of the corporate strategy?

The Leadership Vision and Business Strategies
The Company's Board of Directors clearly establishes its wvision, mission, business directions, policies,
strategies, and targets by reviewing them annually. In the year 2024, the Board of Directors reviewed the vision and
mission of the Company. These served as euidelines for the Management Team in formulating business plans and
budgets as well as future business expansion plans and new business establishment to enable the Company to
achieve cantinuous growth and stability, including specifying a 5-year time frame for long-term planning which could
be adjusted and kept up-to-date with rapidly changing situations nowadays and in accordance with business’s
financiat and investment goals. The Management Team had to propose its investment to the Board of Directers for
approval prior to operations. Each month, operations were reviewed to ensure the erganization could adapt to
changing business conditions. These reviews were conducted by both the Executive committee and the Board of
Directors. For the 2024-2028 time frame, the Company's strategic purposes are specified as follows:
B 1)
_:ﬁ 5@‘%’5@ the erowth of revenues and net profits reqularly under effective cost control.

To efficiently manage the proportion of the business portfolio.

Reference : MBK (One Report 2024, page 130-131)

3)

a)

5)

)]

T)

8)

To develop mixed-use projects for plots of land In Riverdale District and Phuket through searching
for business partners in order to add value to land and promote business expansion of the MBK
Group.

To encourage cooperations and alliances to support business groups with the aim of achieving
business goals.

To manage services costs and resources of the Corperate Supporting Center with the aim of good
value and appropriateness.

To improve a work process to be an efficient and effective end-te-end process so that It can be
competitive in the industry.

To focus on development and restructuring of the oreanization—including the use of human
resources in campllance with the organization’s strategies and enabling sustainably drive the
arganization—to support the business expansion and market comipetitiveness.

To foster an organizational culture that promotes ownership, work flexibility, and a results-orlented
approach with clear, measurable outcomes.

The Company's Board of Directors specifies monitoring and evaluation procedures for the Company’s
strategic pl.anning. Information is collected and anatyzed through various anaLySLs instrurments, such as SWOT Analysis
and GAP Analysis. Moreover, thi Company implements action plans by cascading KPls from the oganizational level
down to lne, division, depar’:ment. and Individual levels respectively, Moreover, the Company Incorporates
stakeholders’ needs as information used far the strategic formulation which balances the needs and expectations |
of the stakeholders in arder to ensure that the action plans can be achleved effectively maximize benefit throughout
the supply chain. KFI Software is used to record data In order to monitor and report the results. If goals are not

achieved, resolutions will be sought through the Executive Committee. These aforementioned operations will
subsequently be used in the annual performance evaluation.




Section D : Responsibilities of the Board g

D.2 Board structure

Code of Ethics or Conduct

D.2.1 | Are the details of the code of ethics or conduct disclosed?

D.2.2 | Are all directors/commissioners, senior management and employees required to comply with the code/s?

D.2.3 | Does the company have a process to implement and monitor compliance with the code/s of ethics or conduct?
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Example D.2.1 + D.2.2 m

D.2.1 Are the details of the code of ethics or conduct disclosed? R

D.2.2 Are all directors/commissioners, senior management and employees required to comply with the code/s?

ATTACHMENT 5
POLICY AND GUIDELINES ON CORPORATE GOVERNANCE AND CODE OF
BUSINESS CONDUCT
As a committed adherent to the sustainable development values of the United Nations Global Compact (UNGC),
KCE Electronics Pel. ('KCE') uphelds the universal principles of human rights, labor, the environment, and
anti-corruption. Our values and commitment to the highest business standards are reflected in the KCE Code
of Ethics that outlines the policies and practices, and ethical principles and laws to which KCE adheres. This code
of conduct is considered an integral part of the Company's working regulations for all directors, management,
and employees of the KCE Group to follow,

KCE

e
KCE is committed to the principle of sustainability and good corporate citizenship. To this end, the Company will

support total alignment with international recognized standards, including the Responsible Business Alliance Code of Business Ethics

(RBA) and the UN Universal Declaration of Human Rights. We are committed to the following : and
=  Operating in full compliance with all relevant laws, rules, and regulations. Ethical Standards
Handbook

= Providing employees with a safe and healthy workplace.

= Doing business fairly and upholding the highest standards of business integrity.
= Creating company value and enhancing shareholder value.

= Reducing the impact our operations may have on the environment.

= Promoting CSR practices throughout the supply chain.

It is critical that this code of conduct be put to use in daily interactions with our customers, shareholders, and
employees. We also expect our business partners to uphold and convey its values within their organizations

as well as with their subcontractars.

The Code is made up of five sections. Sections A, B, and C outline standards for Labor, Health and Safety, and 1|Fags fune 1021
the Environment, respectively. Section D adds standards relating to business ethics Section E outlines the elements Reference : KCE (KCE company website)
of an acceptable system to manage conformity to this Code.

Reference : KCE (One Report 2024, page 366)



Example D.2.3

Thai Inslilu & of Dirsclors

D.2.3 Does the company have a process to implement and monitor compliance with the code/s of ethics or conduct?

E CORPORATE GOVERNANCE POLICY AND ETHICAL STANDARDS ﬂ PERFORMANCE :

The Company has established a corporate governance policy, business ethics, and a corporate governance i il
Indicator Target for 2024 s
manual, which serves as a guide for conducting business based on good governance, transparency, and g ' . =

accountability. This policy is applied as a standard of practice for the board of directors, management, and Number of complaints on business ethics violations 0 Case 0 Case

employees within the Group. It is also communicated to employees to ensure they understand and can

apply these principles in their work, creating sustainable value for stakeholders. Number of legal and regulatory violations 0 Case 0 Case

The Company regularly reviews the business ethics manual to ensure it is aligned with current risks and % of executives and employees trained and certified in 100% 100%
. business ethics

circumstances, and adheres to the best practices of the Thai Private Sector Collective Action against

Carraption (CAC). The: Company’ continues 1t ofiirateaccdrding o the relevant stancaids, Slich as'the In 2024, the Board of Directors supervised and ensured that directors, executives, and employees at all
OECD Principles of Corporate Governance and the Corporate Governance Principles for Listed Companies Iovele adRored to e paneloeer A eorpaiale Govermance) s well it othce and o condnet
under the Securities and Exchange Act and the regulations of the Securities and Exchange Commission

manual. This was done with consideration for stakeholders in a comprehensive manner, creating value for
of Thailand,

the business, the environment, and society sustainably. The Company has not engaged in any actions that
The Company has disclosed its corporate governance policies and related policies in both Thai and English violate the principles of good corporate governance.

on its website, www .kce.co.th, under the "Investors” > "Sustainability” > "Corporate Governance” > “Policies
and Procedure”

Reference : KCE (One Report 2024, page 159-160)




Section D : Responsibilities of the Board

Thai lnslilu

&0l Dirsclors,

D.2 Board structure

Board Structure & Composition

D.2.4 | Do independent directors/commissioners make up at least 50% of the board of directors/commissioners?

D.2.5 | Does the company have a term limit of nine years for its independent directors/commissioners?

D.2.6 | Has the company set a limit of five board seats that an individual independent/non-executive director/
commissioner may hold simultaneously?

D.2.7 | Does the company have any executive directors who serve on more than two boards of listed companies outside

of the group? (assess from the board of directors’ profile)
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Example D.2.4

Thai Inslilu & of Dirsclors

D.2.4 Do independent directors/commissioners make up at least 50% of the board of directors/commissioners?

7.2.2 Individual Directors' Information

Information of the OR Board as of December 31, 2024, including positions in subcommittees and the dates

of appointment for the curent term, are as follows

Members of the Board of Direc

Position

Date of Appointment

Mr. Somehal Lertsutiwong

2. Mr. Chinfapun Dansubutra

(%3

Prof. Dr, Bundhit Eua-arpom

4. Mr. Tawatchai Cheevanon

o

Mr., Vuttikrai Leewiraphan

6. Prof, Dr. Parichart Sthapitanonda

~

. Pol.L1.Gen. Jirabhop Bhuridej

[

. Mr. Supat D

Chairman of Director Independent Director

Independent Director

Chairman of the Audit Committee

Member of the Corporate Governance and Sustainability Committee
Independent Director

Chairman of the Nomination and Remuneration Committee

Independent Director

Member of the 1 and C

Chairman of the Corporate Govemance and Sustainability Committee
Independent Director

Chairman of the Enterprise Risk Management Committee
Independent Director

Member of the Corporate Governance and Sustainability Committee
Member of the Audit Committee

Independent Director

Member of the Enterprise Risk Management Committee

Inde Director

Member of the Nomination and Remuneration Committee

Member of the Audit Committee

Reference : OR (One Report 2024, page 240)

April 10, 2024
April 10, 2024 (re-appointed)
May 21, 2024
May 21, 2024
April 5, 2023 {re-appointed)
April 5, 2023
Apxil 10, 2024 fre-appointed)
Aprit 10, 2023
May 21, 2024
September 24, 2024
October 22, 2024
April 5, 2023
April 5, 2023
May 21,2024
April 5, 2023
April 5, 2023
April 5, 2023 {re-appointed]
October 27, 2021

December 21, 2022

8. Mr. Theeraj Athanavanich

10.Misz Mantika Thangsuphamich

11.Miss Pattaralada Sa-ngasang

12.Mr, Chadll Chavanalikikom

13.Mr, Chaya Chandavasu

14.M.L. Peekthong Thongyal

Director

Member of the Nomination and Remunaration Committee

Director

Member of the Corporale Governance and Sustainability Commitiee
Director

Member of the Enterprise Risk Management GCommittes

Cirector

Member of the Enterprise Risk Management Committee

Director

Member of the Corporate Governance and Sustainabllity Comminiee
Executive Diractor and Secretary 1o the Board

Member of the Enterprise Risk Management Commitiee

April 5, 2023
April 5, 2023
Fabruary 13, 2024
Apdl 10, 2024
October 22, 2024
October 22, 2024
May 21, 2024
October 22, 2024
October 22, 2024
October 22, 2024
December 12, 2024

December 26, 2024

Number of BOD

Number of ID

% ID

14 8

57%




Example D.2.5 "g

D.2.5 Does the company have a term limit of nine years for its independent directors/ commissioners?

7.2.3.3 Independent Directors

OR's Good Corporate Governance Handbook stipulates
that the number of independent directors following
the rules of the Office of the Securities and Exchange
Commission and the Stock Exchange of Thailand is
at least one-third of the total number of directors.
Currently, OR has 8 independent directors, which is
more than the criteria mentioned above. OR's
independent director's term of office is at most 9
years from the date of first appointment as an
independent director.

Reference : OR (One Report 2024, page 244)




Example D.2.6 + D.2.7

Thai Inslilu & of Dirsclors

D.2.6 Has the company set a limit of five board seats that an individual independent/non-executive director/commissioner may

hold simultaneously?
D.2.7 Does the company have any executive directors who serve on more than two boards of listed companies outside of the group?

(assess from the board of directors’ profile)

Principle 3:
Strengthen the Board’s Effectiveness
OR’s Performance Report

3.5 Ensure all directors' proper and accountable
performance and allocate sufficient time for their
duties and responsibilities effectively

1) The position of director cannot be held in
more than 3 state enterprises and/or legal
entities in which the state enterprises hold
shares.

2) The position of director cannot be held in
more than 5 listed companies of the Stock
Exchange of Thailand. However, the holding
of director positions under 2) must not
contradict the criteria in 1), and the holding
of office as directors in 1) and 2) must be

at most 5 companies in total.

4 4
Reference : OR (One Report 2024, page 276) 6 ,}J .



Section D : Responsibilities of the Board g

i Il & of Direclors.

Nominating Committee

D.2.8 | Does the company have a Nominating Committee?

D.2.9 | Is the Nominating Committee comprised of a majority of independent directors/commissioners?

D.2.10 | Is the chairman of the Nominating Committee an independent director/commissioner?

D.2.11 | Does the company disclose the terms of reference/ governance structure/charter of the Nominating Committee?

D.2.12 | Is the meeting attendance of the Nominating Committee disclosed and if so, did the Nominating Committee meet at

least twice during the year?

13



Section D : Responsibilities of the Board g

i Il & of Direclors.

Remuneration Committee / Compensation Committee

D.2.13 | Does the company have a Remuneration Committee?

D.2.14 | Is the Remuneration Committee comprised entirely of non-executive directors/commissioners with a majority of independent
directors/commissioners ?

D.2.15 | Is the chairman of the Remuneration Committee an independent director/commissioner?

D.2.16 | Does the company disclose the terms of reference/ governance structure/ charter of the Remuneration Committee?

D.2.17 | Is the meeting attendance of the Remuneration Committee disclosed and, if so, did the Remuneration Committee meet
at least twice during the year?
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Example D.2.8 - D.2.17

D.2.8 — D.2.17 Nominating Committee (NC) - Remuneration Committee (RC)

Name

1. M Viset Choopiban
2 Mr. Amomauk Noparumpa

3 Mrs. Ampavadee Meskun-lam

The Momination, Corporate Governance and
Sustainability Commitiee has a 3-year term in office
which will be expired in August 2026.

The duties and responsibilities ot the
MNomination, Corporate Governance and Sustainability
Committee as stipulated in ite Charter are as follows:
a) Nomination:

S [

Consider and propose the criteria and
method for the nomination of the Company’s
director, Board's sub-committees and
senior management;

Recruit, select and nominate the qualifisd
persons to be appointed the Company's
directors, Board's sub-committeas and
senior management and propose to the
Board of Direclors for consideration;

2024, the Committes comprises 3 independent directors as tollows:

7.3.2 Nomination, Corporate Governance and Sustainability Committee
The Nomination, Corporate Governance and Sustainability Committes comprises independent directors
and a minimum number of 3 non-sxecutive dirsctors but not more than 4 members. As of 31" December

Pasition

Chairman of Nemination, Corporate Govemanes and
Sustainability Commities

1, Corporate Gow ca and Sustainability

Committee Member

Nomination, Corporate Governance and Sustainahbility
Committee Member

3

Consider and propose the criteria and
methad for the performance evaluation of
the Company's directors, CECQH/ President /
Managing Director.

b) Remuneration:

1.

Consider and propose the criteria and
method for the remuneration of the
Company's directors, Board's sub-
committees, and senior management.
Review the policy and structure for the
remuneration of the Company's directors,
Board's sub-committees, and senior
management fo align with the prevailing
of the Company and industry group and
propose to the Board of Directors for
consideration.

Reference : OSP (One Report 2024, page 123)

Thai Inslilu & of Dirsclors




Example D.2.8 - D.2.17

D.2.8 — D.2.17 Nominating Committee (NC) - Remuneration Committee (RC)

Name

Mr. Viset Choopiban

Mr. Amornsuk Noparumpa

Mrs. Arpavadee Meekun-lam

Company Limited comprising 3 independent and non-executive directors as follows:

Position

Chairman of Nomination, Corporate Governance and Sustainability
Committee (Independent director)
Nomination, Corporate Governance and Sustainability Committee
Member  (Independent director)
Nomination, Corporate Governance and Sustainability Committee
Member (Independent director)

The Nomination, Corporate Governance and Sustainability Committee of Regional Container Lines Public

Number of meetings

4/4

4/4

4/4

Reference : OSP (One Report 2024, page 148)

Thai Inslilu & of Dirsclors



Section D : Responsibilities of the Board

Inslilu.é of Direclors

Default

Audit Committee

D.2.18 | Does the company have an Audit Committee?

Default

D.2.19 | Is the Audit Committee comprised entirely of non-executive directors/commissioners with a majority of independent
Default || directors/commissioners?

D.2.20 | Is the chairman of the Audit Committee an independent director/commissioner?

Default

D.2.21 | Does the company disclose the terms of reference/governance structure/charter of the Audit Committee?

144



Section D : Responsibilities of the Board g

i Il & of Direclors.

Audit Committee

D.2.22 | Does at least one of the independent directors/commissioners of the committee have accounting expertise (accounting qualification

or experience)?
* Accounting qualification refer to
- A degree in accounting or a professional qualification such as CPA
Or - Having accounting experience such as working as an accountant, auditor

Or - Significant/sufficient accounting experience such as CFO, which having at least three years experience

D.2.23 | Is the meeting attendance of the Audit Committee disclosed and, if so, did the Audit Committee meet at least four times during

the year?

D.2.24 | Does the Audit Committee have primary responsibility for recommendation on the appointment, and removal of the external auditor?
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Example D.2.22

Thai Inslilu & of Dirsclors

D.2.22 Does at least one of the independent directors/commissioners of the committee have accounting expertise (accounting

qualification or experience)?

4. Mr.C
Age &é years
Current position » Independent Director
« Chalrman of the Audit Committee
Date of appointment 12 April 2022
No. of years on the board 2 years and B months
Education + Bachelor of Laws, Thammasat University
« Bachelor of Accounting, Thammasat University
« Master of Accounting, Thammasat University
Training program Director Certification Program (DCP 188/20217),
Thal Institute of Directors Association
Experience 2016-2019 Chairman of the Board of Directors and Chief Executive
in the past Officer, KPMG Phoomchai Audit Limited
2020-2021 Independent Director and Chairman of the Audit
Committee, Thaicem PCL
2021-2022 Independent Director and Chairman of the Audit
Committee, Dusit Thanl PCL
2021-2024 Inclependent Director, Chairman of the Audit and Risk f.»"f
Management, SCG Chemicals PCL

Reference : SCB (One Report 2024, page 228)




Example D.2.23

Thai Inslilu & of Dirsclors

D.2.23 Is the meeting attendance of the Audit Committee disclosed and, if so, did the Audit Committee meet at least four times

during the year?

In 2024, the Audit Committee held a total of 14 meetings. The Audit Committee members, all of whom are independent
directors, and their attendance records, are as follows:

Name Position Attendance of Meeting in 2024
1. Mr. Winid Silamongkol Chairman of the Audit Committee 13/14
2. Dr. Kulpatra Sirodom Audit Committee Member 14/14
3. Mrs. Nuntawan Sakuntanaga Audit Committee Member 14/14

Reference : SCB (One Report 2024, page 299)
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Thai Inslilu & of Dirsclors

D.2.24 Does the Audit Committee have primary responsibility for recommendation on the appointment, and removal of

the external auditor?

1.2 Authority

(1) The Audit Committee shall have unrestricted access to management, personnel, and pertinent
information essential for the execution of its duties. This includes transaction records, data,
and reports. In cases where access is restricted due to legal or confidentiality reasons, the Audit
Committee and/or the Head of Audit shall engage in consultation with the Board to devise
appropriate measures.

(2) The Audit Committee is entitled to receive information and explanations necessary to discharge
its responsibilities. The management and employees of the SCBX Group are required to
cooperate with the Audit Committee's requests.

(3) The Audit Committee may engage independent consultants and/or other professionals deemed
necessary to carry out its duties.

(4) The Audit Committee is empowered to:

e (Consider, select, and propose the appointment or discharge of external auditors and their
remuneration to the Board for shareholder approval at the annual general meeting of
shareholders. Review the performance of external auditors annually.

e Resolve any disagreements between management and the auditor regarding financial
reporting and other matters.

e Seek external consultants or professional experts to provide advice and recommendations
as the committee deems necessary and appropriate, at the cost of the SCBX Group.

Reference : SCB (Audit Committee Charter, page 1)
148
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i Il & of Direclors.

D.3 Board Processes

Board meetings and attendance

D.3.1 | Are the board of directors meeting scheduled before the start of financial year?

* The company has to disclose a timeframe (e.g. every quarter, every 2 months)

D.3.2 | Does the board of directors/commissioners meet at least six times during the year?

D.3.3 | Has each of the directors/commissioners attended at least 75% of all the board meetings held during the year?

D.3.4 | Does the company require a minimum quorum of at least 2/3 for board decisions?

D.3.5 | Did the non-executive directors/commissioners of the company meet separately at least once during the year without

any executives present?

148



Example D.3.1

D.3.1 Are the board of directors meeting scheduled before the start of financial year?

* The company has to disclose a timeframe (e.g. every quarter, every 2 months)

(1) The Board’'s Meetings

The Board's monthly meetings and agenda are scheduled
and set in advance each year by the Board itself.
There are at least 12 regular meetings annually, held every
Friday on the third week of each month. Additional meetings
may also be held as deemed appropriate. Meetings related
to the Company’s strategic directions and policies are
held at least once a year. The Non-Executive Directors
meeting and Independent Directors Committee meeting
are also arranged at least once a year each. The Board
members had been informed of the meeting schedule
of 2025, along with the monthly regular agenda since
August 2024. In 2024, there were 20 Board meetings held
in a hybrid format according to the Emergency Decree
on Electronic Meeting, B.E. 2563 (2020) to facilitate

the Board members who are unable to attend in person.

In order to allow the Board Members to study and consider
the contents of the meeting agenda in advance, the Board
usually receives meeting invitations from the Company
Secretary, along with agenda and important documents
related to the meetings, for review at least seven calendar
days prior to the meeting date, except when there is
insufficient information or in urgent situations. In addition,
the meeting documents are delivered to the directors
through a dedicated application to facilitate and speed up
their reviews as well as to promote a paperless process.

Reference : PTTEP (One Report 2024, page 199)

Thai Inslilu & of Dirsclors




Example D.3.2 + D.3.3

D.3.2 Does the board of directors/commissioners meet at least six times during the year?

D.3.3 Has each of the directors/commissioners attended at least 75% of all the board meetings held during the year?

Director's Name

Board of Directors

Total number

Meeting Attendance of PTTEP Directors in 2024

Independent
Directors

Directors
Committes

Committes

Total number | Total number

Corporate
Govemnance
and
Sustainabliity |
Gommittee

Total number | Total number | Total number

Audit
Committes

Nomination
and

Remuneral

Gommittee

of meetings | Physical Online | of meetings | of meatings | of meatings il of meetings of mealings
20 Times | 17ime 1 Time

1. Mr. Krairt Fuchukanonchai 2020 20120 M | " - - = "

2. M=, Penchun Jankasam 1920 17 2520 1 | L4 = 18M5 1"

3. Mr. Veemstha Santiprabhob 120 T m | " Ald 13113 m

4, Mr. Tearapong Wongsivawllas 220 1620 4720 m | 11 1515 9 mn

5. Mr. Wuttikoen Siithil 20420 1ea | a0 | 1 - 1313 " |
B General Nithi Chungcharcen 2vZ0 18720 | 25 m | 1 3 bl 1313 11 |
7. Mra. Natjaree Anuntasiipa 1920 820 | 11120 1] | 11 - 1315 - il

B. Mr. Eknit Nthanprapas 20620 12020 . | 2 | 11 414 1

8. Mr. Ranucha Plehayanan' 1T a7 | mr 1 | " i il |
10, Mr. Phongstham Thavisin® 1616 1516 | 116 11 | 111 44 - i |
11, Mr. Thongthit Chayakula! 160186 1316 | 3N i | M1 E 14115 |
12, Admirai Pogkrong Monthardpalin® 16/18 10186 | fill6 Ti} | " = T |
13. Mr. Kongkrapan Inlarsjang® 1212 1012 12 | 1M = = |
14, Mr. Wattanapang Kimoval® a4 a4 | - - - - 11 |
15, Mr. Montrl Rawanchalkul 2020 1920 120 . | - - - - 131 |

Reference : PTTEP (One Report 2024, page 201)

Thai Inslilu & of Dirsclors



Example D.3.4 m
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D.3.4 Does the company require a minimum quorum of at least 2/3 for board decisions?

9) PTTEP applies best practlices on requiring a minimum
quorum for voting in the Meeting stating that
the minimum quorum is reached with no fewer than
two-thirds of the entire Board's directors (excluding
those with vested interests) present. Furthermore,
PTTEP's corporate governance requires that directors
absent without good reasons from the Board meetings
on more than three consecutive occasions should
automatically lose their director's qualifications.
PTTEP also sets meeting attendance as an indicator
of the Board Performance Target. PTTEP's practice is
to determine and schedule Board and sub-committee
meetings during the year in advance for the benefit
of efficient planning by the directors. In 2024,
more than two-thirds of the Board attended every
Board meeting. Finally, before any voting, the Chairman 4
gives all directors opportunities to ask questions
and extensively discuss issues in order to reach .
unanimous decisions.

Reference : PTTEP (One Report 2024, page 157)




Example D.3.5 g

ol Dirgclors

D.3.5 Did the non-executive directors/commissioners of the company meet separately at least once during the year without

any executives present?

11) In 2024, PTTEP held one independent directors’
meeting and one non-executive meeting for
consultation and exchange of views on crucial,
useful matters of the Company, and major and
minority shareholders and upgraded our corporate
governance practices. The CEO was subsequently

informed of the outcomes of these meetings.

Reference : PTTEP (One Report 2024, page 157)




Section D : Responsibilities of the Board g

i Il & of Direclors.

Access to information

D.3.6 | Are board papers for board of directors/commissioners meetings provided to the board at least five business days in

advance of the board meeting?

D.3.7 | Does the company secretary play a significant role in supporting the board in discharging its responsibilities?

D.3.8 | Is the company secretary trained in legal, accountancy or company secretarial practices and has kept abreast on

relevant developments?

* Company Secretary must have either;
- Degree in legal or accountancy
Or — Chartered secretary qualification
Or — Basic degree coupled with corporate secretarial training

And must continue to develop themselves with any relevant program annually.
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Thai Inslilu & of Dirsclors

D.3.6 Are board papers for board of directors/commissioners meetings provided to the board at least five business days in

advance of the board meeting?

In order to allow the Board Members to study and consider
the contents of the meeting agenda in advance, the Board
usually receives meeting invitations from the Company
Secretary, along with agenda and important documents
related to the meetings, for review at least seven calendar
days prior to the meeting date, except when there is
insufficient information or in urgent situations. In addition,
the meeting documents are delivered to the directors
through a dedicated application to facilitate and speed up

their reviews as well as to promote a paperless process.

Reference : PTTEP (One Report 2024, page 199)




Example D.3.7

D.3.7 Does the company secretary play a significant role in supporting the board in discharging its responsibilities?

Company Secretary

The Board of Directors appointed Mrs. Phatchada
Muenthong as the Company Secretary to perform
the duties defined under the Securities and
Exchange Act (No. 4) B. E. 2551 with responsibility,
care and integrity and in incompliance with the
laws and regulations, the Company's objectives,
Articles of Associations and Resolutions of the
Board of Directors and Shareholders' Meetings.
She holds a higher education degree in law and
has previously served the Company as legal
personnel and as the Company Secretary for more
than 10 years. Currently, she is responsible for
providing legal advice related to the compliance
and governance for the Board of Directors.

Additionally, the Company Secretary arranges the
Board of Directors' Meetings and Shareholders’
Meeting, coordinating with other departments
within the Company to ensure compliance with
the resolutions of the Board and Shareholders.
She also liaises with regulatory agencies such

as the Securities and Exchange Commission

and the Stock Exchange of Thailand, overseeing
the disclosure and reporting of information to
these agencies and the public. Furthermore, the
Company Secretary arranges new directors’
orientations and perform other duties as assigned
by the Board of Directors.

Reference : SCCC (One Report 2024, page 167)

Thai Inslilu & of Dirsclors
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Thai Inslilu & of Dirsclors

D.3.8 Is the company secretary trained in legal, accountancy or company secretarial practices and has kept abreast on

relevant developments?

. n . Work Experience 5-year credential Listed Company
Details of Company Secretary and the Person Super\nsmg Accounting Siam City Cement Public Company Limited/ Cement Producer and Construction
T Mrs. D Materials
Apr 2020 - Present Governance Committee and Secretary of the
Age 9b'years Governance Committee
Pasition Company Secratary July 2018 - Present Company Secretary
Appointed since 24 July 2018
s s . Other Company
Company's shareholding ratio (%) 0.000012%
Company Secretary Company Limited/ Company Secretary service provider
as of 31 Dec 2023 (direct holding of 36 shares, no indirect or nominee holding) 2017 - Present Managing Director/ Advisor
Family relationship among MIL Big C Supercenter Public Company Limited/ Retailer
executives 2012 - 2016 GRC Director
Education Master Degree: Training Experience Thal Institute of Directors (10D)
N " o 2024 The Board's Role in Merger and Acquisition (BMA 10/2024)
- Master of Laws, University of Michigan, USA I i
Subsidiary Govemnance Program Class /2023
- Master of Laws, Chulalongkorn Universily 2053 {GD Open House 2022
Bachelor Degree: 2022 CGR 2023 Coaching
- Bachelor of Laws, Chulalongkorn University (2™ Class Honors) 2021 Director Certification Program Class 310/2021

Reference : SCCC (One Report 2024, Attachment 1)




Section D : Responsibilities of the Board g

Inslilu.é of Direclors

Board Appointments and Re-Election

D.3.9 Does the company disclose the criteria used in selecting new directors/commissioners?

D.3.10 | Did the company describe the process followed in appointing new directors/commissioners?

D.3.11 | Are all directors/commissioners subject to re-election every 3 years; or 5 years for listed companies in

Default || countries whose legislation prescribes a term of 5 years each?
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Example D.3.9

Thai Inslilu & of Dirsclors

D.3.9 Does the company disclose the criteria used in selecting new directors/commissioners?

Nomination of directors

The Board of Directors has established procedures for nomination of directors by the Nomination,
Remuneration and Corporate Governance Committee to ensure compliance with good corporate
governance guidelines of the SET for listed companies. The Nomination, Remuneration and Corporate
Governance Committee has the duty to review policies and the process for nominating new directors, and
determine necessary and desirable qualifications of new directors. Additionally, the Company looks for
qualified candidates from the list of Chartered Directors of the Thai Institute of Directors (10D).

Persons nominated as directors shall possess the following qualifications:

1. Be fully qualified and not be prohibited from being a director according to:
e The Public Limited Company Act
e The Securities and Exchange Act
e Regulations of the Securities and Exchange Commission
e Regulations of the Capital Market Supervisory Board
e The Company’s Articles of Association

2. Have knowledge, skills, and expertise in fields related to the Company’s business or have
experiences that are beneficial to the Company’s business operations.

3. Be trustworthy, have leadership skills, vision, ethics, integrity and be able to perform director’s
duties with care and diligence.

4. Not serve as a director of more than 3 listed companies in the Stock Exchange of Thailand.

Reference : SPRC (One Report 2024, page 88) 156
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D.3.10 Did the company describe the process followed in appointing new directors/commissioners?

Appointment and removal of directors

For the nomination of directors, the Board of Directors will consider the composition of the Board of
Directors which must consist of directors who possess knowledge, ability, and experience in a variety of
fields; can leverage their experience, knowledge, and ability to effectively develop and determine the
direction, policy, and strategy of the Company with honesty, transparency, thoroughness and due care for
the best interests of the Company and its shareholders; and monitor to ensure the Management operates
business in accordance with the strategic plan and budget determined, and rules and regulations of the
relevant authority and government agencies, as well as the resolutions of the shareholders meeting. The
Board of Directors has also put in place an internal control and audit process that is appropriate and
consistent with good corporate governance principles.

Appointment, removal, or termination from office of the directors shall be in accordance with the
Company's Articles of Association, as follows:

1. The shareholders meeting shall elect the Company's directors in accordance with the following rules
and methods:

« ashareholder shall be entitled to one vote per share held by them;
® each shareholder may cast votes to elect one or more directors, but the votes are indivisible; and

= the person who receives the highest vote, and other persons with the next highest number of
votes, shall be elected as directors in accordance with the number of directors required, and if
more than one person receives equal votes, the chairman of the shareholders meeting shall have
the casting vote.

2. At each annual general meeting, one-third of the directors, or, if their number is not a multiple of

three, then the number nearest to one-third, must retire from office. The directors to retire during the
first and second years following the registration of the Company shall be drawn by lots. In every
subsequent year, the directors who have been in office the longest shall retire. A retiring director is
eligible for re-election.

A director may resign from office by submitting a letter of resignation to the Company, effective from
the date on which the Company receives the letter or any date specified in the resignation letter. The
Board of Directors may appoint a new director to replace a resigning director, but any person so
appointed shall retain office only for as long as the resigning director was entitled to retain the same.

A shareholders meeting may remove any director before the expiration of his or her period of office,
upon a resolution of the meeting passed by not less than three-fourths of the shareholders attending
the meeting and eligible to vote, holding not less than 50 percent of the total shares held by the
shareholders attending the meeting and eligible to vote.

Reference : SPRC (One Report 2024, page 57)
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Remuneration Matters

D.3.12 | Do the shareholders or the Board of Directors approve the remuneration of the executive directors and/or the
senior executives?
D.3.13 | Does the company have measurable standards to align the performance-based remuneration of the executive

directors and senior executives with long-term interests of the company, such as claw back provision and

deferred bonuses?
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Example D.3.12 g
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D.3.12 Do the shareholders or the Board of Directors approve the remuneration of the executive directors and/or the

senior executives?

Remunerations for the Directors and the Top Policy on Top Executive Remuneration

Executives The Board and the Remuneration Committee assess
The Governance and Nomination Committee is the performance of the President & CEO based on the

assigned by the Board of Directors to consider proposing Business’s operating results, the implementation of the

the remuneration methods and processes for members Board’s policies, and the overall socio-economic

of the Board, the sub-committees as well as continually circumstances. Subsequently, the Remuneration

Committee considers the appropriate remuneration for
the President & CEQ and Top Executives of SCG

and proposes such amounts to the Board for approval,

keep up with the changes and possibilities in regard to the
remuneration for the Board and the top executives to
propose for the Board’s consideration.

taking into account information regarding the current

and previous years:

Reference : SCGP (One Report 2024, page 263)



Example D.3.13

D.3.13 Does the company have measurable standards to align the performance-based remuneration of the executive directors

and senior executives with long-term interests of the company, such as claw back provision and deferred bonuses?

Claw Back Provision

The Business’s claw back provision is following the
Securities and Exchange Act B.E 2535. Under section
89/7, it is stated that the board of directors, executives,
and associates under SEC’s Definitions should perform
their duties with full responsibilities as well as cautiousness
and integrity, and comply according to the law, the
Business’s objectives, the Business’s Articles of
Association, and resolutions of the board of directors
and shareholder’s meeting. In case that the Board of
directors, executives and associates under SEC’s
Definitions have conducted any act against the section
89/7, the Business may reclaim the incentives back to
the Business according to the section 89/18 and 89/19.

Reference : SCGP (One Report 2024, page 263)

Thai lnslilu
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Section D : Responsibilities of the Board

Internal Audit

Thai lnslilu

&0l Dirsclors,

D.3.14

Does the company have a separate internal audit function?

D.3.15

Is the head of internal audit identified or, if outsourced, is the name of the external firm disclosed?

D.3.16

Does the appointment and removal of the internal auditor require the approval of the Audit Committee?
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Example D.3.14

D.3.14 Does the company have a separate internal audit function?

Thai Inslilu & of Dirsclors

7.1 Corporate Governance Structure

Organization Chart
Supalai Public Company Limited
Effective March 1, 2025

Corporate Governance and

Sustainability Development Committee

Audit Committes
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Reference : SPALI (One Report 2024, page 325)




Example D.3.15 "g

D.3.15 Is the head of internal audit identified or, if outsourced, is the name of the external firm disclosed?

3. Head of Internal Audit

The Company assigned Ms. Toopthong Hirunyanulak to hold the position of Internal Audit
Supervisor as she possesses qualifications and operational experiences and is a person with
knowledge and understanding of the Company's businesses. She has previously attended
training courses relating to operations of Internal Audit and Corporate Compliance of the
Company. The details of qualifications of a person holding the position of Internal Audit Supervisor
are disclosed in Attachment 3.

Reference : SPALI (One Report 2024, page 358)




Example D.3.16 m

D.3.16 Does the appointment and removal of the internal auditor require the approval of the Audit Committee? o

The Audit Committee

Scope of Duties and Responsibilities

1. Reviewing the Company's accurate financial reports and sufficient disclosure, including
reviewing reports on non-financial operating results and also providing opinions and
considering management approaches to ensure appropriate and transparent operations
according to the guidelines.

2. Reviewing the Company's appropriate and effective internal control system and internal
audit and considering the independence of the Internal Audit Section as well as approving

a proposal of appointment, transfer and termination of the Head of the Internal Audit Section
or any other section responsible for internal audit.

Reference : SPALI (One Report 2024, page 344)




Section D : Responsibilities of the Board g

i Il & of Direclors.

Risk Oversight

D.3.17 | Does the company establish a sound internal control procedures/risk management framework and periodically
review the effectiveness of that framework?

D.3.18 | Does the Annual Report/Annual CG Report disclose that the board of directors/commissioners has conducted
a review of the company's material controls (including operational, financial and compliance controls) and risk
management systems?

D.3.19 | Does the company disclose the key risks to which the company is materially exposed to (i.e. financial,
operational including IT, environmental, social, economic)?

* Key risk must be presented in both financial and non-financial risks

D.3.20 | Does the Annual Report/Annual CG Report contain a statement from the board of directors/commissioners or

Audit Committee commenting on the adequacy of the company's internal controls/risk management systems?
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Example D.3.17

Thai Inslilu & of Dirsclors

D.3.17 Does the company establish a sound internal control procedures/risk management framework and periodically review

the effectiveness of that framework?

RISK MANAGEMENT

1 Risk Management Plan and Policy

Over the past year, SCG has placed utmost
importance on proactive enterprise risk management in
response to the rapidly chaneing business environment.
SCG has implemented a systematic enterprise risk
management, aligning with the internationally accepted
standards of the Committee of Spansoring Oreanizations
of the Treadway Commission (COSO ERM-2017). The risk
management has fostered the capabilities and flexibility
necessary to adapt to challenges that may inpact SCG's
business operations and the achievement of its business
goals. 5CG has integrated sustainable risk management
practices. focusing on Environmental. Social, and
Governance (ESG) factors, into all business processes, in
order to achieve sustainable growth and align with the
long-term strategic growth under the “Inclusive Green
Growth” concept. This aims for a Net Zero society that
thrives sustainably through green innowvations,
contributing to economic development and
environmental stewardship, creating value for saciety,
and operating the business with adherence to good

eovernance while ensurine that no one is left behind.

Reference : SCC (One Report 2024, page 114)

Principle &6 Effective Risk Management and Internal
Control

To ensure that the Business and subsidiaries has
effective and appropriate risk management and intemal
control systems and comply with applicable law and
standards. The duties of the Beoard of Directars are as
follows:

1. The Board of Directors has approved the SCG
Risk Management Policy to provide a clear framewark
fior managing risks within 5CG. This policy outlines the
operational procedures for a well-defined risk
managerment process that aligns with good corporate
wovemance principles and complies with international
standards. The Board is responsible for overseeing and
ensuring the effectiveness of the risk management
systerns. Additionally, the systems are reviewed and
assessed periodically, particularly in response to changss
in risk levels.

2. Establishing the Audit Commitlee to review
compliance with policies, rules, laws, regulations, and
requirements of regulatory agencies, promate the
development the financial reporting and accounting
system to meet international standards, and review
intemal control, Intemal auditing, and risk management
systemns to ensure thelr prudence, suitability, currancy,
and effidency. The Audit Committee can act and exercke
independent judeemant in the interest of the Business,

3. Establishing SCG Risk Management Committee,
responsible for defining the risk management structure,

policy, strategies, and frameworks, monitoring risk
assessment performance, appraving risk management
plans to ensure that SCG has suitable risk management,
and reporting to the Audit Committee.

&, Encouraging staff at all levels to be conscious
of ethics and morality and comply with SCG's principles
of carporate govemance, Code of Conduct and the
Anti-corruption policy while overseeing the proper
internzl control systemn and internal audits to reduce
the risk of fraud and abuse of authority and prevent any
illegal act.

5. Monitoring and managing any potential conflicts
of interest between the Business, the Executives,
the Board of Directors, or shareholders as well as
oversesing to prevent misuse of 5CG’s assets and the
entering into inappropriate transactions with persons
connected with 5CG.

6. Establishing an internal audit office that can
operate efficiency and independently to oversee and
audit the efficiency of 5CG's risk management system
and intemal contrel as well as report to the Audit
Committee for consideration.

e and Fl Y

Principle 7 Ensure Di:
The duties of the Board of Directors are as follows:
1. Overseeing and monitoring the Business's
liguidity and debt service coverage together
with emergency plans and mechanisms In case of
problems arising

Reference : SCC (One Report 2024, page 240)



Example D.3.18 + 3.20

D.3.18 Does the Annual Report/Annual CG Report
disclose that the board of directors/commissioners

has conducted a review of the company's material

Thai Inslilu & of Dirsclors

controls (including operational, financial and compliance

controls) and risk management systems?

D.3.20 Does the Annual Report/Annual CG Report
contain a statement from the board of directors/
commissioners or Audit Committee commenting on

the adequacy of the company's internal controls/

risk management systems?

1. Internal Control
Opinion of the Board of Directors Regarding the
Business’s Internal Control System

At the meeting of the Board of Directors No. 276
(8/2024) on Novemnber 27, 2024, with 9 independent
directors in attendance, three of whom were members
of the Audit Committee, the Board of Directors conducted
an evaluation of the Internal Control System of
the Business and its subsidiaries according to the internal
control adequacy evaluation form of The Securities
and Exchange Commission (SEC), which adhered to
the framework of COSO 2013 (Committee of Sponsoring
Oreanization of Treadway Commission). After reviewing
all five components: Control Environment, Risk
Assessment, Control Activities, Information and
Communications, and Manitoring Activities, the Board
found no sienificant insufficiencies and concluded that
the internal control system of the Business and its
subsidiaries was adequate and appropriate; that the
Business and subsidiaries had arranged for sufficient
personnel to operate efficiently in accordance with laws,

regulations, palicies, and Code of Conduct all the way
to various guidelines; and, finally, that there was an
adequate operational control and monitoring systemn
in place to protect the assets of the Business and
its subsidiaries from improper or unauthorized use by
Directors or Executives as well as to prevent transactions
with persons who may have conflicts of interest and
related parties.

Reference : SCC (One Report 2024, page 287)
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D.3.19 Does the company disclose the key risks to which the company is materially exposed to (i.e. financial, operational

including IT, environmental, social, economic)?

2 Business Risk Factors Risks from Climate Change Leading to more Frequent and Severe Nat Disasters
In 2024, SCG identified and assessed key risks at the enterprise level, and develop risk management plans as

follows: Bisic Bvemts
The climate emergency and the world's rising tem peratures are malnly tizgered by the greenhouse gas emissions
@ '3(9}0 @ from human activities such as the burning of fossil fuel, agrculture, and deforestation. This has caused elobal
@ “'“Fn warming, climate change, damages to ecosystems, and biodiversity loss. The adwversity ks further compounded
2 - Sustainability- Sustainability- . f oo . g :
Risk Factors Sustainability ¥ by changes in land use, the growiry ulation in at-risk areas, and natural uncertainties. For example, changin
related Risk related Risk related Risk oSkt e, the g s pog? i 2t Eleae 5 L et el
Environmental Social Governance ocean currents could trigger abrupt shifts in weather patterns and increase natural disaster risks, expediting the

Dimension Dimension Dimension occurrence of severe storms, Aloods, droughts, and wildfires in many areas. These uncertain weather patterns

also complicate the forecasting of weather and diimate disasters, presenting challenges in formulating emersency

Business strategy risks arisen from maintaining

: 1 2 plans and managing risks stermming from natural disasters that require concise and prompt responses.
competitiveness amid changing domestic market

® ®
Imp:

from countries at risk from trade wars SCG operates business in many countries with a multitude of employees. As such, the Company has faced

landscapes due to the expansion of entrepreneurs

Risks asenciated with recruiting and eapability increasingly severe risks from mare frequent natural disasters, These risks have significant repercussions on

GeVRTORERt K6 SUPBORE BusiFass sdiptation the continuity of supply chain, production efficiency, employee health, and increased cost from resource

managemeant and mitigation of impact.
Risks refated to occupational health and safety in ®

Risk Mitigations

«  Monitored and assessed risks from disasters, defined response and business continuity plans In different

workplace, goods transportation, and travel

Human rights risks
events, and alerted the relevant functions. This also includes developing an action plan in accordance

Risks related to managing costs in supply chain . with the Task Force on Climate-Related Financial Disclosures [TCFD) which includes relevant compliance

processes, strategy formulation, risk management, and goal and Indicator establishment.

Financial valatility risk {foreign exchange rates, b . . o . N .
! il Ay Tk P SRS « Established a network with the government, business, civil society, and industrial sectors and played a

intarest rates| ' T i o
key role in planning and managing resources and natural disaster ssues at both Ipcal and national levels
es to support and advance we

projects in eastern Thalland such as the reservoir development project in Chanthaburi and a project in the

Notably, this includes collabor

Liquidity manzagermnent and financing risks [ ] 1 with relevant agen er management

Credit risks from trade receivables

Reference : SCC (One Report 2024, page 117-139)

MNortheast.




Section D : Responsibilities of the Board

Thai Inslilu & of Dirsclors

D.4 People on the Board

Board Chairman

D.4.1 Do different persons assume the roles of chairman and CEO?

D.4.2 Is the chairman an independent director/commissioner?

D4.3 Is any of the directors a former CEO of the company in the past 2 years? (assess from the board of directors’ profile)
D.4.4 Are the roles and responsibilities of the chairman disclosed?

Lead Independent Director

D45 If the Chairman is not independent, has the Board appointed a Lead/Senior Independent Director and has his/her role been defined?

*If the chairman is already an independent director, this item must be scored N/A

Skills and Competencies

D.4.6 Does at least one non-executive director/commissioner have prior working experience in the major sector that the company is

operating in? (assess from the board of directors’ profile)
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Example D.4.1 + D.4.2

Thai Inslilu & of Dirsclors

D.4.1 Do different persons assume the roles of chairman and CEO?

D.4.2 Is the chairman an independent director/commissioner?

As of 31 December 2024, the Board of Directors is comprised of 12 members that are suitable for the size and
business strategy of the Company as follows. In the past year, no independent directors and non-executive directors
resigned due to corporate governance issues, and neither the entire group of independent directors nor audit
committee resigned. Furthermore, no director committed any misconduct due to ethical difficulties, and there was

no news or case of being penalized, accused, or iaking civil action by regulatory agencies against corruption.

Name of directors Position

-

Protessor Dr. Weerakorn Ongsakul Ghairman (Independent Diractor) / Chairman of Audit
Committee / Chalrman of Remunegration Cormmities /
Member of Neminaton Committee / Member of Risk
Management Committee

2. Mr. Kitichai Sincharoankul Vice Ghalrman / Member of Nominstion Commitiee / Member
of Remuneration Committee / Mamber of Executive Committes

3. Dr. Viyavood Sincharoenkul Director / Chairman of Executive Commiittes

4. Mr. Anan Pruksanusak Director / Member of Executive Committee

5, Mr. Veerasith Sincharecnkul Director ¢ Chalrman of Risk Management Committee /
Mermber of Exacutive Committee

6. Mr. Vitanath Sincharoenkul Director / Member of Executive Committes /
Member of Corporate Governance and Sustainable
Development Committee / Chief People Development Cfficar
and Chiaf Sustainability Officer / Chief Branding Officer

7. Ms. Jarinya Jirgjkul Director / Member of Risk Managemeant Committee /

Member of Corporate Govarnance and Sustainable
Development Commitiee / Member of Executive Commitiee /
Chief Executive Dfficer (CED)

Reference : STGT (One Report 2024, page 167)




Example D.4.4 m
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D.4.4 Are the roles and responsibilities of the chairman disclosed?

Duties and Responsibilities of the Chairman (5) To promote good relationships among executive

and non-executive directors and between the
(1) Oversee, follow up on and ensure that the Board of )

Board of Directors and the management;
Directors performs its duties efficiently and in

accordance with the objectives and main goals of (6) Chairman of the Board of Directors will preside

the organization; over meetings and ensure that the meetings are

@ conducted in accordance with relevant laws and

Ensure that all directors participate in the promotion . . o
) regulations, as well as the Articles of Association of
of corporate culture of ethics and good corporate

the Company. Including, time for consideration and
governance;

discussion will be appropriately allocated for each

s

Set out agenda items for the Board of Directors'’ agenda item sufficiently and properly. Furthermore,

meetings in consultation with the Chief Executive directors will be provided with the opportunity to
Officer and put in place a mechanism to include

express their opinion and ask questions.

material issues in the agenda items for the meetings:
Reference : STGT (One Report 2024, page 173)
(4

=

Allocate sufficient time for the management to
propose and have a careful debate of the material
issues. This includes encouraging directors to
exercise careful discretion and express their
independent opinions; and




Example D.4.5

A

Thai Inslilu & of Dirsclors

D.4.5 If the Chairman is not independent, has the Board appointed a Lead/Senior Independent Director and has his/her role

been defined?

The Chairman of the Board of Directors should be an
independent director

The Company does not specify that the Chairman should be an
independent director because the core businesses of the Company
are complex, diverse and unique which require a leader who has
capability, experience and expertise as well as true knowledge
and understanding of the business management. Even though
the Chairman is not an independent director, the Company
has set in place an adequate and appropriate internal control
system and an operation mechanism which has checks and
balances, transparency, and can be verified. The Board of Directors
adheres to its duties and performs their duties with due care and
loyalty. The Board of Directors is also able ta use their discretion
independently in order to protect the benefit of the Company and
the shareholders. In addition, the Board of Directors comprises a
majority of independent directors, with one appointed as the Lead
Independent Director. This Lead Independent Director represents
the independent directors in consulting with the Chairman of the
Board of Directors and the Management on matters relevant and
significant to the business operations of the Company, as well as
serving as a liaison between the independent directors and the
Chairman of the Board of Directors and the Management. The
Lead Independent Director also participates in setting the agenda
for the Board of Directors meetings and coordinates between

shareholders and the Board of Directors. This is to reinforce the
performance of the Board of Directors as well as to increase the
effectiveness of the management system and create checks and
balances between the Board of Directors and the Management
in accordance with the good corporate governance principles.

Currently, Mrs. Pichitra Mahaphon, who holds the positions of
Chairman of the Audit Committee and Chairman of the Risk
Management Committee, is the Lead Independent Director.

Reference : BTS (One Report 2024, page 126)

Separation of Power, Duties and Responsibilities of

the Board of Directors and the Management

In addition, in arder to support the performance of the Board of
Directors, enhance the effectiveness of the management governance
system, and promote the balance of power between the Board of
Directors and the Management pursuant to good corparate governance
principles for the utmost benefit of the Company and shareholders,
the Board of Directors shall appoint one independent director to hold
the position of lead independent director whose roles, duties and
responsibilities are as follows:

(1) Te represent the independent directors to consult with the
Chairman of the Board of Directors and the Management on
matters that are relevant and significant to the business operations
of the Company, as well as serving as a liaison between the
independent directors, the Chairman of the Board of Directors
and the Management;

(2

To jointly consider and determine in advance the annual agenda
iterns for the Board of Directars’ meetings with the Chairman of
the Board of Directars and the Chief Executive Officer;

To act as a liaison between the shareholders and the Board of
Directors; and

(3

4

To act as the chairman at the meetings of the non-executive
directors.

Reference : BTS (One Report 2024, page 121)




Section D : Responsibilities of the Board

ol Dirgclors

Criteria

D.5 Board Performance

Directors Development

D.5.1 Does the company have orientation programmes for new directors/commissioners?

D.5.2 Does the company have a policy and actual practice and programs that encourages directors/commissioners to attend

on-going or continuous professional education programmes?

* The company has to disclose 1) Policy 2) Evidence 3) All directors attend

CEO/Executive Management Appointments and Performance

D.5.3 Does the company disclose the process on how the board of directors/commissioners plans for the succession of

the CEO/Managing Director/President and key management?

D.54 Does the board of directors/commissioners conduct an annual performance assessment of the CEO/Managing Director/

President?
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Example D.5.1

D.5.1 Does the company have orientation programmes for new directors/commissioners?

2) Orientation of New Directors

TISCO Croup has a policy that new persons appointed as directors must undergo arientation according to the
company's criteria before attending the first meeting of the Board of Directors. This is to give directors useful
information for their jobs, to keep them up to date on the company's direction (objectives, goals, vision, mission, and
values), their pay, and other benefits, such as senior executives creating extra courses that are right for each new
director. In addition, a director's handbook, policies, and practices of TISCO corporate governance are prepared for
directors so that new directors can study important information about the company: the company's corporate
governance policy, business ethics, the code of conduct for directors, executives, and employees, the anti-corruption
policy, the information technolagy policy, the company's stakeholder report form, etfc.

In 2024, TISCO Group organized an orientation for one new director, Mr. Makoto Honda, an Executive Director,
to provide information on the general nature of the company, business operations, and past performance of the
company by senior executives and to inform them of the laws, rules, and regulations related to performing duties as a

director of a listed company, including other information that is beneficial for performing activities.

Reference : TISCO (One Report 2024, page 130)

Thai Inslilu & of Dirsclors




Example D.5.2

Thai Inslilu & of Dirsclors

D.5.2 Does the company have a policy and actual practice and programs that encourages directors/commissioners to attend

on-going or continuous professional education programmes?

3)  Board and Management Training

TISCO Group's palicy encourages regular training and educational activities for directars. The Company has
arranged membership in the Thai Institute of Directors Association for all directors in order to help them stay abreast
of news and updates as well as trainings beneficial to directorship and management. Training schedules shall be
regularly notified to the directors in advance.

TISCO Group encourages the directors to attend training and seminars both internally and externally related
to the roles and responsibilities of directors to enhance knowledge and develop themselves continuously. A total of
thirteen (100.00 percent) attended training programs and seminars in 2024. Details are the following in Attachment 1

and summarized as follows.

Reference : TISCO (One Report 2024, page 130)
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Example D.5.3

Thai Inslilu & of Dirsclors

D.5.3 Does the company disclose the process on how the board of directors/commissioners plans for the succession of

the CEO/Managing Director/President and key management?

4) Succession Planning

To ensure stability and continuity in TISCO Group business operations, successors are determined for all key
positions. The Board of Directors assigns the Nomination and Compensation Committee to oversee preparation of a
Top Management succession plan. Said plan shall be regularly reviewed as appropriate. For other senior management
positions, top Management and the Human Resources Committee shall review and evaluate the successors for the
Nomination and Compensation Committee's consideration and further recommended the Board of Directors for
approval, by considering factors such as qualifications, knowledge, ability, experience, and evaluations of qualified
management.

The Company places importance on developing the capabiliies of all executives and employees by preparing
and reviewing succession planning, including career path for each job position with annual evaluation and use the

evaluation results to create an Individual Development Plan for further development of executives and employees.

Reference : TISCO (One Report 2024, page 134)




Example D.5.4

Thai Inslilu & of Dirsclors

D.5.4 Does the board of directors/commissioners conduct an annual performance assessment of the CEQ/ Managing Director/ President?

Group Chief Executive Performance Assessment ® Financial performance with Earning Per Share (EPS), Return on Average Assets (ROAA), Cost to Income

Ratio, Non-Performing Loans (NPL) Ratio, and Nel Stable Funding Ratlo (NSFR)
The Board of Directors assigns the Nomination and Compensation Commillee to prepare and recommend the
® Caorporate reputation with customer promoter score (Net Promoter Score: NPS)
Group Chief Executive Performance Assessment Guidelines for the Board's approval. The Nomination and
® Social and Environmental responsibilities with progressive achievement
Compensation Committes shall arrange the mesting(s) between the Board and management in the absence of Top
The KPI's set are in alignment with the Company Vision, Mission, and short-term, mid-term, and long-term goals
Management at leasl once a year prior to his/her annual performance assessment. The Nomination and Compensation
of the Company with consideration for the business sltuation and enviranment.
Committee then reports the assessment result to the Board Meeting. The assessment shall be divided into two parts:
To ensure the effectiveness of the assessment, the Nominatien and Compensation Committee will arrange
Financial KPI and Nen-Financial KPL The KPI's are linked to the company's shori-term, medium-term, and long-term
meeting(s) between the Board and Managemeant of TISCO Group, in absence of the Top Managemeant,
performance, reflecting the responsibile financial institution - conducting business with recognition placed on _ _ -
at least once a year prior to histher annual performance assessment. In addition, the performance assessment of
environmental, social, and governance responsibilities, plans and stralegles, risk management and control, and 4 : s g . : ;
TISCO Group's Chief Execulive will lake into consideration the assessment result frem the Chairperson of each

leadership, etc. The significant KPI's are summarized as follows.

sub-committes, namely, the Executive Board, the Risk Oversight Committes, the Audit Committee, and the
Reference : TISCO (One Report 2024, page 136) Governance and Sustainability Committee, together with the assessment from the Nomination and Compensation
Committee. The assessment result will be reperied at the Board of Directors Meeting.

In 2024, the Nomination and Compensation Committee arranged the Group Chief Execulive performance
assessment as the process mentioned above. The assessment results of the Group Chief Executive were beyond
satisfactory level both in financial Institution and aligned with the vision, mission, short-term, medium-term and long-
term goals. The Nomination and Compensation Committee then informed the assessment results, together with their
opinien to Group Chief Execulive for acknowledgment prior to approving the annual salary review and reported the

assassment result at the Board of Dirsctors Mesting,




Section D : Responsibilities of the Board g

Inslilu.é of Direclors

Criteria

Board Appraisal

D.5.5 Did the company conduct an annual performance assessment of the board of directors/commissioners and disclose

the criteria and process followed for the assessment?

Director Appraisal

D.5.6 Did the company conduct an annual performance assessment of the individual directors/commissioners and disclose

the criteria and process followed for the assessment?

Committee Appraisal

D.5.7 Did the company conduct an annual performance assessment of the board committees and disclose the criteria and

process followed for the assessment?
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Example D.5.5 - D.5.7

Did the company conduct an annual performance assessment of :
D.5.5 the board of directors/commissioners

D.5.6 the individual directors/commissioners

Thai Inslilu & of Dirsclors

D.5.7 the board committees and disclose the criteria and process followed for the assessment?

2024 Performance Results

1. Performance Assessment of the Board of Director

Performance Assessment Criteria of the Board of Director

The Board of Directors Meeting No. 1/2024, held an January 12, 2024, approved the performance assessment criteria
for the Board of Directors through a self-assessment mathod, comprising three formats as recommended by the Stock
Exchange of Thailand, as follows:

1) Board Self-Assessment as a Whole which includes the following main topics;

« Structure and Qualifications of the Board of = Duties of the Directors
Directors

« Roles, Duties, and Responsibilities of the Board = Relationship with the Management

of Directors
= The Board of Directors' Meetings - Self-development of the Directors and
Management

2) Self-Assessment for Sub-Committees as a Whole namely, Audit Committee, Nomination and Remuneration
Committee, and Executives Committee which includes the following main topics;

» Structure and gualifications suitable for supporting  «  Sub-cammittee meetings are conducted effectively

sub-committee’s activities effectively to support the Board of Directors’ operation.

= The duties and responsibilities of a sub-committee « Report of Commitiees
give priority and devote sufficient time to consider,

review, and conduct

d) Board Self-Assessment on an Individual Basis which includes the following main topics;

= Structure and Qualifications of the Board of + Participations in the Board of Directors’

Directors Mestings

- Roles, Duties, and Responsibilities of the Board of  *  Relationships with the Directors and

Directors Management

= Availability to pertorm dutiss

Reference : TOA (One Report 2024, page 121-122)




Example D.5.5 - D.5.7 m

Thai Inslilu & of Dirsclors

Board Performance Assessment Procadures

1) The Nomination and Remuneration Committee considers and proposes the proper and complete self-assessment
according to the criteria of the governing body.

2) The Board of Directors approves the above criteria of the assessment.

3) The company secretary distributes the assessment form to the Board of Directors to conduct their self-assessment
in a timely manner.

4) The company secretary collects the assessment form to conclude the assessment results, and then report to the
Board of Directors.

5) The Board of Directors reviews the assessment results to evaluate whether operations align with their scope of
duties. The Board of Directors then uses such results to further strengthen operational efficiency for the coming

year.

Performance Assessment Results of the Board of Directors and Sub-Committees for the Year 2024

1. Boerd of Director 86.43 97.05
2. Audh Committes 98.77 85.05
3. Nomination and Remuneration Committee 94.44 96.46
4. Executive Committee 98.94 99.17

Reference : TOA (One Report 2024, page 121-122)
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Reference

- Notice of AGM
- Minutes of AGM
- Stock Exchange Website

- Annual Report / One Report
- Company Website

eclars



Bonus

Criteria

ol Dirgclors

(B)A. Rights and Equitable treatment of shareholders

(B)A.1 Right to participate effectively in and vote in general shareholders meeting and should be informed of the rules, including

voting procedures, that govern general shareholders meeting.

(B)A.1.1

Does the company practice real time secure electronic voting in absentia at general meetings of shareholders?

Note: The company provides the system that can be used securely by the shareholders who are not able to attend

the AGM, to submit their votes during the AGM meeting.

(B)A.2 Notice of AGM

(B)A.1.2

Does the company release its notice of AGM (with detailed agendas and explanatory circulars), as announced to the

Exchange, at least 28 days before the date of the meeting?
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Example (B) A.1.1

Thai Inslilu & of Dirsclors

(B) A.1.1 Does the company practice real time secure electronic voting in absentia at general meetings of shareholders?

Invilation to attend the Annual General Meeting of Shareholders No. 1/2568

Land and Houses Public Company Limited

21 March 2025

Subject: Invitation to attend the Annual General Mesting of Shareholders No. 1/2568

To: Shareholders

Land and Houses Public Company Limited hereby would like to invite you 1o attend the Annual General Mesting of Shareholders
Mo, 1/2568 on 23 April 2025 at 13.30 hrs., conducting in the form of Hybrid Meeting. Physical meeting will be held at At Pimam
Ballroom localed at 12th Floor, Grande Centre Poinl Lumphini Hotel, Mo, 1188 Rama 4 Road, Kwaeng Thoongmahameka, Khet
Sathom, Bangkok and Electronic meeting (E-AGM), pursuant to the Emergency Decree on Teleconferences through Electionic
Means B.E. 2563 (2020) and Public Limited Companies Acl B.E. 2535 {1992} as well as the amendment. The Annual General

Meeting of Shareholders Mo, 1/2568 will consider the following matlers:

Reference : LH (Notice of AGM 2025)

Guidelines for attending the meeting via electronic means.

% Incase shareholders and proxies to attend the meeting via electronic media as follows:

Step for requesting Username & Password from via e-Reguest system

The Sharsholders must submit a reguest to attend the meeting by Electronic Means via Welb Browser at
[CESTEIC

and follow the steps as

https//appinventech coth/l H241939R/# homepace or scan OR Code

shown in the picture

o Choaose type request for request form to 4 steps.
Step 1 Fill in the information shewn on the registration

Step 2 Fill in the information for verify.

Step 3 Verify via OTP

Step 4 Successful transaction, the system will display information again to
wverify the exactitude of the information.

e Please wait for an email information detail of meeting and Password

** Merge user accounts, please using
the same emall and phone number **
2. For Sharehclders who would like to attend the Meeting efther through the Electronic Means by yourself or
sameane who is not the provided independent directors, please note that the electranic registration will be

available from 9 April 2025 at 8:30 2. and shall be closed on 23 Aprl 2023 Until the end of the meeting,

3. The electronic conference system will be available on 23 April 2025 at 11:30 a.m. (2 hours before the opening

of the meeting). Sharehalders or proxy holders shall use the provided Usernama and Password and follow the

instruction manual to access the systermn.




Example (B) A.1.1 m

Thai Inslilu & of Dirsclors

(B) A.1.1 Does the company practice real time secure electronic voting in absentia at general meetings of shareholders?

Attend Meeting Online (e-AGM) Attend Meeting at Meeting Room Attend Meeting at Meeting Room
Scan (O Eods from the fmvdiatkn
letter or the URL of the website Click tink “Register" for attend
the meating {e-Register) praSEEEES

Filin 3 romuast formn | comedmemenm

Vi -Reguast systarm Witk e et e vt Bt
—} otes)

ATt the reguist form

Edit data and attach -
aoditional docurnents

Reference : LH (Notice of AGM 2025)



Example (B) A.1.2

Thai Inslilu & of Dirsclors

(B) A.1.2 Does the company release its notice of AGM (with detailed agendas and explanatory circulars), as announced to the

Exchange, at least 28 days before the date of the meeting?

No.CC. 027/2025

Date/Thra 24 Mar 2025 HE0%00

24 March 2026
Headline:
Re: Distribution of Invitation Letter to the 2025 Annual General Meeting of Shareholders on the Bank's Website
Distribution of Invitation Letter to the 2025 Annual General Meeting of Shareholders on the Bank's

Website To: President
Sybal - TTB Source - T8 Full Betailed Mews [} The Stock Exchange of Thailand
Diustaimar
This ent o . s Thesugh The akctronic system mhich £ srovidied 1o thi; he nioeration aed ralats nants of " ' " oy
it e o i T o g Tha e by T 10 Exihr 8 Thliea . e sl Ty So s it ey ey A, ikt e i Reference is made to TMBThanachart Bank Public Company Limited (the "Bank™)'s 2025 Annual
¥ bor arplenises inamy cases. In c2sc you hi i Eolkatt

Eleckomyny o mser who e thiz svaurcement

General Meeting of Shareholders (2025 AGM") on Monday, 21 April 2025, at 14.00 hrs. via an electronic

meeling (e-AGM) in accordance with the Public Limited Companies Act B.E. 2535 (as amended), lhe
Emergency Decree on Electronic Meetings B.E. 2563 (2020), TTB's Articles of Association and other relevant

laws and regulations,

AGM 21 Apl'll 2025 In accordance with the good corporate governance principles, and to provide the shareholders more
Provide Notice on website | 24 March 2025 access to the information, the Bank has already posted the Invitation Letter to the 2025 AGM together with the
meeting documents on the Bank's website at hitp./swww ttbbank. com. The documents are available from
Total 28 days
Meonday, 24 March 2025, onward.

In this regard, Invitation Letter to the 2025 AGM and the meeting documents will be sent to the
sharehoiders whose names appeared on the list of shareholders on the date for determination of the name of

shareholders entitled to attend the 2025 AGM.

Please bie informed accordingly. r

Reference : TTB (SET News)




Bonus

Criteria

(B)B. Sustainability and Resilience

(B)B.1.1 Does the company disclose how it manages climate-related risks and opportunities?

*

should include : 1) Governance 2) Strategy 3) Risk Management 4) Metrics and targets

(B)B.1.2 | Does the company disclose that its Sustainability Report is externally assured?

(B)B.1.3 Does the company disclose the engagement channel with stakeholder groups and how the company responds to stakeholders’

ESG concerns?

(B)B.1.4 Does the company have a unit / division / committee who is specifically responsible to manage the sustainability

matters?
*score 1 point if designated a management member in charge of sustainability matters

*score 2 points if designated a member of the board of directors in charge of sustainability matters

(B)B.1.5 Does the company disclose board’s oversight of sustainability-related risks and opportunities?

(B)B.1.6 Does the company disclose the linkage between executive directors and senior management remuneration and sustainability

performance for the previous year?

(B)B.1.7 Is the company’s Whistle Blowing System managed by independent parties / institutions? 158




Example (B) B.1.1

Thai Inslilu & of Dirsclors

(B) B.1.1 Does the company disclose how it manages climate-related risks and opportunities?

* should include : 1) Governance 2) Strategy 3) Risk Management 4) Metrics and targets

# RATCH

GROUP

Introduction Z RATCH

Climate change s an Integral part of RATCH's Sustainability Strategy in environmental dimension, as it is a significant ssue in the energy and electricity cector.
- Stakeholders expect market players to reduce greenhouse gas emissions, so as 10 limit an Increase in global temperature and mitigate climate impacts.

3: l RATCH as a leading power and energy thus prepared the Climate Change Strategy to achieve carbon neutrslity goal in 2050. Endorsed by the Board of
D'sc osures Directors, the Climate Strategy studied in feasible carbon emission approaches and methods for the formation of Decarbonization Readmap and setting of
achievable targets In alignment with Thailand’s target, The Climate Strategy will also shape operational guidelines in support of SDG 12: Responsible
Production & Consumption and 5DG 13: Climate Action.

-

RATCH adopted the Recommendations of the Task Force on Climate-Related Financial Disclosures {TCFD) in evaluatmg chimate rnisks and analysing impacts
towards its business strategy and goal. Additionally, TCFD recommendations has been applied for the company’s climate disclosure encompassing the 4 core
elements; governance, strategy, risk management, and metrics and targets

Govermnance Governance

nice around climata-ralatesd

Strategy

Reference : RATCH (Disclosure in the Alignment with TCFD, company website) | i

Management

Metrics
| and Targe

'rhp, trics ndmuxqammmmme
2l imate related rizks and opportunities

Core Elements of TCFD Disclosure




Example (B) B.1.1 m

Thai Inslilu & of Dirsclors

(B) B.1.1 Does the company disclose how it manages climate-related risks and opportunities?

* should include : 1) Governance 2) Strategy 3) Risk Management 4) Metrics and targets

Climate governing structure € RATCH

Climate supervisory level €RATCH

Soan of Directoes * Eatond sary roke to cover e, by Integrating 1t with rRem,
buslowss stratoghes and torgets
. Define vision, mescors, bussess that entures he enerzy

low-eaition buvinesses

gl A1l ngies, wetion plems and targets e well ey mock ir the spiemetation sosuring o
Reference : RATCH (Disclosure in the Alignment with TCFD, company website) « Frds s rsagy 200t e meng i v e conpary s cordn md

Dsinass contont

Manitore prog) the 414 Coremiiten, the AUt Commithse, and the Corpersto Governasca
and Sustaaability Coemittne

2k Comwikiee  *

wnd apports andrlsk avsessment processe:

- .
he ik st SYATO ik a1 At L tumers the

Company's! L tarpets
. ® o gy wat oy gt of £55 11t
Sustamatiiny Comuntizes * Aoprave ood gve g palkien action ol gy and abim the @ the Basrd of
Diwctoes ipproval
Aucit Committes = Fallow md gnve adice on complisnce of climatz related regulations
treestment €omimities . ' i mpact assezsment ax v wy Cavbion covt 1k enanogemant,

IsiTesod st DAL 10 M wibarr o andl pr ot




Example (B) B.1.1

(B) B.1.1 Does the company disclose how it manages climate-related risks and opportunities?

* should include : 1) Governance 2) Strategy 3) Risk Management 4) Metrics and targets

7

Increasing operational efficiency in climate
change management in the organization
= Supervise climate change adaptations and
mitigations
* intagrate climate change risk assessment inlo
entarprisa risk assassment

* Apply Internal Carbon Pricing-1CP for
evaluating and determining project
Investment

= Consider recorded or recognition granted to
employees who take cimate changes into
account.

-5

External collaboration
= Seek for cooperation with stakeholders like
suppliers, customers to promote GHG
reduction and circular resource consumption
* Partner with industry associations, private
\_ sector and/or public sector

P

RATCH Climate Strategy

Enhance pro

|Reducing GHE

Eliminating GHG before and after
combustion and reduce fossil fuel
consumption

investment in green or

bon businesses

Acquiring more renewable capacity and
energy tr related b

Carbaon offsetting and trading

Considering Renawable Energy
Certificate (REC) and/ or carbon credit
from farest reforestation and
conservation

1. Fuel ratios for power
generaticn

|+ Fossil fuel ratio ar 60%
* Renewable energy ratio at |+ Renswable energy ratio at
30% 40%

* Fossll fuel ratio at 70%

* GHG reduced by 6 MICOze | * GHG reduced by 10
of emissions in the base MtCOze of emissicns in the
year 2015 base year 2015

* GHG emissions per unit of |« GHG emissions per unit of
electricity production electricity production
reduced by 15% compared | reduced by 25% compared
to tha base year 2015 to the basa year 2015

2. GHG reduction

3. Increase in GHG

* Carbon sequestration |* Carbon sequestration
sequestration

amounting to 55,000 tCO2e | amounting to 76,000 1COze

g S
Building awareness and capability of | ion disclosure: Sustainability Report
employees: All have knowladze, prepared in line with international
understanding and awarenass in GHG standards/Form 56-1 One Report of
management participation in national and international
agencies’ sustainability assessment

Reference : RATCH (Disclosure in the Alignment with TCFD, company website)

Thai Inslilu & of Dirsclors




Example (B) B.1.1

(B) B.1.1 Does the company disclose how it manages climate-related risks and opportunities?

* should include : 1) Governance 2) Strategy 3) Risk Management 4) Metrics and targets

Climate-Related Risks

# RATCH

GROUP

Thai Inslilu & of Dirsclors

services Lo verly
the =0 of ranewabio energy far scape 2 emissian limiation

ek mm-drlunn Incuding incresses severty of extrems [ ging I behavier ]
= weather evenls. such as cyciones, fumcanes, or floods. i i
_r

+Flood in i

it bl o [ Changing In technological Innevation ]
. i scarciy T

and i enefg\ismmemm\egemmsenkes
+ tighting

electricity generation systams

[ Changing In Reguiationsipelicies J

« The legislation that refated 1o GHG emision limitstion &.g. Cap & Trade and
Aenewsble energy plan thal enforee e erergy sectos foinvest more an
climate mitgation

[ 4 shiftsind 0 3
o
m[ temperatires| that may cause sea level rise of chronk neat
wanvas,

: . I Changing In Stakehaider mindset ]

lectricity generation effkiency i o |k

action; morecver, 5 o
et fuc based electricity generation companies

from

Reference : RATCH (Disclosure in the Alignment with TCFD, company website)

Climate risk management procedure

==

+  heonmor compAmCe witn dimats.

related segulationn and fimancal
impaces

= Exswie the riak mHnagement process
arcurategy isplemesnanico s wel
25 progress BRInGt trgeT

= ot the lmvel o Ftkihond of
Mnanclel el ne financlatimparrs ce
the Campaniy

= Iiegrate risks mnd opporhistieswith,
1M ERIEFOTEE Pl Managemens
process

* Errsur the efficienty of risk
mansgement sysm= 3nd Incariial
£ankrsl nf well =4 supeiviss blzsness
strateny and targess

® G AT Fisks ano
Fritegrane chem wits the
Camasy's Climete Changs
, Siraiegy

+ Enhori The strateity, pofiy i
actlas on isralnnbiicy ad sesk
e Boare of Direcean’ anorenal

© Integrate ks and
OOPOITLEEES WIth Tk <1k
MAREGAMANT £IECEE

* Gurre the eperstional

wignand beep relevant

B i

Sy et Tor ch il |
ngse.-,nm < il 5 11 T project and Bnnernrse ivels
Aerord

denhfy aues that may cauze impects
Sty the dut o empecs o e Company anik iyt upport sk o investment ukat iy smafyis
by wocd et U]
on ian wnd forest

# RATCH

GROUP

* Bupervise the mumagement sf
risks in imvestmest phd project
Dl MERT aget

= Follaw iy om the progress ol
S8t gy dmple e (ARG and the
masagement of GHG reduction
andrargane




Example (B) B.1.1

Thai Inslilu & of Dirsclors

(B) B.1.1 Does the company disclose how it manages climate-related risks and opportunities?

* should include : 1) Governance 2) Strategy 3) Risk Management 4) Metrics and targets

Climate-related matrices, methodologies Z RATCH
and standards

Methodologies and standards Key Matrices

1. IPCC Guidelines for National Greenhouse Gas inventories, Direct GHG Emi:
006 ] -
2 L GHG Emissions in 2022-2024 Z RATCH
2. 1S014064-1 SRy
Market-based e RATCH set & target to reduce direct emissions (Seape 1) and indirect emissions {Scope 2) In 2030 by 70% from the base year 2015 (£,694,192 t00,2)
3. Thailand Gr h Gas Manag o] on: The based on the expiration of 1,470 MW gas-fired power plants.
National Guideline Carben Footprint for organization 3024
4. The Greenhouse Gas Protocol: A Corporate Accounting and Locatlon based Direct GHG emissions (Scope 1) 10 8,515,787 5,296,008
Reporting Standard (Revised Edition) (Scope 2) G smissions (MO, e E Indirect GHG emissions from electricity (Scope 2] -Location Based 100, 31367 28,362 35,387
5 G KPis are linked to climate-related i h dies ectricity (Scope 2) Based 0 1367 28,362 35,387
. Corporate are linked to climate-related issues su
GHg rmlsslonsreducilon. :IOATCH preovides Incczutlvscss 121 ?EO, Other rel t sct GHG emission Tatal Seope 3 GHG emissions te0,e 3,113,000 1,549,089 1,769,016
Corporate executive team, all employees for achieving (Scope 3: Upstream transportation and distribution ) (VGRS AEL SRR TO0.MWh 04152 03674 03247
corporate KPI, emissions reduction target + Reduite GHG emissions in Scope 1 and Seope 2 by 70% in 2030 [fram the base year 2015]
Targats * Reduce GHG Intensity (Scope 1 and 2] by 15% in 2030 {from the base year 2015}
Reference : RATCH (Disclosure in the Alignment with TCFD, company website) i o I ey SO
Ratehideari Powss Plant [RGCOY v v v
Nowa Haknrn Power Plant (NNEG) v v ¥
RATEH Logensration Powes Plait (RC0) i i ‘
Berkprai Cogeneration Poawer Flant {BPC) ] v ¥
RATEH-Ausivalla Pawer Plant [RAT) u I
WATEH Evergy Rayong Powrer Blant {RER] ¥
Ratch Pathana Energy Group v v
Sanghiis Biomass (S5) ¥
1 Kang Fawer #ant (HEE) = E




Example (B) B.1.2
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(B) B.1.2 Does the company disclose that its Sustainability Report is externally assured?

LRQA

LRQA INDEPENDENT ASSURANCE STATEMENT
RELATING TO WHA CORPORATION PUBLIC COMPANY LIMITED’S GHG
ASSERTION FOR THE CALENDAR YEAR 2024

This Assurance Statement has been prepared for WHA Corporation Public Company Limited in accordance with our contract but
Is intended for the readers of this Report.

TERMS OF ENGAGEMENT

LRQA (Thailand) Limited was commissioned by WHA Corporation Public Company Limited (WHA) to provide independent assurance:
on its GHG assertion 2024 ananst the AccountAbility’s AA1000AS v3 assurance crtenia to a moderate level of assurance with
reference to GRI specific standard disclosures Usted below and materiality level of the professional judgement of the verfier is
applied, where the scope was a Type 2 engagement.

Our assurance engagement covered WHA's financial control in Thailand only and specifically the following requirements:

= Evaluating the reliability of data and information for only the selected environmental indicators listed below:

- GRI 305-1: Direct GHG emissions (Scope 1)1, 2
- GRI 305-2: Energy indirect GHG emissions (Scope 2)

Our assurance encacement excluded the data and information of WHA's financial control and activities outside Thailand, as well
a5 suppliers, contractors and any third parties mentioned in the report.

LRQA's responsibility is only to WHA, LRQA disclaims any liability or respensibility to others as explained in the end footnote.
WHas' responsibility is for collecting, agsrezating, analysing and presenting all the data and information within the Assertion and
for maintaining effective intemal controls over the systems from which the Assertion is derived. Ultimately, the Assertion hac been
approved by, and remains the responsibility of WHA.

Reference : WHA (One Report 2024, page 360-361)

LRQA™S OFINION

Baced on LRQA's approach nothing has come to our attention that would cause us to believe that WHA has not, in all material
respects:

*  Met the requirements above

= Disclosed reliable performance data and information as ne errors o omissions were detected.

The cpinion expressed is formed on the basis of a moderate level of assurance and 2t the matenality of the professional judgement
aof the verifier.

Note: The extent of evidence-sathering for @ moderate level of assurance encasement is less than for a hieh level of assurance
engagement. Moderate ascurance engagements focus on aggredated data rather then physically checking source data at sites.
Consequently, the level of ascurance obtzined in a moderate assurance enzasement is substartially lower than the assurance
that would have been obtained had a high assurance ergagement been performed,

LROA'S APPROACH

LRGA's assurance engasements are carmed out assurance using AATOD0AS v3, The following tasks thoueh were undertaken as part

of the evidence gathering process for this assurance engagement:

+  Auditing WHA's data management systems to confirm that there were no significant erors, material mis-staterments in the
repart. We did this by reviewing the effectiveness of data handling proceduras, instructions, and systems, including those for
internal verification. We also spoke with those key people responsible for compiling the data and drafting the report.

+  Sampling of evidence during remots verfication from facilities level, only the selected ndicators to confirm its reliability.

OBSERVATIONS
Further observations and findings, made during the assurance engagement, is:

*  Reliability: Data management systems are properly defined for the selected envirenmental indicators. However, should consider
intenm verification to further improve the reliability and timeliness of its disclosed data and information.

LRQA'S STANDARDS, COMPETENCE AND INDEPENDENCE

LROA ensures the selection of appropriately qualified individuals based on their qualifications, training and experience. The cutcome
of all verification and certification assessments s then internally reviewed by senior management to ensure that the approach
applied is ricorous and transparent.

This verification is the only works undertaken by LRQA for WHA Corporation Public Company Limited. WHA Industrial Development
Public Company Limited and WHA Utilities and Power Pulblic Company Limited and 2 such does not compromise our independence
or impartiality.

ot

Opart Charuratana
LROA Lead Verifier

Dated: 20 March 2025




Example (B) B.1.3

Thai Inslilu & of Dirsclors

(B) B.1.3 Does the company disclose the engagement channel with stakeholder groups and how the company responds to stakeholders’ ESG concerns?

Environmental
Dimension

Social
Dimension

Alignment with
the SDGs

Stakeholders

related

Impact on
stakeholc

Methods

Stakeholders
related

Alignment with
the SDGs

Impact on
slakeholders

Methods

25

Dimension

Alignment with Stakeholdera

the SpGs

Economic/Governance

1. Envlronmental Compllance

Business Stability and | + Reviewing quality and

« Employees +
E = Shareholders/ Secunty, environmantal policies.
Investors = Transparency in |+ Reviewing the company’s
= Customers business operations. environmantal objsctives and
= Suppliers’ « Fair g Comp with the
Deliverers/ practices, specified indicators,
C « G | = Conauct an Imemal Auait
+ Community / reqarding violations IS0 14001 the Company's
Society of regul and el op
« Environment laws _ it may affect comply with the specified
Agencies producton costs and standards at l2ast once per
can disrupt Dusiness yERL,
oparations.

Reference : TTW (Sustainability Report, page 28-35)

1, Employes Stewardshlp and Development

= Employees = Skills, knowledgs, = Reqularly review the
. ang exp it v [
Investors workplace. appraisal process,
« Customers « Satistaction with * Review of the
« Supplars’ working condrtions. Compensation
Celiverers! = Efficiency In determination process.
Contractors Opearations, » Establish employes
= Community / = If the level of potential development
Society skifis, knowledge, plan.
and expertise of « Establish employees
employses is low, training plans at all levels.
it may affect the = Consider sefecting

efficiency of work
and the quality
of products and
SEMICES.

Internal personnel befors
racruiting axtemal
personnel,

Arrange for an election of
the Welfare Committee.
Employees satistaction
SUVEY.

Assess comprahansiva
human rignis nsks
(Human Rights Dise
DiligencetHRDD) and
fesllow up,

1. Business Performance

+ Employess .

Employes
.

Review policies and

Investors

and
Beneafita.
Shareholder/investor
Retums,

I e Company's
performance 15
Poor, it may lead

gies in
and sustainable
development,

Aeview of water supply
18rgets,

Create confidence in
DUSHESS DpEralons for

resignations and

a lack of Interest
from sharenolders’
Inyestors.

Seek opportunities in new
DUBNESE Operations.




Example (B) B.1.4

(B) B.1.4 Does the company have a unit / division / committee who is specifically responsible to manage the sustainability matters?

*score 1 point if designated a management member in charge of sustainability matters

*score 2 points if designated a member of the board of directors/commissioners in charge of sustainability matters

4. The Corporate Governance and Sustainability Committee

The Corporate Governance and Sustainability Committee is appointed by the board of directors, and their term is 3 years, constitutes
of at least 3 directors, and there must be independent directors of at least half of the total number of directors. Details are as follows:

The Names and Positions of the Members of the Corporate Governance and Sustainability Committee as of 31 December 2024
are as follows:

1. Mr. Kittichai Raktakanit : Chairman of the Corporate Governance and Sustainability Committee
(Independent Director)

2. Mr. Porntat Amatavivadhana : Member of the Corporate Governance and Sustainability Committee
(Independent Director)

3. Mr. Weeranant Chuensuwan : Member of the Corporate Governance and Sustainability Committee
(Independent Director)

4. Mr. Apichart Chutrakul - Member of the Corporate Governance and Sustainability Committee
(Director)

5. Mr. Uthai Uthaisangsuk - Member of the Corporate Governance and Sustainability Committee
(Director)

Reference : SIRI (One Report 2024, page 92)

A
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Example (B) B.1.4

Thai Inslilu & of Dirsclors

(B) B.1.4 Does the company have a unit / division / committee who is specifically responsible to manage the sustainability matters?

Scope of Duty and Responsibility of the Corporate Governance and Sustainability Committee

1) Determine and review policies and criteria according to corporate governance principles, including reauirements related to
the business coda of conduct as well as antl-corruption measures to apply such principles to use in formulating the Company’s
regulations in alignment with the principles of good corporate governance for directors, executives, and employees of
the Company.

(X}

Supervise the preparation the Company's policies, goals, strategies, and framework for sustainable develapmeant
operations and the Company e social, community, and environmental activities, along with giving opinions and offering
advice retated to such matters, including reviewing the impl tation of corporate governance and sustainable
dayelopment to present to the board of directors as appropriate.

3) Overses policies and practices related to sustainable development and good corporate governance to be formulated
according to rules consistent with internaticnal standards by covering the Company and/or its subsidiaries as appropriate

as well a8 supervising and monitoring compllance with such policies and guidelines.

Supervise, review, suggest, provide guidance, promaote, and support to lead to compliance with good corporate governance
principles and sustainable development It also includes creating understanding and participation of personnel atall levels
of the Campany in carrying out various actions to have practical results in the same direction.

=

5

Raview and update policies on good corporate governance and sustainable development regulfarly 1o comply with the
guiclelines of the regulatory agencies to present and recommentd to the board of ditectors.

6) Consider and approve the strategies, and screening activitiss related to society, community and environment according

to the Company's policy to present to the board of directors, including monitaring progress of activities implementation

7) Encourage the board of directors and employess to participate in the operation under the policies for socisty, community,

and environment of the Company

)

Follow up on the operating results on sustainable development and good corporate governance and report to the board of
directors

9} The authorised Corporate Governance and Sustainability Committes has the authority toinvite relevant persons or those wha
are desmed appropriate to attend the meeting or to provide clarification on related matters,

10)Evaluate the annual parffarmance ol the Corporate Governance and Sustainability Committes and report the evaluation results

to the board of dirsctors.

1) Pertorm any other actions assigned by the board of directors about corporate governance and sustainable development,
Iincluding secial, community, and environmental actlvitles

Reference : SIRI (One Report 2024, page 92)




Example (B) B.1.5

(B) B.1.5 Does the company disclose board’s oversight of sustainability-related risks and opportunities?

Governing Structure

Board of Directors

Board level

Sustainability and Risk Management
Committee (SRMC)

Indorama Management Council (IMC)

Management isvel Manutacturing Excellence Council (MEC)

ESG council
(Led by ESG Council Chairman)

Sustainability Department

Opacationsttmval (Led by Chief Sustainability Officer)

Roles and Responsibility

Oversee climate-related risks and opportunities
Ensure sustainability and decarbonization strategies are aligned
with the company’s business strategy '

Oversee and review sustainability and decarbonization activities
and performance
Monitor key busiress risks

Ensure that sustainability and decarbonization initiatives are
implemented as planned

Execute and implament sustainahility initiatives across Indorama
Ventures’ operating sites

Oversee and manage environmental stewardship efforts

Monitor emerging technologies necessary for decarbonizing our
aperations

Evaluate the financial feasibility of sustainability and
decarbonization initiativea for management approval

Advocate for and push policies and sustainability initiatives to
ensure prograss
Ensure stakeholders engagement process and commmunication

Assist the SEMC in monitoring sustainability and decarbonization
performance and relay climate-related data

Monitor stakeholders engagement effectiveness

Work in collaboration with the MEC to oversee and manage key
environmental aspects within the organization, including energy,
GHG emissions, air emissions, wasta, and water.

Sustainability governance structure and its roles and responsibilities

Meeting Frequency

Stimes/year

Quarterly

Quarterly

Quarterly

Quarterly

Maonthly

Reference : IVL (company website)

Thai Inslilu & of Dirsclors
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Example (B) B.1.6

Thai Inslilu & of Dirsclors

(B) B.1.6 Does the company disclose the linkage between executive directors and senior management remuneration and sustainability

performance for the previous year?

Success Metrics of Chief Executive Officer

Strategic 70% Thaioll Group has established sustainability performance indicators in the fiscal year 2024,
Enablers &

IS:mtagin Sustainability 5 which are linked to the remuneration of the Chief Executive Officer (CEQ), President, and
nitiatives —"—"

Sustainability Development Steering Committee. The sustainability performance is also

reflected in the Corporate Key Performance Indicators cascaded to all levels of employees

in relevant departments. This helps to ensure that the predefined goals are achieved in

Part2 terms of Environment, Social, and Governance (ESG) management. The components are

0
30 /0 shown below:

Part 1) Corporate Key Performance Indicators (KPI) Achievements (70%)
Thaioil Group indicates the Key Performance Indicators under the principle of balance
scorecard that are aligned with the direction of “TOP for the Great Future”. The Key

Performance Indicators are divided into three dimensions as follows:

Reference : TOP (Company Website)




Example (B) B.1.6

(B) B.1.6 Does the company disclose the linkage between executive directors and senior management remuneration and sustainability

performance for the previous year?

Thai Inslilu & of Dirsclors

Business as Usual
45%

« Net Operating Profit

« Return on Invested Capital (ROIC) 7-Year Avorage, and RCIC
compared with peers in the same industry

» Total Recordable Case Frequency (TRCF) and Process Safety
Event Tier-1

« Operational Availability

« Energy Efficiency and GHG Emission

« Cash Operating Cost

« Productivity Improvement

Strategic Initiatives

29%

Strategic Enablers & Sustainability
26%

« Investment Grade Credit Rating

« Poople & Organization Readiness

= Digitalization

» Innovation

« Stakeholder Engagement (Customer, Community, and Investor)
« Dow Jones Sustainability Indices (DJS!)

Part 2) Leadership Competency (30%)

The assessment of the leadership competency of the CEO and President is conducted in six areas, namely building shared vision, organizational management aligned with
strategic plan, risks management, team management toward the highest productivity, abllity to coach and mentor, and bullding personal excellence.

Sustainability performance is assessed by using performance indicators across three areas of balance scorecard and |eadership compelency

Reference : TOP (Company Website)




Example (B) B.1.7 g

Inslilu.é of Direclors

(B) B.1.7 Is the company’s Whistle Blowing System managed by independent parties / institutions?

Whistleblowing

The stakeholders can inquire for information, complain, or report any unlawful violation, the inaccuracy of
financial reports or internal control system, and the breach of business ethics of the Company and its
subsidiary directly to the Independent Directors or the Audit Committee at taa_auditcommittee@airasia.com
and thaiwhistleblower@airasia.com by having the Audit Committee who is independent from the Management

to consider and the Internal Audit Unit to conduct screening of the whistleblowing and such claims.

Reference : AAV (One Report 2024 , page 154)
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Bonus g

Inslilu.é of Direclors

(B)C. Disclosure and transparency

Quality of Annual Report

(B) C.1.1 | Are the audited annual financial report /statement released within 60 days from the financial year end?

200



Example (B) C.1.1

(B) C.1.1 Are the audited annual financial report /statement released within 60 days from the financial year end?

Headline

Date/Time 20 Feb 2025 18:19:00

Symbot

TRUE

Disclalmer

Financial Statement Yearly 2024 (Audited)

Source TRUE

This ennouncerrent was prepared and disserinated by Usted campany or lsuer throwgh the electronic system which & provided for the purpase of dssemirationaf the information and related documents of
lsted company or issuer to theStock Exchange of Thalland enty. Tlwe Stock Exchange of Thaland has - noresponsibility for the
Uistedeampany o Lauor who madeo this announcomant.

centained in this snnourcement, and has no lkebility for anylesses and damages in any ceses. In ease you bave any Inquires orclarification regerding this arnouncement, please directly contaet

Reference : TRUE (SET Website)

Full Detailed News [

ectness and completeress of any statemerss, figuees reports or cpiniana

Thai Inslilu & of Dirsclors

Audited Annual Financial Report

Financial Year End

20 Feb 2024

Total

31 Dec 2023

51 days
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Bonus g

Inslilu.é of Direclors

(B)D. Responsibilities of the Board

(B)D.1 Board Competencies and Diversity

(B) D.1.1 Does the company have at least one female independent director/commissioner?

(assess from the board of directors’ profile)
*score 1 point if company has one ID female

*score 2 points if company has 2 or more ID females

** In Bonus section : Independent director means director who did not serve more than 9 years.

(B) D.1.2 | Does the company have 1) a policy and disclose 2) measurable objectives for implementing its board diversity
and 3) report on progress in achieving its objectives?

*score 1 point if company has 2 of 3 criteria

*score 2 points if company has all criteria
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Example (B) D.1.1

(B) D.1.1 Does the company have at least one female independent director/commissioner?

|Informatinn of the Board of Directors (As of lanuary 1, 2025)

The

SR Committes

h Th i o
The Board of [EERDEPTRISE The Governance " for Sustainable [iikbaiiindla
Name - Surname i i and Nomination SUTZUTTLETC LT Sustalnability
Directors Committes g i Development
Committes Committes Development
Committon R
Committes
1. ACM Satitpong Sukvimol Chalrman = = = Member
Vice Chainman
2. Mr, Chumpol NaLamileng Independent - Chairman - =
Director
3. Mr. Kasem Watanachai Director = Chawman
4.Lt.Col Somchai Kanchanamanes Director e = B Member
& PolCol Thumnithi Wanichthanam Director Member
G Mr. Prasamn Trairatvorakul mce:umznuern Chalrman
Divector
Indepandent -
7. Mr. Pasu Decharin N Chafrman Memhber
Director
L {
B. Mrs Parnsiree Amatayakul pepC et Member Member = fembsr
Director
& M. Cholznat Yanaranop e Member Chairman
i Director
Incepande
10, Mr. Thapana Sirivadhanabhakd! = _Epﬁr b Member
Director
Independent
11, Mr. Suphachai Chearavanont ditiadoial 2 = 2 =
Director
I
12 Mrs, Nuntawan Sakuntanaga 'm%mmem Member
Director
Ino went
13, Ms_ Jareeporm Jarukormsakul n;::m:_n Memher
14 Mr. Rbongrote Rangsiyopash Director = Member Member Member
15 Mr. Thammasak Sethaudom President & CEQ - - = Member Member

Mrs. Parnsiree Amatayakul
Age b4 years

Director qualified as an Independent Director (From March 27, 2019)

- Member of the Audit Committes
- Member of the Remuneration Commitlee

- Member of the Environmental Sustainability Development Committee

Date of Appointment as a Director
- Mareh 27, 201

Mrs. Nuntawan Sakuntanaga
Age 66 years

Position
- Independent Directar

- Member of the Audit Committes

Date of Appointment as a Director
- March 30, 2022

Reference : SCC (One Report 2024, page 249)

Thai Inslilu & of Dirsclors




Example (B) D.1.2

(B) D.1.2 Does the company have 1) a policy and disclose 2) measurable objectives for implementing its board diversity and 3) report on progress

in achieving its objectives?

The Charter of the Board provides that the Board shall have diversity of perspectives and talents to ensure
that an appropriate mix of skills, experience and expertise is maintained on the Board. The election of
directors followed the resolutions of the annual shareholders meetings, resolutions of the Board of
Directors meetings, the laws and regulations, as well as the Company’s Articles of Association. The number
of directors is appropriate for the Company’s business operations.

The Board aims to maintain a diversity of skill, experience, expertise and is committed to pursuing diversity
in terms of gender, age and other distinction across the group for the perspectives and talents, resulting
all aspects of consideration for decision making.

In reviewing the composition of the Board of Directors, the NRCG Committee considered that the Board
of Directors should have at least one female director, and in each nomination of directors, a female
candidate must be included in the list of qualified persons to be considered for nomination as directors of
the Company. In 2024, the Company has 2 female directors, Ms. Kamonwan Wipulakorn and Ms. Melissa
White. 3

Reference : SPRC (One Report 2024, page 76)

eclars



Bonus g

i Il & of Direclors.

(B)D.2.1 Board Structure

(B) D.2.1 Is the Nominating Committee comprise entirely of independent directors/commissioners?

** In Bonus section : Independent director means director who did not serve more than 9 years.

(B) D.2.2 | Does the Nominating Committee undertake the process of identifying the quality of directors aligned with the

company's strateqic directions?
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Example (B) D.2.1

Thai Inslilu & of Dirsclors

(B) D.2.1 Is the Nominating Committee comprise entirely of independent directors/commissioners?

3) Nominating and Corporate Governance Committee

As at 31 December 2024, the Nominating and Corporate Governance Committee comprises 3 directors as follows:

1. Ms. Suvabha Charoenying Chairman
2. Mr. Charamporn Jotikasthira Member
3. Ms. Camille Ma Member

2. Ms. Suvabha Charoenying
Age: 51 years old
Year of service: 8 years 11

marnths

(Appainted 22 January 2016)

- Independent Director

- Chalrman of tha Aucdit
Committee

- Chairman of the Nominating
and Corporate Govemance
Committee

- Member of the Compensation

Commiitee

3. Mr. Charamporn Jotikasthira
Age: 67 years old
Year of service: 7 years 8

manths

(Appointed 4 April 2017)

- Independent Directer

- Member of the Audit

Commillee

- Member of the Compensation

Caommittee
- Member of the Mominating
and Corporate Governance

Committee

Reference : MINT (One Report 2024, page 243-246)

4. Ms. Camille Ma
Age: BT years old
Year of service: 4 years 6

months

(Appointed 19 June 2020)

- Independent Direclor

- Member of the Audit
Commillee

- Chairman of the
Compensation Committee

- Member of the Nominating
and Corporate Governance

Committee




Example (B) D.2.2

Thai Inslilu & of Dirsclors

(B) D.2.2 Does the Nominating Committee undertake the process of identifying the quality of directors aligned with the company's strategic directions?

The performance highlights in 2024 are as follows:

1. Nomination of Direciors, Review of Performance Assesment Criteria and Determination of Director

Compensation

» Considered the nomination of individuals to fill director retiring by rotation, by seeking candidates with
knowledge, capabilities, and experience aligned with the Company's business strategies and who do not have
any prohibited characteristics under applicable laws and regulations. The Company also provided an
opportunity for minority shareholders to propose individuals for director elections between October and
December. As no shareholders proposed any individuals to the company, the Nomination and Remuneration
Committee proposed the re-appointment of the existing directors, Mr. Jatuphat Tangkaravakoon, Mr.
Nattavuth Tangkaravakoon, Mrs. Chanatip Weerasubpong to hold a position as Company's directors for
another term. This proposal was then submitted to the Board of Directors and the Annual General Meeting of

Shareholders for approval, respectively.

» Consideration and review of annual performance assessment criteria of the board of directors and providing
recommendations on the suitability of director remuneration to later propose to the board of directors
meeting.

Reference : TOA (One Report 2024, page 167)
207



Example (B) D.2.2

(B) D.2.2 Does the Nominating Committee undertake the process of identifying the quality of directors aligned with the company's strategic directions?

5) Theboard composition must consist of directors with diversified backgrounds: gender, age experience, professional
skill, and specific capability to ensure that the Company runs the business to achieve the objectives and creates
sustainable growth.

In this regard, The Board of Director’s Nomination and Remuneration Policy has identified qualifications, knowledge, ability
and diversity of the Company's directors, including 1) knowledge of the Company's business, knowledge of the paint
industry and other related industries; 2) business administration/management and strategic planning; 3) internal
control/accounting/taxation; 4) finance/investment; 5) technology/ product and manufacturing innovation and ; 6)
corporate governance and sustainable development; 7) International Business Operations, including other gqualifications
that the Nomination and Remuneration Committee deems necessary and in line with the Company's business direction in
the next three to five (3-5) years. Thus, there must be a proportion of directors with knowledge of the Company's industry
or business of at leastthree (3) persons, and directors with knowledge of accounting and finance of at least one (1) person,
and at least one (1) director with knowledge, ability and specific experience in other areas as specified in each item. The
composition of the board of directors must be consist of non-executive director in the proportion of more than 66 percent

of the total number of current directors, and at least one-third (1/3) of the total number of directors who are women

Currently, the board of directors has a composition of qualifications, knowledge, ability, and diversity that is fully allgned
with the established policies and goals, with details shown in the Board Skill Matrix in Section 7, "Corporate Governance

Report" under the topic " Nomination and Appointment of Directors and Top Management”

Reference : TOA (One Report 2024, page 90)

Thai Inslilu & of Dirsclors



Example (B) D.2.2 m

Thai Inslilu & of Dirsclors

(B) D.2.2 Does the Nominating Committee undertake the process of identifying the quality of directors aligned with the company's strategic directions?

(2) Nomination and Termination of Directors Board Skllis Matrix

1) Nomination
Ki Skills, and Exp

= The Nomination and Remuneration Committee shall cansider the nomination criteria with Board Diversity. The
Company has established Board Skills Matrix to be used in consideration of the required director gualifications in
ling with the Company's business strategies and others necessary to the organization. The committee shall select s
a gualified person to be proposed to serve as a director in consideration of proper gualifications, skills, and
experiences suiteble for the benefit of the Company. In this regard, a professional search firm or a director pool
may be applied to select a qualified person as necessary and appropriate.

Paint and Coating Incustry
Other Related Industry
Piamning

Intormal Controll Accounting
Tecation

Finanoa'

Technology! Froduct
Sumtalnability Development
intemetionsl Business
Operations

Lawa

Fisk Maragament

Information Technology

Reference : TOA (One Report 2024, page 111) - 2 % & & = v

Mrs. Busatroo Wangloo / !
Mira. Prisana Prahamishasuik f ! /
Mra, Chanstip Weemsubpong / f | {

Mr. Vesrasak Kosttpalsal / / / / /




Bonus

ol Dirgclors

Criteria

(B)D.3 Board Appointments and Re-Election

(B)D .3.1 Does the company use professional search firms or other external sources of candidates (such as director databases

set up by director or shareholder bodies) when searching for candidates to the board of directors/commissioners?
*score 1 point if company disclose the policy

*score 2 points if company disclose the policy and has implemented it during the preview year.

(B)E.4 Board Structure & Composition

(B) D.4.1 Do independent non-executive directors/commissioners make up more than 50% of the board of directors/commissioners

for a company with independent chairman?

** In Bonus section : Independent director means director who did not serve more than 9 years.
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Example (B) D.3.1 m

Thai Inslilu & of Dirsclors

(B) D.3.1 Does the company use professional search firms or other external sources of candidates (such as director databases set up by director or

shareholder bodies) when searching for candidates to the board of directors/commissioners?
*score 1 point if company disclose the policy

*score 2 points if company disclose the policy and has implemented it during the preview year.

Policy and Guidelines for the Board wide range of expertise among the Board and align with
Nomination and Appointment of Directors Thaioil's business strategy. To this end, a Board Skill

o _ Matrix has been developed. Names of qualified persons
Nomination Criteria
are also searched from the State Enterprise Policy Office's

The composition of the Eoard ls vital 1othe gfficiency (SEPO) Directors’ Pool and the Thai Institute of Directors’

anel witectivences of Thaloll cllpciors” performances. list of professional directors (IOD Chartered Directors).

As of January 1, 2025, 12 out of 15 Board directors were
from SEPQ's Director's Pool and one Board director was
from 1QD Chartered Directors.

Criteria for Board member (director) nomination were
therefore developed in compliance with applicable laws

and regulations, as described in the CG Manual and

Code of Conduct, published on the Thaioil website. Qur

nomination criteria stipulate that directors must command Reference : TOP (One Report 2024 , page 98)

qualifications that comply with laws and regulations.
A policy was defined on the diversity of directors, with
consideration of experience, knowledge, and skills that
would benefit Thaioil's business. Thaioil disregards
gender, race, ethnicity, nationality, or country of origin
as a restriction on qualifications. In addition, the diversity

of overall expertise is considered so as to allow a truly 4




Example (B) D.4.1

(B) D.4.1 Do independent non-executive directors/commissioners make up more than 50% of the board of directors/commissioners for a company

with independent chairman?

** In Bonus section : Independent director means director who did not serve more than 9 years.

Directors and Individual Controlling Persons
As of December 31, 2024, members of the Board of Directors are as follows:
1. Mr. Prasarn Trairatvorakul Chairman and Independent Director
2. Mr. Thammasak Sethaudom Vice Chairman and Member of the Remuneration Committee
3. Police Colonel Thumnithi Wanichthanom Director
4. Mr. Roongrote Rangsiyopash Director and Member of the Corporate Governance and Nomination Committee
5. Mrs. Kaisri Nuengsigkapian Independent Director and Chairman of the Audit Committee
6. Mrs. Pangpen Ruengvirayudh Independent Director and Member af the Audit Committee
7. Professor Kitipong Urapeepatanapong Independent Director and Chairman of the Corporate Governance and Nomination Committee
8. Mr Vanus Taepaisitphongse Independent Diractor and Chairman of the Remuneration Committee
9. Mr. Vibul Tuangsitthisombat Independent Director and Member of the Remuneration Committee
10. Mrs. Suphajee Suthumpun Independent Director and Member of the Audit Committee
11. Mr. Thiraphong Chansiri Director and Member of the Carporate Governance and Nomination Committee
12. Mr. Wichan Jitpukdee Director and Chief Executive Cfficer

Reference : SCGP (One Report 2024, page 140)

Thai Inslilu & of Dirsclors




Example (B) D.4.1
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(B) D.4.1 Do independent non-executive directors/commissioners make up more than 50% of the board of directors/commissioners for a company

with independent chairman? ** In Bonus section : Independent director means director who did not serve more than 9 years.

I Board of Directors’ Profile

Mr. Prasarn Trairatvorakul

Age 72 years

Director qualified asan independent Director {From August 26, 2019)
Position

¥  Chairman

P Independent Director

Date of Appointment as a Director

June 21, 2019

Mrs. Kaisri Nuengsigkapian

Age &3 years

Director gqualified as an Independent Director (From June 1, 2019)
Positions

P Independent Director

P Chaoirman of the Audit Committee

Date of Appointment as a Director

June 1, 2019

Reference : SCGP (One Report 2024, page 147-156)

Mrs. Pongpen Ruengvirayudh

Age 69 years

Director qualified as an Independent Director (From June 21, 2019)
Positions

P Independent Director

»  Member of the Audit Committes

Date of Appointment as a Director

June 27, 2019

Professor Kitipong Urapeepatanapong

Age 69 years

Director qualified as an Independent Director (From August 21, 2019)
Positions*

P Independent Director

P Choirman of the Corporate Governance and Nomination Committse

Date of Appointment as a Director
August 21, 2019

Mr. Vanus Taepaisitphongse
Age 65 years

Director gualified ason independent Directar (From March 24,2020

Positions

P Independent Director

P Chairman of the Remuneration Committese
Date of Appointment as a Director
March 24, 2020

Mr. Vibul Tuangsitthisombat

Age 59 years

Director qualified as an Independent Director (From March 30, 2021)
Positions*

»  Independent Director

P Memberof the Remuneration Committee

Date of Appointment as a Director

March 24, 2020

Mrs. Suphajee Suthumpun
Age 60 years

Director gualified a4 on independent Director ember 17, 2021)
Positions

P independent Directar

B Member of the Audit Committes

Date of Appointment as a Director

Septernber 17, 2021
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ol Dirgclors

Criteria

(B)D.5 Risk Oversight

(B) D.5.1 Does the company disclose that its Board identified key risk in relation to information technology including disruption,

cyber security, and disaster recovery, to ensure that such risks are managed and integrated into the overall risk

management framework?

(B)E.6 Board Performance

(B) D.6.1 Does the company have a separate board level Risk Committee?

*The purpose, duties, terms of reference and composition must be clearly disclosed.

Note: the Risk Committee must be composed entirely of board members (purely board).

214



Example (B) D.5.1

Thai Inslilu & of Dirsclors

(B) D.5.1 Does the company disclose that its Board identified key risk in relation to information technology including disruption, cyber security, and disaster

recovery, to ensure that such risks are managed and integrated into the overall risk management framework?

Risk Factors

SCBX Is a strategic investment holding company focused on financial services. Qur
primary objective is to manage our businesses and the associated risks to deliver
sustainable value to our stakeholders, including customers, employees, investors,
business partners and suppliers, regulators, and society over the long term.

The Company continually monitors developments in various areas, including the
economy, business landscape, financial markets, geopolitical conditions, regulatory
change, cyber threats, data protection, fraud, natural disasters and pandemics, and
technology disruption, as well as environmental, social and governance (ESG) Issues.
Through the risk reviewing process, the Company has identified twelve risk factors
discussed below as being material to the SCBX Group. These material risks are reviewed
and approved by the Board of Directors. The Company regularly monitors and reports
exposures to these risks to the Risk Oversight Committee and the Board to ensure
effective oversight and management.

The material risks as described do not encompass all risks that SCBX and its portfolic
companles might face. Cur operations might be negatively affected by unforeseen
events, circumstances, and uncertainties, including global economic and geopolitical
developments, which could amplify other risk factors that we currently consider to be
immaterial. Emerging risks are also identified and addressed in the section titled
“Emerging Risks.”

Reference : SCB (One Report 2024, page 73)




Example (B) D.5.1

(B) D.5.1 Does the company disclose that its Board identified key risk in relation to information technology including disruption, cyber security, and disaster

recovery, to ensure that such risks are managed and integrated into the overall risk management framework?

n and Performance

Sustained investment in technology remains a key driver for the
Group's competitive advantage, supporting innavation and
growth in both core banking operotions and strategic business
initiatives. Qur commitment to scalable and agile information
and communication technology (ICT) platforms enables the
efficient delivery of new products and services at optimized
operating costs, ensuring responsiveness to evolving customer
needs,

However, this increasing reliance on technology introduces a
ronge of complex risks. These risks include potential system
interruptions due to human error, process inefficiencies, or
external threats. External threats such os failures in third-party
interconnected systems, distributed deniol-of-service ottacks,
cyber intrusions, network outages, ond deloys by technology
vendors may disrupt critical systems and operotions.

Data security is a critical area of focus. Theft, misuse, or loss of
sensitive data — particularly custorner data — poses significant
risks. Such Incidents can leod to operational disruptions,
reputational domage, regulatory sanctions, loss of customer
and partner trust, legol disputes, and substontiol finoncial
losses.

To address these challenges, the Group continues to enhance
Its governance Trameworks and risk management practices.
DataX plays a central role in our data strategy, serving as
the Group’s Data Center of Excellence to drive best practices
In data sharing, governance, analytics, and personal data
protection. By enhancing these capabllities, the Group Is
committed to safeguarding operations, maintaining stokeholder
trust, and ensuring resilience in an increasingly complex digital
landscape.

Risk Appetite

The Group remains committed to
maintaining critical system availability
of at least 9995%,; ensuring robust
security measures are integroted from
the onset and throughout the systems
and software development life cycle
(SDLC).

The Group plans for cloud-native
infrostructure, anticipoting ot least 70%
of infrastructure on the cloud by 2025.

Date security remains a top priority, The
Group maintains o zero-tolerance policy
for date compromise, including any
breaches or misuse of personal data.
We are dedicoted to sofeguarding
sensitive information to prevent
operational disruptions, reputational
damage, regulatory sanctions, and
financial losses.

Set group-wide cybersecurity, technology risk and IT
service monogement standards, including key risk
indicotors to ensure effective and efficient cyber and
information security, technology, and IT third-party risk
management acrass the Group.

Monitor cybersecurity and technology risk issues,
conduct annual moturity ossessment of subsidiaries, and
define early warning indicators to prooctively manage
potential risks,

Apply a zero-trust security policy ond security-by-design
model to strengthen control over cyber risks and
information security.

Operate Centers of Excellence [COEs) for cloud
management, dota/ortificial intelligence, and cyler risk,
including o centralized Group Security Operotions Center
{SOC) to enable a unified defense of ICT platforms and a
timely and effective response to cyber incidents.
Promate training and drills to uplift our staff competence
in personal data handling and cybersecurity awareness.
Seek Investment opportunities in cybersecurity
businesses 10 acquire new resources and capabilities and
position the Group at the forefront of new technologies
and cyber-reloted innovations.

Reference : SCB (One Report 2024, page 77)
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Example (B) D.6.1

(B) D.6.1 Does the company have a separate board level Risk Committee?

Corporate Governance
and Sustainable
Development Committee

Nomination and
Remuneration Committee

7.1 Corporate Governance Structure

Board of Directors

Audit Committee

O
Internal Audit

Risk Management
Committee

Reference : BTG (One Report 2024 , page 136)

A
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Example (B) D.6.1

(B) D.6.1 Does the company have a separate board level Risk Committee?

Thai Inslilu & of Dirsclors

7.3.2.2 Risk Management Committee

1. Mrs. Tongural Limpiti Chalrman of the Risk Management Commiltee
2. Mr. Tanavong Arseratchakul’™ Member af the ik Management Commities
3. Mr. Vianus Teepaisitphongse Member of the Risk Management Committes
4. Mrs. Simwan Intarakumithomc hat Member of the Risk Management Committes

Asat 31 December 2024, Betagro's Risk Management Commitiee consisted of four commitiee directors as

Position Position on the Board of Directors

Indepandent Directar
Independent Director
Director

Director

Reference : BTG (One Report 2024 , page 144, 147)

7.3.1.2 Scope, Authority and Responsibilities of the Risk
Management Committee

Scope, dulies and responsitiliies of the Risk Mansgement Commitlee

are summarized as follows:

° Censider and screen the Risk Appetite proposed by the Risk
Management and Compliance Team and present the result to the

Board of Directors for approval.

. Consider and screen the appropriateness and suficiency of the
business risk management procedure and the result of business
risk managemen! to ensure that they are within the Risk Appetite
and cover 2l significant risks, and present reports to the Board of

Directors al least twice a year

° Supenvise the Risk Management and Compliance Team and ensure
it carries out risk management on corruption. In addition, provide
advice to the Risk Managemen! and Compliance Team an such
matter and present reports 1o the Board of Directors al least once a
year

° Supervise the Risk Management and Compliance Team to ensure it

carnes out business risk management and provide advice to the Risk

Management and Compliance Team on such matter.

. Review the Anti-Corruption Policy, Confiict of Interest Prevention

Policy, and Related Party Transaction Palicy, and report the result to

the Company's Board of Directors for consideration and approval.




Penalty
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Reference

- Notice of AGM

- Minutes of AGM

- Stock Exchange Website

- Annual Report / One Report
- Company Website



Penalty

Thai Inslilu & of Dirsclors

(P) A. Rights and Equitable treatment of shareholders

(P) A.1 Basic shareholder rights

(P) A1.1

Did the company fail or neglect to offer equal treatment for share repurchases to all shareholders?

(P) A.2 Shareholders, including institutional shareholders, should be allowed to consult with each other on issues concerning their basic

shareholder rights as defined in the Principles, subject to exceptions to prevent abuse.

(P) A.2.1

Is there evidence of barriers that prevent shareholders from communicating or consulting with other shareholders?

(P) A.3 Right to participate effectively in and vote in general shareholders meeting and should be informed of the rules, including voting

procedures, that govern general shareholders meeting.

(P) A.3.1

Did the company include any additional and unannounced agenda item into the notice of AGM/EGM?

(P)A.32

Was the Chairman of the Board and the Chairmen of all Board Committees and the CEO absent from the most recent General

Meeting?
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(P) A.4 Capital structures and arrangements that enable certain shareholders to obtain a degree of control disproportionate to

their equity ownership should be disclosed.

Did the company fail to disclose the existence of:

(P)A.41 Shareholders agreement?
(P)A4.2 Voting cap?
(P)A4.3 Multiple voting rights?

(P) A.5 Capital structures and arrangements that enable certain shareholders to obtain a degree of control disproportionate to

their equity ownership should be disclosed.

(P) A.5.1

Is a pyramid ownership structure and/ or cross holding structure apparent?
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i Il & of Direclors.

(P) A.6 Insider trading and abusive self-dealing should be prohibited.

(P)A6.1 Has there been any conviction of insider trading involving directors/commissioners, management and employees in

the past three years?

(P) A.7 Protecting minority shareholders from abusive action

(P)A.71 Has there been any cases of non compliance with the laws, rules and regulations pertaining to material related party

transactions in the past three years?

(P) A.7.2 | Were there any RPTs that can be classified as financial assistance (i.e not conducted at arms length) to entities

other than wholly-owned subsidiary companies?
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(P) B. Sustainability and Resillience

(P) B.1 The rights of stakeholders that are established by law or through mutual agreements are to be respected.

(P) B.1.1

Have there been any violations of any laws pertaining to labour/employment/ consumer/insolvency/ commercial/

competition or environmental issues?

(P) B.2 Where stakeholders participate in the corporate governance process, they should have access to relevant, sufficient and

reliable information on a timely and regular basis.

(P)B.21 Has the company faced any sanctions by regulators for failure to make announcements within the requisite time
period for material events?
(P) B.2.2 | Is there any evidence that the company is engaging in greenwashing activities?
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i Il & of Direclors.

(P) C. Disclosure and transparency

(P) C.1 Sanctions from regulator on financial reports

(P)C.1.1 Did the company receive a "qualified opinion" in its external audit report?

(P) C.1.2 | Did the company receive an "adverse opinion" in its external audit report?

(P) C.1.3 | Did the company receive a "disclaimer opinion" in its external audit report?

(P) C.1.4 | Has the company in the past year revised its financial statements for reasons other than changes in accounting

policies?
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i Il & of Direclors.

(P) D. Responsibilities of the Board

(P) D.1 Compliance with listing rules, regulations and applicable laws

(P)D.1.1 Is there any evidence that the company has not complied with any listing rules and regulations apart from disclosure
rules over the past year?
(P) D.1.2 | Have there been any instances where non-executive directors/commissioner have resigned and raised any issues of

governance-related concerns?
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(P) D.2 Board structure

(P)D.21 Does the Company have any independent directors/commissioners who have served for more than nine years

or two terms of five years each (which ever is higher) in the same capacity?

(P) D.2.2 | Did the company fail to correctly identify the description of all their directors as independent, non-executive, and

executive?

(P) D.2.3 | Does the company have any independent directors/non-executive/commissioners who serve on a total of more than

five boards of publicly-listed companies?
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(P) D.3 External Audit

(P) D.3.1

Is any of the directors or senior management a former employee or partner of the current external auditor

(in the past 2 years)?

(P) E.4 Board structure and composition

(P) D.4.1

Has the chairman been the company CEO in the last three years?

(P) D.4.2

Do non-executive directors/commissioners receive options, performance shares or bonuses?
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